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ABSTRACT 

This demonstration project was designed to develop 
and evaluate a pr e- ret i reme nt planning program, and to train 
repress rj t a t i ves ot various organizations to develop their own 
programs. The sever.- sess i on p re- re t i remen t program involved 1,329 
participants during its 3 years ot operation. The program was 
evaluated through participant evaluation, observation ot behavior 
charges such as having a will drawn or consulting a trust officer, 
and determination ot changes in attitudes and adjustments. The second 
phase ot the project, involving training in program development, wa-> 
carried out in a 2-day sera i na r- w or kshop hold during the project’s 
third year of operation. As a result of project activities, a guide 
book was developed tor each ot the two phases. The findings show a 
positive change in adjustment to retirement among the 50 to 65 age 
group, as well as an increased involvement in activities to prepare 
for retirement among those attending the program. (BH) 
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ABSTRACT 



The Drake University Pre -Retirement Planning 
Center was a demonstration project jointly funded by the Admin- 
istration on Aging of the Department of Health Education and 
Welfare, and the Manpower Administration of the Department of 
Labor. The Center became operational on June 1 1967 and con- 

tinued through May 31 , 1970. 

The purpose of the Pre-Re* Lemont Planning 
Center was to (1) *est the desiiahiltiy and feasibility of pro- 
viding a pre-retirement planning program to help individuals 
prior to retirement to discover ana iv 'rove their potential for 
productive activities after full time tegular employment was past 
and (2) to train representatives from formal organizations in the 
methodology of organizating and directing pre- ret itement programs 
within then respective organization 

From business , industry, unions, government 
agencies, academic institutions, religious ' ,K oups and community- 
at-large groups 1 . 42 i persons attended Ceu.or activities. 

The program's effectiveness was assessed through 
a continual monitoring of changes in adjustment and attitudes on a 
psychological scale designed specifically for the project; through 
evaluation of program satisfactions and dissatisfactions; through 
actual behavior changes such as a participant having a will drawn 
or consulting with a trust officer; through representatives of formal 
organizations returing to their respective organizations and having 
pre-retirement planning programs. 

During the three-year operation, additional research 
into pre-ret*rees attitudes, adjustments and behavior changes was 
conducted by Center personnel and independent researchers* 

The Center prepared two guide books; (1 ) G uide B ook 
for Development of Fre-Reti rem ent Pl annin g Program s, and (2) Gui de 
to Seminar- Wor k shop Devel opment f or Pre-R etirement Plannin g* I n 
addition, a special survey was conducted among selected larger 
organizations in the United States to determine pre-retirement 
planning activites . 
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SUMMARY 



The Center's major task was to evaluate different methods of 
involving workers in retirement preparation. As such, the Center's 
objectives were: 

1 . To facilitate legal and financial planning 

2. To facilitate health and welfare planning. 

3. To involve pie-retirees in continuing education. 

4. To involve pre-retirees in rolo-def irnng activities. 

To accomplish these objectives, there were two phases to the 
Center's activities. The first phase concerned the development, pre- 
sentation and evaluation of a program designed to assist individuals 
preparing for their retirement. This was accomplished through the 
development of a seven-session pre-retirement planning program. The 
following presents a summary of vital statistics of the program partici- 
pants taKen from the Center’s "Confidential Data Sheet:" 

1 . Total partic ipation- ) 329 - S 7 3 males and 750 females, 

2. Age - Based on 1 ,267 responding to data sheet 
Aver age (mea n) a ; o .. j <] . 3 

3. Edu cation - Based on 1,1 75 responding to data sheet 
Average (mean) education: 13.2 

4. Cu rre nt Annual fncome Per Individual - Based on 37 9 
responding to first year's data sheet 

Average (median) income: $8 , 000-9 , 000 range 

5. Current Annual Income Per Individual - Based on 753 
responding to revised data sheet 

Average (median) income: $6,000 - 7,999 range 

6. Es timated Age At Retir emen t - Based on 545 responding 
to this question 



Average (mean) age: 54 1 



7. Estima ted Mon thly Inco m e At Ret irement - Based on 
42 6 lesponding to this question 
Average (median) monthly income: $300-399 range 

The program was assessed through various means: 

1. Determine uon of changes in attitudes and adjustments 
through the use of the Duggei "Pre-Retirement Attitude, 
Interest, Adjustment Scale." This scale was designed 
during the first year's operation specifically for the 
project. Attitude measurement was significant at the 
.001 level of confidence as was also adjustment 
change as a result of partici pation in the seven- 
session program. 

2. Through evaluation of the program satisfactions and 
dissatisfactions as determined from *he Center's 
post- program evaluation form 

3. Through reported observations of actual behavior 
changes such as a partici ant having a will drawn 
or consulting with a trust officer. 

Additional studies were conducted by Center personnel . In one, 
through the use of the Dugger Scale, thm age level at which formal pre- 
retirement planning results in greatest attitude and adjustment change 
was determined, Based on 214 subjects, age group 56-57 had the greatest 
positive change in attitude toward retirement. The group was statistically 
significant at the .001 level cf confidence. This study was reported on 
in detail in the second-year "Annual Report." 

The second study concerned itself with retirement planning activities 
one. attituae changes resulting from participation in the pre-retirement 
planning programs. Based on 146 subjects who took the Dugger Scale, a 
positive change in attitude toward retirement was found to be significant 
O 




at the .001 level of confidence. Based on 90 subjects who took the 
Center devised "involvement j; c c . : .p’ post-program retirement preparation 
activities were found to be significant at the .OS level of confidence. 

This study was reported on in detan in the second-year "Annual Report. " 

The third study was conducted by an independent research con- 
sultant and was based on 368 subjects This study determined what 
changes had occur red in expressed concerns, involvement and attitudes 
and the influence of certain personality charaetei istics on likelihood of 
change. The reported attitude and behavior changes were in a positive 
direction. The study also consisted of item analysis cf the Dugger 
Scale, the involvement index, and the data collection form. The results 
were related to personality tiait scores from a standard personality test 
to determine whether individuals with certain character istics were more 
likely to respond to an experience such as that provided by the Pre- 
Retirement Planning Cente. Neither the comparisons between IPAT pro- 
files and change, nor comparisons between attendance variblcs and 
change were conclusive. This reseat ch report is included in its entirety 
in the a ppendix . 

The second phase of the Center’s activities was to train representa- 
tives from organizations in the methodology of organising and directing 
pre-retirement planning programs. This was accomplished through 
the designing of a two-day seminar-workshop. This phase was conducted 
during the third year of Center operation. 
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The types of organizations and number of participants is as follows; 



1 . 


Academic 


16 


2 . 


Business and Industry 


20 


3. 


Cover nmen t 


37 


4, 


Labor Organizations 


2 


5. 


Professional, Religious and 






Charitable 


17 



A total of 7 4 different organizations were repieser.ted at the seven 
seminar- workshops ■ y.\ i. .jc..u-d .! 1 . o-. V m;’n u a d' -t e pl-'y- 

ment of 12 3, 09 5 persons. 

As a result of the activities of the Center, two guide hooks were 
developed; (!) Guide To Program Development for Pre-Petiremeu: Planning 
and (2) Guide to Seminar-Woi kshop Development for Pre-Retirement 
Planning . Also, a "limited" survey was conducted among selected 
larger organizations in the United States to determine pre-retirement 
planning activities of others, 

in conclusion, the above findings substantiate the Pre-Retirement 
Planning Center's program to be of provably significant value, in the 
age group 50 to 63, in providing a positive change in adjustment to 
retirement. Also, involvement in activities, after attending the program , 
to prepare for retirement showed significant increases along witn a 
definite allying of personal concern about the problems of retirement. 
These conclusions in themselves recommend the importance of pre- 
retirement planning programs. 

It is noted here that the Pre-Retirement Planning Center issued at 

the end of each of the first two years of operation, detailed "Annual 
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Reports" to which referral can be made for specific details regarding the 
various phases of Center operation. 
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CHAPTER 1 



INTRODUCTION 



It is the purpose of this Final Report to report briefly the history and 
significance of the concept of pre-planning one's retirement, and to 
describe the Drake University Pre-Retirement Harming Center's efforts 
in implementing and promoting that concept. 

The notion of planning foi retirement is a relati 'y new one, roughly 
paralleling the arrival at retirement age of an unprecedented number of 
persons. Technological advances in production methodology have pro- 
vided a growing affluence for the middle-class American. In '.urn, these 
advances have created increased leisure time for workers , but have 
served to reinforce the employers' policies of compulsory retirement at 
3n arbitral ily-selected age. With the relative affluence enjoyed by middle- 
class workers and with company pressures to retire at a fixed age, many 
more Americans are facing retirement. In addition, an increased longevity 
means that more persons are reaching retirement age, and that retire d 
persons are spending a greater number of years in retirement. Despite 
these facts, mere is no substantial body of leseavch or literature to pro- 
vide guidelines for assisting this growing number of persons as they 
approach retirement. 

The authors feel that this Report of the U^ee-ycar operation oi the 
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Drake Cento r wi]'. make a substantial contribution t > T ; . - ■ t b >■!'/ ■ *t •vv nv lodeo . 

Pur pose of 3 k o - Re tj re : c ent PI aimi ng Center 

Die Drake University Pre-Retirement Planning Corner was established 
June 1 , 1367 under funding by the Administration on Aging of the U * ts - 
Department of Health, Education and VVeliare, the Manpower Administration 
of the U. S , Department of Labor and Drake University. 

During this three year period (June, 1 96 7 - May, 1970) the Center assumed 
the task of (1) testing the desirability and feasibility of providing a pre- 
retirement planning program to help individuals prior to retirement to dis- 
covg' and improve their potential for productive activities after full time 
regu.ar employment was past and (2) to train representa ti ves from formal 
organizations in the methodology of organizing and directing pre-retirement 
programs within their respective organization . 

Prom business, indust r y, unions, government agencies, academic 
institutions, religious groups and community-at-Jarge groups 1,421 attended 
Center activities. This document is a report on those paiticipants and 
Center activities. 



Pr e-Retneraent Center Fcts urine \ 

Proje ct Dir ector . Ljgene J. Paul, received his B. A. degtee from Loras 
College, Dubuque, Iowa, m 1 9 48; M.S, degree Rom Drake University, Des 
Moines, Iowa, in 1950. Mr. Paul is a Fh . D . candidate m Lriucanona \ 
Administration at Iowa Slate University, Ames, Iowa. During the last year 




in 



Itl t 



of '!>:3^1)on of tho Are- id *t ir :■ i::c ■.■ it I’lum: e.ri M 1 1 1 «. t ^ \k . i u: 'M ■ :u 

position ot Assistant Dean, c; iJiogi - 1 o! usnu^s Admi :n :-u .it ion , Omhe 

U )V '■■■ ” :> : t y . A;- icUnm-n the 1 1 1 1 = ■’ An-- H< m-mumt 



Bj a ju i . Hi ; Cc.uU" f ids n-su ms j i >: i it u ■ s w^'e a s s n : n-.-i i t ■ i.;m j i ■ i ty i'n- .1 ■: . 

fAc/CUC. iAhUClU'C .n J J u L. IV:wi: «n , reecjvvu h l s B . A. lA'iico ir. 
and his M. S. deg:ee m 19U9; both born Diukc Ij in vwsi t y . Mi . Bounin:*, 
joined 1 he Onto' staff in September , I 968 as a Counselor and assumed the 
po sit: on of I M pu t y L)i r c: c t or i n ] u ) y , 1969. 

Couns el j- . liu'old }. Best, iccoived his 1C A. degree from the University 
of South Dakota m 1964 and an M . S. clccj r ee from Iowa State University in 
1 969. Mm Best assumed the position of Counseled in September , 1963. 

Con n so lo: . Th om a s W . Shi 1 1 1 ng , r o c e i v c cl it is B.B.A, f : o m t h c ’J nu' or s it y 
of Wisconsin m June, 1964. Mr. Shilling assumed the position of Counselor 
a* the Pre-Re’C ’orient Planning Center in September' , 19 69. 

Communit y Relation s Repr e sentative. Cliff Milieu, retired after 45 years 
as a newspaperman w:th the Cedar Rapids Re publican and the Dos Moines 
Register and Tunune. has been in "he pa* t- time position of Community 
Relate .s Rep* esentative since bebruaty, 1968. Mm Miilen has also spoken 
before 1 the Fin Refinement Hanning groups m *he capacity of a person who 
ha s expo r i e nc e d e re ry into ret r e me nt . 



R e sea r ch_ Cons ul Utn ' s 

James . Dugge* . Bh.n Professo: ol Psychology , Drake Uni versity f wa s 
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I'e’ained by t be Conte r during the first yeai ic assess and evaluate the Pve- 
ReLi r ement Planning program. Dr. Dugcjet designed an in^ :r ament , the "Dugger 
Fro- Retirement At* nude, In'etest, Adjustment Scale," *c de f ermine modification 
of attitudes and interest as a function of the Prc- -Retirement Planning Center 
experience , This instrument was administered in the fust and last sessions 
of the p r ograms conducted during the fi r st year of operation of the Center. 

I> . Dugge: r during the first year, was also involved in observing, inter- 
viewing, and evaluating participants to obtain immediate feedback as to the 
effectiveness and satisfactions and dissatisfactions of the program. These 
observations resulted m some ea*ly alterations in the basic structure of T h fi 
program, and :n the revision of the basic tes r :ng ins:* urnent . 

Don Charles Fh.D.. Professor of Psychology* Iowa State University, 

Ames , lcwa , was »e:ained by the Gentc*' during the second yea* of operation. 
His function with the Cento* was to study (1) changes cccuning ;n individuals 
who participated in the program, (2) the relationships of these changes in 
attitude toward retirement and participant involvement in fu'thei retirement 
preparation activities, cjnd (3) the relationship of these findings to such 
variables as scleoUon of program content and speancs, instruction methods, 
etc . 

figure 1 presents the otgamzation of the Pro- Retirement Planning Center. 
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ORGANIZATIONAL CHART O' EPAKE UNIVERSITY 
PRE- RETIREMENT PLANNING CENTER 
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THE SEVEN SESSION FROG RAM 



The premise from which the operation of the Pre-Retirement Planning 
Center derived was that involvement in lectures r discussions, planning 
activity concerning retirement could lessen attitude and adjustment problems 
of pre-retirees; that such changes would not occur without the services of 
foimaj p» e-i etn ernent planning, Satisfactory adjustment in retirement depends 
upon the extent to which an individual is aide to replace the roles and satis- 
factions of work with other acceptable roles and satisfactions; planning one's 
post- retirement physical, social and economic affairs aids this process. 

This, then, was the major concern of the hunter: to assist individuals 
who were within 10-15 years of retirement to evaluate and improve their 
potential for productive activity after ^he petiod of full- time regular employ- 
ment is past. 

Pro gram P i ann ng and O bjectives 

With few exceptions, lonnal systems of higher education provide Gaining 
in the manipulation of symbols rather than of things; reliance on thinking 
rather than r m feeling; and commitment to understanding rathe* than to action. 
This model was felt to be inappropriate fo r pre-retirement planning. As much 
as possible, the piograi: was designed as a flexible a ction-oneiUed and 
expL i icnce- 1 a sod learning model which v.as less intellectual and more 





emotionally involved. The purpose was to change negative attitudes, and to 
motivate the participants to make intelligent and knowledgeable decisions. 
This would lead to a satisfactory and creative retirement. 

To cause this change and reinforce the action-oriented arid experience- 
based learning model, the following objectives were established: 

1 . To facilitate legal and financial planning. 

2. To facilitate health and welfare planning. 

3. To involve f^e-retirees in role-defining activities. 

4. To involve pre-retirees in continuing education, 



Re cruitment 

The Center's objectives were made operational by providing a two- hour 
program, once each week, for a period of seven weeks to groups of in- 
dividuals in the 50-65 year age range. Gioups of 15-30 persons rnct in the 
place of business or at the Center to listen to speakers and to discuss topics 
such as Social Security, Medicare, estate planning, psychological role- 
defining, and continuing education. 

In fulfilling the task of demonstrating and evaluating different methods of 
recruiting persons into pre-retirement planning programs, the Center used 
various methods of recruitment. These methods ranged from industrial re- 
crjitmem with selected major employers, to the use of the mass media to 
involve groups from the community-at-large. 

Contacts with business and industry were made through personnel directors, 
training departments and members of higher levels of management . Korly 
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involvement of an ind' vidua 1 from higher level management was found to be 
essential. Final approval of the programs must come fr on: this level foi the 
program to be quickly established and well attended. It was necessary that 
someone in the authority structure be actively interested and involved in the 
program from its inception. 

Contacts with individuals were made primarily through news column 
notices in newspapers, occasional radio and television spots, advertise- 
ments in general cnculation newspapers, in neighborhood "shoppers" 
papers and in ethnic and labor newspapers. The advertisements in general 
circulation newspapers were the ones which elicited the greatest number of 
responses. Clip coupons in the ads soliciting pre-regi stration of community- 
at-large participants were found to be a successful recruitment device. 

JPr o gram Se q uo nee and Conte n t 

The sequence of vaiious programs was extensive and varied but the following 

sequence represents the one considered most satisfactory. It includes the 

four subject areas implied by the objectives of the pre-re* moment planning 

program in a sequence that begins with a general orientation to the program 

and proceeds to raise the major issues of retirement. The general program 

sequence is as shown, although certain Lectures were tailored to meet £h° 

background and needs of certain groups. 

1 . Introduction and Orientation 
2 , ^ hanging Roles 
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3 Financial 

4 . Financial - Health & Welfare 

5, Financial - Health & Welfare 

6* Continuing Education 

V. Changing Roles 

Each of the seven meetings was addressed by an authority m one of the 
four rnajoi subject areas. Following a brief dissertation each session was 
then opened ro questions and discussion. 

JP r o g : am Da ta 

The total number of seven program participants for the three year project 
was 1,329, representing 579 males and 750 females. The following information 
is a biographical summary taken from the Center's "Confidential Data Sheet." 
(see Appendix A) 

A ge . Based on 1 ,267 persons responding to this question on the data sheet, 
the average (mean) age was 58.3 years. The range was from age 2 8 to age 88. 
(see Table 1) . 

.Vterital Statu s . Based on 1,264 persons answering this question 74.6% 
reported being married, 12.5'% reported being widowed , 7.2% were single, and 
5.7% stated they were either separated or divorced. 

Edu c atio n . There wore i,17S persons answering this question. The average 
(mean) education was 13,2 years. The mode average was 12 years and re- 
presented 33% of the total reporting. The frequency range was from third 
grade (n = 3) to Ph.D. (n=5). Tne distribution .3 shown in Table II. 







- 11 - 



Table I (Bac,ed on 1,267 responses) 



Ages of Partici p ants 



Age 


Freq . 


Aqe 


Freq . 


Age 


Freq . 


Age 


28 


1 


46 


3 


58 


80 


70 


30 


1 


47 


10 


59 


67 


7 1 


32 


1 


48 


12 


60 


91 


72 


35 


1 


49 


13 


61 


101 


73 


38 


1 


50 


26 


62 


87 


74 


39 


1 


51 


30 


63 


79 


76 


40 


2 


52 


46 


64 


95 


77 


41 


4 


53 


49 


65 


62 


7 9 


42 


6 


5 4 


67 


66 


2 5 


80 


43 


3 


55 


65 


67 


25 


81 


44 


4 


56 


78 


68 


9 


88 


45 


6 


57 


73 


69 


6 





Fieq 



8 

5 

5 

S 

2 

3 

1 

2 

2 



Table II (Based on 1 ,175 responses) 



E d ucat ion of Paitici pants 



Education Level 



Doctorate 
Masters 
Bachelor s 
15 
14 
13 
12 

1 1 or less 



Number of People 



5 

8G 

202 

50 

99 

6G 

461 

20G 




2(i 
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Current Annual Income Per Individu al. The income distribution is shown 
m Tables III and IV* Because of a revision in the collected data the annual 
income category between the first year and the second and third year was ’i> 
compatible. Therefore, Table III is based upon the fi r st year of operation, 
and Table IV is based upon data collected during the second and third year. 

The average (median) income for the first year falls within the $8,000- 
9,000 range. Most of those ; sporting incomes of '.ess than $5,000 (9 3%) 
were females. 

The average (median) income for the second and third year falls in the 
$6,000-7,999 range. Of the 158 persons reporting an income of $0-1 ,999, 
89"% were housewives who indicated no reportable income. 



Table III 



Current Annual Income 

First Year of C enter C peration (Based on 37 9 r esponses) 



Income 


Male 


Fema le 


Toted 


Over $10,000 


88 


20 


108 


9,000-10,000 


15 


12 


27 


Over 9,000 


15 


2 


17 


8,000-9,000 


22 


7 


29 


7,000-3,000 


20 


12 


32 


6,000-7,000 


26 


19 


15 


5,000-6,000 


17 


26 


43 


4,000-5,000 


4 


40 


44 


Less than 4 , 000 


1 


33 


34 




21 
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Table IV 



Current Annual Income 



Second 


& Thud Year 


of Center Opera 


Uon (Based on 733 


\ response^) 


Income 


3V1 ale 


Female 


Total 


Over $>!6,000 


36 




40 


14,000- 


15,999 


23 


- 


23 


12 ,000- 


13,999 


34 


9 


43 


10,000- 


11,999 


49 


28 


11 


8,000- 


9 , 999 


64 


33 


97 


6,000- 


7,999 


69 


60 


129 


4,000- 


5,999 


3 4 


94 


128 


2,000- 


3,999 


4 


54 


56 


0- 


1 ,999 


4 


154 


158 


Estimated Age At Retirement. Based on 545 persons responding to 



this question, the average (mean) estimated age at retirement was 64.1 
years (see Table V). However, 31.2% indicated expected retirement at 
age 62 o: earlier; a rather significant portion. Of the total, 53% reported 
estimated retirement age at the current arbitrary age 65. 

E ; mated Mo nth ly In co m e At R etirement. Based on 426 persons re- 
sponding to this question, the average (median) month’'/ income at retire- 
ment was estimated to be in the $300-399 range. Table VI shows the 
frequency distribution fo r this question. 
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Table V (Based on 545 responses) 



Estimated Ace at Retirement 



Age 


Freq . 


Age 


Freq . 


Age 


Freq . 




5 0 


1 


59 


3 


67 


8 




51 


1 


60 


23 


68 


9 




52 


1 


61 


2 


69 


5 




53 


2 


62 


113 


70 


2 7 




55 


11 


63 


Q 


72 


1 




56 


3 


64 


9 


73 


1 




57 


4 


65 


278 


75 


5 




58 


6 


66 


23 


83 


1 







Table Vi (Based on 426 res 
Estimated Monthly Income at 


ponses) 

Retirement 




1 nccme 




Male 


Ferna le 


Tota 1 


Less than 


$100 


1 


6 


7 


100-199 




12 


39 


51 


20G-299 




58 


58 


116 


300-399 




47 


29 


76 


O 

o 

CD 

CD 




49 


19 


68 


500-599 




37 


8 


4 5 


600-699 




18 


3 


21 


700-799 




7 


- 


7 


300-899 




10 


L. 


12 


900-399 




5 


* 


5 


1 , 000 or more 


16 


2 


18 
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Program Evaluation 

The Pre-Retirement Planning Center’ s program was assessed through 
various means: 



1 . Determination of changes in attitudes and adjustment 
through the use of the Dugger '’Pre-Retirement Attitude, 
interest, Adjustment Scale." This scale was designed 
du r mg the first yeai’s operation specifically for the 
project , 

2. Through evaluation of the pregram satisfactions and 
dissatisfactions as determined from the Center's 
post- program evaluation form. 

3. Through reported observations ol actual behavior changes 
such as a participant having a will drawn or consulting 
with a trust officer . 



Additional studies were conducted by members of the Center's staff 
and an ouiside research consultant. These studies a T e reported on in 
Chapter IV , 

A ttitude Change , The first measure of program effectiveness was 
designed to examine the change in individual attitudes toward retirement 
as a function of participation in the Pre-Retirement Planning Center's seven- 
session program by utilizing pre- program and post- program test scores 
on the ,f Dugger Pre-Retirement Attitude , Interest, Adjustment Scale. M 
Table VII lists the means and t test of significance of pre-test and post- 
test attitude differences for 214 persons completing the scale. The mean 
difference on attitude of 1.84 was significant at the .001 level. This is 
interpreted as meaning that one would not expect this great a difference in 
change of attitude to occur 99.9 C of the time as a result of chance variables 
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alone, The decrease intiie difference scores from pre-program to post -program 
testing was interpreted to mean that as a result of participation in the pre- 
retirement program, participants showed a significant increase in positive 
attitude toward retirement. 



Table VIJ 



Means And t_ Test Of Significance Of Pre-Test And Post-Test Attitude 
Differences By Pre- Retirement Planning Center Participants Measured 
By The "Dugge: Pre-Rot rrement Attitude „ Interest, Adjustment Scale." 
(n-2 1 4) 



Pre-Test 


Post-Test 


Mean 


P 


Mean 


Mean 


Difference 




3.92 


2.08 


1.84 4.602 


.001 



A d ) us t m on t C i a n g o . This second measure of effectiveness was de- 
signed to examine the change in adjustment with respect to retirement as a 
function of participating in the program. This was done by utilizing pre- 
program and post -program test scores cn the "Dugger Pre -Ret icemen! Att- 
fude. Interest, Adjustment Scale," Table VIII lists the means and t test 
of significance oi pre-test end post-test adjustment differences for the 2 11 
persons completing the scale. The mean difference on adjustment was 3.39, 
significant at the .001 level of confidence. This decrease in the difference 
scores from pre-program to pos t- program testing was interpreted to mean 
that as a result of participating in the pre-roM'cment program, participants 

O 
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showed a significant positive increase in adjustment with respect to re- 



tirement . 



Table VIII 



Means And t Test Of Significance Of Pre-Test And Post-Test Adjustment 
Differences By Fre- Retirement Planning Center Pa r + :c: pants As Measured 
By The "Dugger Pre-Retirement Attitude , Interest, Adjustment Scale." 
(n-2 1 4) 



Pre-Test 


Post-Test 


M ea n 


t 


£ 


Mean 


Mean 


Difference 






11,14 


7.75 


3.39 


3.7 0 


.001 



For a complete explanation of the Dugger scale (see Appendix B) 

E valuation Form - Pte- Retirement Planning Center . All pa r 1 1 c i pa nt s 
were asked to rate various aspects of the program on an evaluation form 
sent to each person within two weeks following his completion of the 
seven session series, (see Appendix A) There was 68d return on this 
form. Tables IX through XVII present the data collected from question 1 
and 4 through 11 on the evaluation form.. Questions 2 and 3 asked for a 
rating of the best and least liked session. Because these answers re- 
flected reactions to specific piesontotions by specific individuals, the 
ratings represent a rating of the individual lathm than the piouiarn con- 
tent. Therefore question 2 and 3 are not included m the analysis. 

O 
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Each table tepre seats one question and reveals the mean ratine for all re- 
spondents. Each table also graphically presents tne rating scale used for 
each question and indicates the position of the mean rating. 

Table IX 



Summaries of "Evaluation Form - Pre-Rel irernent Planning Center" By 
Participants Completing Center Programs - Question #1 , "Rate Your 
Ov erall Opinion of t he P re -Retirement Planning Programs . " 



n 




Mean Rating 


9 05 




1 .93 


Excellent 


Average 


D ooi 


1 A 2 


3 4 


5 6 



Table X 



Summaries of "Evaluation Form - Pre-Retirement Planning Center" By 
Participants Completing Center Programs - Question #4, 'Were the 
Objectives of the Program Made Clear To You Prior To Or During the 
irst Ses sion ? 11 



n 




Mean Rating 


904 




1 .71 


Com pletely 


Somewhat 


Not at a 


A 2 


3 -1 


5 




*) ' 4 

ilu 
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Tabie XI 



Summaries of 'Evaluation Form - Pre-Retirement Planning Center 1 ' By 
Participants Completing Center Programs - Question #5, "What Was 
th e Extent to Which These Objectives Were Met?" 

n Mean Rating 

906 2.12 



Completely Somewhat Not at all 

1 2 A 3 4 5 6 



Table XII 



Summaries of "Evaluation For in - V: e-Reti T ement Planning Cei. 
Participants Completing Center Programs - Question #6, "Wo 
Emphasis of -he Program on the Areas Which Are of Importance 


n 




Mean Rat in 


930 




5.32 


Completely 


Somewhat 


i\ A at all 


1 2 A 


3 4 


5 f 



Table XILI 



Summaries of "Evaluation Form - Pic-Retirement Planning Cc 
Participants Completing Center Programs - Question r7 f "TJ 
of Materia 1 wa s . . C 1 

n Mean Rati* 

939 3.06 



Too Mu_:h 

1 



Adequate Inself u i 

J A 




:w 



5 
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Table XIV 



Summaries of "Evaluation Torn 1 . - Pre- Retirement Planning Center" By 
Participants Completing Center Programs - Question #8, "Rate the 
Retirement Plan ni ng Progtam as t o N ew Information Gaine d." 



n 




Mean Rating 


930 




2.79 


Extensive 


Adequate 


Insufficient 


2 


A 3 4 


5 i 



Table XV 



Summaries of "Evaluation Form - Pie-Relirement Planning Center" By 
Participants Completing Conte* Programs - Question #9, "Rate the 
Retirement Planning Programs as to the Amount of Use ble Information.' 



n Mean Rating 

93-1 2 . 2 o 

Beneficial Some Use Limited Use 

1 2 3 4 S 

A 



Table XVI 



Summaries of "Evaluation Porn*. - Pre-Retireiner.t Planning Center' By 
Participants Completing Center Programs - QuesUon #10, ’’The Length 
o i the S ess ion s v Ver o, . . ‘ 



n 

941 




Mean Rating 
3 . 1 -1 




Too Long 


About Right 


Too Short 




1 2 


3 1 


5 0 






A 
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Table XvTI 

Summaries of "Evaluation Form - Pre- Retirement Planning jnter" 3y 
Participants Completing Center Programs - Question -11, "Rate che 
Opportunity for Y ou to Exchange or Share Ideas During the Sessions/ 1 



n Mean Rating 

936 2.38 

Average Poor 

3 4 5 6 



For a complete explanation of the Dugger scale (see Appendix B) . 

Add itional Planning. Additional planning on the part of program 
participants was determined from question *tl4 on the Evaluation Form, 
This question was designed to examine additional retirement planning that 
followed completion of tire seven session series. 

Because the content of question 14 was altered . fter the first year , 
that data is incompatible with the second and third year. Therefore Table 
XVIII piesents the data for the first year. Table XIX presents the composite 
for the second and third year of Center operation. Each Table presents the 
data collected and shows the numbe r of persons for each category of 
additional planning. 



Excellent 
1 2 

A 




or. 
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Table XVIII 



Summaries of 'Evaluation Form - Pre-Retirement Planning Center 11 By 
Participants Completing Center Programs - Question #14, !1 Check 
below any activity which you have sought additional information or 
become involved m either during or since the pre-retirernent sessions* 
(n=2 75) * 



Activity 


Persons 


vS of n 


Legal Advice 


45 


15.5 


Insurance Planning 


24 


9*0 


Financial Planning 


67 


2 4.5 


Preparation of a Will 


65 


2 3.5 


Welfare Planning 


9 


3.3 


Continuing Education 


17 


6*2 


Adult Education 


25 


9.2 


University College 


6 


2.2 


Health Planning 


19 


7.0 


Seasonal Employment 


31 


11*5 


Church Organization 


20 


7,3 


Social Club 


9 


3*3 


Personal Counseling 


7 


2.5 


Civic Organization 


15 


5.5 


Other Activities 


4 


1 . 5 



* Total sum of sub- populations is greater than 2 75 responding to this 
question because many individuals checked moie than one activity. 




... 
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Table XIX 



Summary of ’‘Evaluation Form - Pre-Retirement Planning Center" By 
Participants Completing Center Programs - Question 414, "Check below 
the activities in which you have sought additional information or have 
become involved in either during or since the pre-retirement sessions." 
(n=581)* 



Activity 


Persons 


% of n 


Legal Planning 


97 


16.9 


Insurance Plan rung 


73 


12.6 


Financial Planning 


153 


26.3 


Health Planning 


67 


11.3 


Social Security 


128 


22 .0 


Professional Organizations 


27 


4 . 6 


Occupational Organizations 


19 


3.3 


Sercie Clubs 


17 


2 .9 


Education for Credit 


10 


1 , 7 


Adult Education 


84 


14.5 


Seasonal Employment 


48 


8.3 


Fraternal Organizations 


33 


5 . 7 


Chu r ch Organizations 


C8 


11.7 


Social Clubs 


3> 


5.7 


Personal Counseling 


19 


3.3 


Civic Organizations 


32 


5.5 


Other Activities 


20 


3 . 4 


* Total sum ol sub- populations is 


i greater than 


581 responding to this 


question because many individual 


s checked mere than one activity. 







G ui de Book For Development of Pre-Retiremen t P lanning Program s^ 



Based upon the success of the seven-session pre-retirement planning 
program, and to assist other organizations in providing an effectic pro- 
gram in pre-retirement planning, a "Guide Book for Development of Pre- 
Retirement Planning Programs" was developed. The Guide Book is pre- 
sented in its entirety in Appendix E. 




CHAPTER III 



The Seminal -Workshop 



During the third year of operation the Center Staff designed a two- day 
seminar-workshop on pre-retirement planning. The purpose of this training 
program was tc qualify individuals from organizations to coo T dinate and 
direct a seven- session pre-retirement planning program. 

The first day r of the two- day program was a seminar designed to acquaint 
the organization representatives with the knowledge necessary to identify 
the ; . . d fcr and benefits of pre -retirement planning. Topics covered in- 
cluded the statistical and historical facts about retirement, the history of 
the Drake University Pre-Retirement Planning Center, and the showing of 
the film, "The Rest of Your Life", which depicts the necessity for pre- 
planning one's retirement . Also included in the semina r u as a presentation 
cf the benefits of p*e-tet cement planning This was conducted by a psy- 
chologist. Recruitment techniques and research findings were presented 
by members of the Center k aff. At the end of the seminar, the participants 
were assigned the reading of the "Guide To Frcgiani Development for Pre- 
Retirement Planning," 

The second day of the program centered around a workshop in which 
the participants outlined their seven-session programs as applicable to 
their own oiga niza: ion . After the workshop, discussions of what employers 
wore cjmen'ly doing for a retiring person versus Shat poison’s actual needs 
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were presented. The cost of a seven-session program and the assistance 
available from the Center was also presented. 

In total 92 persons attended the 7 seminar -wor kshops held at the P’e- 
Retirement Planning Center. The average attendance was twelve persons. 
This permitted an ideal workshop situation with the proper personal atten- 
tion and guidance being provided by members of the Center Staff. In all 
there were 74 organizations represented. The combined membership and/or 
employment cf these organizations was 12 3,595 persons. The different 
types of organizations rep r esented is shown in Table XX. 

Table XX 



Typ e s o f O rganizations Repr o s ented at t he Seminar -Wot k sh ^ps 



Types of Organizations 


Number of Participant! 


Academic 


16 


Business and Industry 


20 


Government 


37 


Labor 


2 


Professional, Religious 


1 7 


and Chanta ble 


- 



Initial recruitment began with the mailing of invitational letters to 
145 chief executive officers of business and industry in the l)es Moines area. 
These were followed up in many instances by telephone calls and face to 
face contact by the Center Staff. Personal contact, in over SO A of tiie cases, 
successfully recruited an attendee at the seminar -w ukshop, and therefore 
was considered the most effective of followup techniques. After recruitment 

O 
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ha d been made, confirmation Letters were mailed to the registered participants 
one week pno" to the program. 

The evaluation of the seminar-workshop was based upon the responses of 
the participants to a "Workshop Evaluation Form" which the/ completed just 
prior to leaving the workshop at the end of the second day. (see Appendix A) 

The composite rating for questions L through 5 on the Evaluation Form aTe 
shown in the following Tables XXI through XXV. Questions 6 and 7 call for 
value judgments and reflect the personality of the individual instructor and 
are therefore not repot Led, 



Table XXI 



Summaries of "Workshop Evaluation Form" By Seminar- Workshop Participants - 
Question #1, "Please Indicate How Effective the Workshop Pi esentation and 
Discussions Have been In Acquainting or Reacquainting You With the Concoct 
of Pre -Reti rem ent P l anning for Emp loyees . " _ _ __ 



n 






Mean Rating 


7 6 






1 . 31 


Very 


Moderately 




Moderately Very 


Effective 


Effect! vc 


Undecided 


Ineffective Ineffectiv 


1 A 


2 


3 


4 5 
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Table XXII 



Summaries of "Workshop Evaluation Form "By Seminar -Workshop Participants - 
Question ? 2 , "Were the Objectives of the Workshop Made Cheat to i F ou Pitot 
to or During the First Se ssion ? 8 



n 

73 



Mean Rating 
1 .95 



Completely 
1 2 

A 



Somewhat Not at all 

3 4 5 6 



Table XXill 



Summaries of 'Workshop Evaluation Form" By S eminar- Workshop Participants - 
Q ue s^ion 4 3 ^ What Was the Exferit J_o_Wh i_c Ti_T he s e O b j_ec U v e s Wer e _M e_t ? " 



72 



Mean Rating 
1.96 



Completely 

1 2 
A 



Somewhat Not at all 

3 4 5 6 



Table XXIV 



Summaties of "Workshop Evaluation Form" By Seminar- Workshop Participants - 
Question #4, "Rate the Retirement Planning Workshop as tc the Amount of 
USAB1.E T nfoimation to** Planning a Retirement Planning Program in You*' Organ- 
ization . M 

n 

76 

Bon if ica ) 

1 2 

A 



Moan Rating 
1.80 

Some Use Limited Use 

3 4 5 6 
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Table XXV 



Summaries of 'Workshop Evaluation Form 1 By Seminar- Workshop Par ticipants- 
Question #5 , ’’The Le ngth of the Wor kshop Wa s. t ,! 

n Mean Rating 

75 3 37 

Too Long About Right Too Short 

12 3 A 4 5 6 



Question #9 on the L valuation Form asked '‘As a result of your partici- 
pation in the workshop do you anticipate instituting a new program cr ex- 
panding your present program of pre-retirement planning?" There wete 71 persons 
responding to this question to which 89 replied yes . The remaining 11 /> 
indicated they were uncertain. 

Gmde J_o_S e mi na k-J\Voj_k s h op__Dev;_ l opm ent for Pie -Ret item e nt Pl anning 

Based upon the design and the conducting and evaluation of the seminar- 
workshops a guide book was developed. This guide was designed to assist 
academic institutions and other large organizations in presenting training 
programs to qualify organization repre uentati ves in organizing and directing 
pre-retirement planning programs in their respective organizations The 
guide is included ir. Appendix F. 



CHAPTER IV 



RESEARCH CONDUCTED BY THE 
CRAKE UNIVERSITY PRE-RETIRLMEN 1 PLANNING CENTER 

Ce nter S taff 

During its three yea's of operation the Centei has compiled a quantity 
of biographical , descriptive, and evaluative data from persons who have 
participated m the Cente* s programs. This accumulated data has been 
subjected to various analyses both by Center staff and by independent 
researchers . 

The original intent in collecting tins data was to provide a description 
of the participants in order to ai scss ■ociuitinent techniques, e . cj . , what 
son of a person attends a semes of * ogiams in pre-retirement planning, 
and s pecif k ai ly , what is the most * i:c . t ive method of appeal to this 
population? It became evident t.nnt with the data readily available, the 
Center was able to conduct applied i search on other questions . Using 
ine assembled da + a independo " 1 :■ search was conducted by MoCannon (l) 
Bowman (z) au l Best ( 3 ). 

Ihe MrC 31. non st udy, con J .. ted i j ib J b£, concerned itself with attitude 
and person il adjustment chai. on Cue part of program partici pants . Using 
a scaling device (sec ihe Daguoi ■ 'ale, A ipc-ndix R) designed specially 
tor the Drake project, McGarvvn. J Ti rm-nod tiiat pat * n 1 pa nls* attitudes 
tcwartl retirement changed a d‘ of participation in the nysten at.c and 
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organized p> e-re 1 , u ement planning program, 

IK'.’ 1 study by Bowman in 1969 reveeiod that the aye group 5 6-57 had the 
meanest positive ‘■'hunye m attitude toward retirement as a result of parti- 
cipation in M‘i* a Con + e: s programs. 

The study by Best, also conducted jn 1969, aMrude change as well as 
post- pioy'air. planning activities were investigated. Best found that a 
significant increase in retremont planning activities occurred during and 
umnedia tely f cllcwiny participation in the Centers programs. 

These *h‘co studies utilized the "Dagger Pre-Retirement. Attitude , In- 
terest, Adj list men; Scale;" all found significant, positive, changes in 
atMmde tov’aui i e* nement as a result of program participation. Tach of 
these studies lends suppoit to the Center's contention that planning for 
the irnpo ,f a tr transition that retirement represents helps allay the fears 
and apprehensions associated with the abrupt break f r om lull-time work 
to full-time lets me . 

Con s u It a_n k R£ sear ch 

} ur trier -esoarch on program participants was conducted by Dr. Don 
Charles, research consultant to the Center, Using a combination of 
biographical data, personality inventories, the Dugger Scale, and a pie- 
post ccmpuMsun if i ep n ted retirement planning activities, Charles re- 
ported si .juif.’cair rnciease.s m post-progMin activities, ami was able to 
identify I vamables winch cumulated with i no* cased activities. 
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Dr, Charles' report is presented ir. Appendix C, 

*n shon. the research conducted tends to aflmn that the C- nte T 1 s goals 
have been met, particularly tn that persons who attends d the senes of 
programs experienced a reduction in their concern over impending retirement. 
In addition, persons who took part in the series of programs followed up 
their participation with further, independent retirement preparation activities. 

Spec * al Survey 

A "special" survey limited to selected large organizations was requested 
hy the Department of Labor during the third year of Center operation. The 
purpose of the survey was to determine what others were doing :n pro- retire- 
ment planning activities. In preparing the survey analysis, the Center's 
activities were used as the criteria upon which to base a comparison. It was 
somewhat disappointing to discover the fact that ve* y few large organizat ions 
are actively engaged in p y e-retirement activities. If the activities of the 
large organizations can bo interpreted as being indicative cf pre-retirerr.ent 
activities m general, very few organizations of any size are providing the 
opportunity of pre-retirement planning. The survey is included in its entirety 
in Appendix D 
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CHAPTER V 



PUBLIC RELATIONS 

Public relations activities of the Tre-Retirement Planning Center fell 
into two principal categories. The first was the publicizing of necessary 
notices to assist in recruiting persons eligible for retirement to attend the 
seven-session programs held for their benefit at the Center , Advance 
publicity was also necessary to give word of other Cente* activities such 
as the occasional special interest group-meetings addressed by speakers 
on special retirement subjects. 

The second category was the publicizing of the general work of the 
Center , such as local and national repotts on what the Center was doing. 

The Cento* issued a q.ia r terly news letter, usually four pages, under 
the title of Act.’ve Times. This provided the means for disseminating infor- 
mation from both categories to all those who participated in the Center's 
activities as well as other interested individuals and orcja mzations . 

Public relations activities were conducted by vVesley Day Company, 
public relations firm • >hich placed advertisements, solicited public 
service announcements , prepared some news material and supplied art 
work, and by Cliff Mil Ion, a member of the Center staff. Mr. Millen was 
employed port time os Community Relations Representative . He wr le and 
edited Active Times, prepared news stones and articles for other publications 
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anti, as a retired person, spoke at pre- r etireu’c i nt sessions and other meetings, 
lie is a retired Des Moines new s pa per ma n . 

An antique rocking chan without a seat, bearing the legend, "Out of Order 11 , 
was used by the Center as an advertising symbol. 

Recruitment 

The most effective recruiting device was an advertisement printed in the 
newspapers before the opening of each series of seven-session programs. 

The advertisements included a registration blank which facilitated the orderly 
forming of the discussion groups. Newspapers also accepted and printed 
free notices. As might be expected, the largest response was gained through 
advertisements in the largest newspaper in the community, the Des Moines 
Register and Tribune. Shopping Guides, labor papers and minority publica- 
tions also were tried but results from these were small, under thirty percent 
of total response. Figure 2 is a sample ad that was used for conmunity-at- 
large recruitment . 

Publici ty 

Public notice was largely loca3 during the first year of the program, 
opening with announcement of establishment, of staff appointments and of 
similar beginning events. These appoo r ed largely in the Register and Tri- 
bune end Drake University publications. 

Within a few months interest expanded to include interview prog ran s on 
WOI-TV of Ames and KRNT-1'V. and KDPS-TV of Dos Moines. Articles alsc 



O 



Don't Rock Away 
Your Retirement 

Nearly 1,000 Have Attended 
Planning Sessions For An Active Retirement 
How About You? 

New Groups Starting-— 

April 22-23-24 

Hang an "Out of Order" sign on that o\* roclcer and attend one of the 
Informal discussion groups. Topics include health, finance and hobbies 
as they relate to retirement. If you're between 50 and 65 (or do. a to 
retirement, fill out and mail this form: 




} 

I would liS« to join one of th# groups for 4 itriet of 1 inform*! miieni J 

on* night * wB*k fiom 7 to 9 p.rr. «1 tk* C*nt«r- No cost involved. * 

I would 111* to «H«nd □ Tutvdiy QW*dn«sd*y Q TKurvdiy j 

NAME j 

HOME PHONE I 



. BUSINESS PHONE 



PLEASE MAIL YOUR APPLICATION BY MONDAY, APRIL 21 
EACH GROUP IS LIMITED TO 30. FIRST COME, FIRST SERVED. 

DRAKE UNIVERSITY PRE-RETIREMENT PLANNING CENTER 

1166 27* s»„ Dst Moirm. Iowa PW 271477? or 2714780 



ADDRESS 

BUSINESS ew OCCUPATION 
BUSINESS ADDRESS 



figure 2. Sample Ad 
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appeared in Underwriter Review and in Bus iness and Industry, business 
publications printed in Das Moines, in house organs of four Des Moines 
insurance companies working with Drake on pre-retirement programs; in 
bulletins of the Iowa Institute of Gerontology, the Iowa Commission on 
Aging, the Des Moines Public Library system and the Iowa State Education 
Association, Articles also appeared in newspapers m Cedar Rapids and 
Carroll, Iowa, 

Local activities of the same nature continued througnout the three years 
of the Center's program. It was noticeable, however, that stories took on 
added space and approached a more national audience as the Center approached 
its period for "training trainers" in its third year . 

The Womens Section of the Des Moines Sunday Register, with a half- 
million readers, punted a full page feature on the Center and on a Peace 
Corps program for the pre-retirement groups. The Canadian Welfare 
Council's Division on Aging reported for two pages. The Iowa Department 
on Gerontology of the State University of Iowa ran a four- page spread on 
the Center’s first year. The St. Louis Post Dispatch ran an interview with 
Donald Bowman of the Center, So did the Minneapolis Star. The University 
of Nebraska’s Industrial Gerontology reported the issuance of the Center's 
manual and annual report, AARP's Dynamic Maturity and a national insurance 
publication, "Minutes", earned articles , Personnel Management , published 
by Pi entice -Hall , listed the Center as a source of pte-reurer:.ent services. 
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An appearance was made by the Director of the Center before the U.S. Senate 
Committee on Aging in connection with pre-retirement planning for federal 
employees. This resulted in inquiries from federal offices and departments. 

The spreading effect of articles and information on the Center was the 
presence in seminar-workshops during the third year not only of business, 
labor and organization leaders from Des Moines and Iowa but of representa- 
tives of industrial organizations and organizations on aging and retirement 
from a number of other states including Illinois, Michigan, Missouri and 
Texas . 

Experience of the Center indicated that there is an active interest in 
retirement and aging in all communication media and that the subject of 
pre-retirement planning shares that interest. 







CHAPTER VI 



SUMMARY AND CONCLUSIONS 

The Pre-Retirement Planning Center's major task has been twofold: 
(I) Test the desirability and feasibility of providing a pre-retirement 
planning program to help individuals prior to retirement to discover and 
improve their potential for productive activities after full time regular 
employment is past and (2) to train representatives from formal organ- 
izations in the methodology of organizing and directing pre-retirement 
programs within their respective organizations. 

In regards to point (1) above, the Center was assigned to demon- 
strate and evaluate different methods of involving workers in retire- 
men t preparation activities . As such, the Center s objectives were; 

1 . To facilitate legal and financial planning . 

2, To facilitate health and welfare planning. 

3, To involve pre- retirees in continuing education. 

4, To involve pre-retirees in role-defining activities. 

A seven-session program was designed and during the course of the 
project, 1,329 persons participated . The program's effectiveness was 
assessed through various means: 

1. Determination of changes in attitudes through the 
use of a psychological scale (Dugger Scale) de- 
signed specifically for the project: found to be 
significant at the .091 level of confidence. 
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2. Through evaluation of program satisfactions and 
dissatisfactions as determined from the Center's 
post- program evaluation fotrn. 

3. Through reported observations of actual behavior 
changes such as a participant having a will 
drawn cr consulting with a trust officer. 

As regatds point (2) above, to assist other organizations m also 
co-ordinating seven-session pie -retirement programs the Center 
developed seminar -workshops for training trainers. Tr.ere were 74 
organizations represented in seven seminar-workshops , These organ- 
izations indicated a combined member ship and/or employment of 
1 2 3.595 persons * 

The evaluation of this phase of the Center's operations was through 
analysis of program satisfactions and ais satisfactions as determined 
from the Center’s post- seminar- workshop evaluation fcrrn 

Assistance went out to many other individuals and organizations in 
the form of two guide books These guide books were developed to assist 
in duplicating either the seven- session program or the seminar- workshop 
training sessions . 

In addition the Center issued at the end of each cf the first two 
years of operation, detailed ” Annual Reports' to which referral can be 
made for specific details regarding *he various phases of Center operation. 

Center personnel also conducted research as did an independent con- 
sultant . further , the Gunter conduc ed a " limited*' survey oi selected 
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larger organizations in an attempt to determine the pre-retirenient 
planning activities of others. 

Based on the three years of operation there can only be one major 
and very fundamental conclusion: An organized and systematic program 
of pre-retirement planning which supplies needed information to assist 
individuals m their preparation for retirement does, indeed, do much to 
allay personal concern about retirement. 

It is a very specific recommendation that pre-retirement planning 
programs not only be encouraged, but insisted upon. 
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; 1 re - kef: remen t piannihg center 

brake University 
Dos Mom os , Iowa 

CONEILENTIAL DESCRIPTIVE DATA 1 CRM 



Your Nemo . 



Ag o : So >: ' M E 



Homo Ad lire- ss * 



Cit. 



To 1 c] hone : 
Z L]1 Co-.'ic : 



B 1 i t! da lg . (Month j 



( Day ) 



(Year) 



A. What is vour cur rout marital status? (Circle One) 



San g 1 o ’ la r r a c d S e p a r a t o cl D i v o r c e d W i d owe c ) 

B A r o y ou a v o : c r a n ? 

C. What is the highest grade in school you completed? (Circle appropriate number) 
12 3 A 5 b 8 9 1C 11 12 13 14 IS 16 Bachelor's Master's Ph.D. 

Other (.Trade or Vocational School 



D , Wh o is y our pr o sent Gig .> 1 oy c r ? 

Marne; City: 

How long have you worked for this employer! 

H ow v ou 1 d y ou c J a s s i f y y ou r job 9 

Prof essional and Managerial Personal Service Occupations 

Technical Industrial 

Clerical or Sales Housewife 

What is your present job title? 

It you are already retired, what was your last 30b title prioc to retirement ; 



E. In which of the following income ranges would your ov;n personal total annual income 
be included? 

0 - 1.-999 $ 6 r 000 - 7,999 $12,000 - 13.999 

$2,9t0 - 3.999 $ 8.000 - 9,999 ~$14,0C0 - 15,999 

$4.000 - 5,999 $10,000 - 11,999 IZ _ ~ ?0vcr $ 16 / 000 

Are you covered by a cor -.any retirement pension plan? 

Yes No. Jf yes- for how many years have you been covered? 



G . At wha t ag e d o you o x po c t to 1 et i re ? 

What do you estimate will be your personal total monthly income at retirement-? 
Do you anticipate a need for employment after retirement? (Circle One) 

l’n 1 1 - t. 1 no Pa r t - 1 1 me No Me c d 
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L-a t a Fo rn con 1 1 m ic-ci 



page 2 



i: Tit if ill'.] it.. la 1 [>: r i j ti v- 



U 



As 



/ ;■ - j -3 1 'j .■ r oi ; t- t c t ; r o nr-i 1 t i 1 
Fstu t c- L'ldiiii i no 
loyal riai.ii i jvj 



luxe- s 

FO '- 1 i rc m< nt f n : omo 



which ol • _h e f o 1 1 ow i ng 
Social Security 
Medicare 
My Health 
My Education 



concern you. 

Le i su re Time Ac 1 i v 1 1 ie s 
Need For Employment 
Where To Live 
Other (Please explain) 



I . Chock lx? low the items in which you ha\e been involved during the past year. 



Legal Planning 
I n s • j r a n c e ? i 6 n ri i nt j 
Financial PI a n n i ng 
Health Planning 
Social Security Planning 
Professional C r y a n ? za t i on s 



Occupational Organ iz at ions 
Service Clubs 
Education For Credit 
Adult Education 
Seasonal Employment 
Fraternal Organizations 



Church Organizations 
Social Clubs 
Pe r s on a 1 Cou n s e 1 i ng 
Civic Organizations 
Other (Please 

explain ) 



■J, More did yDu first leu mi about the Pre- Ret i lament Planning Center? 

Newspaper article Radio or T.V, Announcement 

Newspaper advertisement A friend 

Lr akr Brochure Husband or wife 

Employer Other (what source?} 
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H VALUATION FORM - F RE - RE T I REMENT PLANNING CENTER 



Please circle number you feel appropr i at. o 



1 - Fate your over-all opinion of the Excellent Average Poor 

rc-r.irement pi a nr. 1:19 programs: 12 3 4 5 6 

2 * ivh i oh s ess ion d 1 d you Ink e BEST ? 

Why? 



3 « Wh i ch so ssi or. d 1 d ou V ik c LEAST ? 
U^hy- 



4, Were the objectives of the program 
made clear to you prior to or 
during the first session.'' - ’ 

5* What was the extent to which these 
objectives were rr.et 0 



Comp ? e t o 1 y S onto wh at Not At All 

1 2 3 4 5 6 



Completely 
1 2 



S omewl'i at N o t A t Ail 

3 4 5 6 



6. Was the emphasis of the program on 
tre areas which are of importance 
to you? 



Complc to ly Sonewha t 
1 2 3 4 



Kot At All 
5 C 



7. The amount of the material was; 



Too Much 
1 2 



Adequate Insufficient 
3 4 5 6 



8, Rate tne retirement planning 
sessions as to amount of NEW 
information gained? 



Extensive Adequate Insufficient 
12 14 5 6 



9. Rate the retirement planning 
sessions as to the amount of 
USABLE information: 



Beneficial Seme 
1 2 3 



Use Limited Use 
4 5 6 



1 6 . The ' " g t. In of t he sessions was? 



Too Long About Right Too Short 

1 2 3 4 5 6 



VI. Rate the opportunity for you to 
exchange or share ideas during 
the sessions: 



Excellent Average 

1 2 3 4 



I 00 v 

5 6 
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F va 1 1 io t 1 on Form - j : a < r o 



12. C h v . ck b o 1 ow t : I c aro&s 
moot ; 

Estate Planning 
Legal Planning 
Taxes 

Retirement Income 



in which you are still concerned 

Social Security 
Medicare 
My Health 
My Education 



about as you approach retire 

Le i s a re Time Activities 
Need for Employment 
Where To Live 
Other .Please Explain l 



13, Would you like to participate in another similar program? Vos No 

If yes, what additional topic {s) should be covered 



14. 



Check below the activities m which yon have sought additional information or have 
become involved in either during or since the pre-retirement sessions: 



Legal Planning 
Insurance Planning 
Financial Planning 
Health Planning 
Social Security Planning 
Professional Organizations 



Occupational Organ izations 

Service Clubs 

Edu ca tion For Credit 

Adult Education 

Seasonal Emp 1 oymo r. t 

Fraternal Organizations 



Church Organizations 
Social Clubs 
Fe r$ ona 1 Cou n sell ng 
Civic Organizatio n s 
Other (Please Explain) 



lb- Now that you have completed the sessions on retirement planning at what age do you 
believe you will retire/ What do you estimate will be your personal 

total monthly income at Retirement? Do you now anticipate a need 

^or employment after retirement? Full-time Part-time No Need, 



16. What single aspect did you enjoy most about the sessions? 




Yo.ir Nan- 
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FRE-RFTIREMFNT PLANNING CENTER 
DRAKE. UNIVERSITY 



Cf n1idon 4 .irti Data Foun -- Organizations 

Company or Organ* sa. ion name 

Company AdcTess _ 

Nmae of respondent _ _ _ 

Posit ic* n_ 

1. PJease classify your organizatjc n or company acceding to one 
ol the following: 

Manufacturing 

Processing 

Insurance 

Construe 4 ion 
Cover n mental _ 

2. How many persons are employed by your company or organization? 

How mnay persons employed by your company or ever 50? 

3. Dees you’ company have a compulsory or automatic retirement 

provision. e,g., retirement at age 65? Yes No 

If yes, at what age? 

"3. Does your company have a retirement pension plan? Yes No _ 

If yes, fc how many years has it had a plan (al] plans)? 

How many employees ate covered by the plan? 

Dons your retirement pension plan have a compulsory or automatic 
retirement provision? Yes_ No 

If yes . u + what age ? 



I i nance 

Church 

Service Industry 
Transportation 
Retailing 



Confidential Data Form -- Organizations page 2 

5, Is your organization unionized? Yes _No 

If yes, what percent (approximate) of total employees belong? 

6. Does your company or organization presently provide any of the 
following to employees ? 

Printed materials concerning company's pension plan. 

Individual consultation on pension plan. 

Group presentations on pension plan, 

Infer ma* ion on retirement housing - 

Information on retirement budgeting, 

Information on leisure- time activities or volunteer work. 

Information on insurance and/cr health plans for retirees 

Individual pre -retirement planning and/cr counseling, 

Group pre-retirement planmna oessions . 



Other, please explain: 



DRAKE UNIVERSITY 

PRL -RETIREMENT PLANNING CENTER 
WORKSHOP EVALUATION TORM 



1, Please indicate how effective the workshop presentation $ and dis- 
cussions have been in acquainting oi reacquainting you with the 
concept of pro- retirement planning for employees. (Glide one) 

Veiy Moderately Moderately Very 

Effective Effective Undecided Ineffective Ineffective 



2 . Were the objectives of trie workshop made dear to you prior to or 
during ?he first session? (Gircie number you feel appropriate.) 

Completely Somewhat Not at all 

12 3 4 5 6 



3. What was the extent to which these objectives mere met? 

( ^ lrclc number) 

Completely Somewhat Not at all 

1 2 3 4 5 6 



1 . Rate the retirement planning workshop as to the amount of USABLE 
information for planning a retirement planning program in you* 
organization, (Citcle number) 

Completely Somewhat Not at all 

1 2 3 4 5 6 

5 . The length of the workshop was: (Circle number) 

Too long About right Too short 

1 2 3 4 5 6 



6, Which session (s) of the workshop were of most INTEREST? 



Workshop Evaluation page 2 



7. Which session (s) of the workshop were of most USE? 



8. What other topics, if any, should be covered in future workshops? 



9. As a result of your participation in the workshop do you anticipate 
instituting a new program or expanding your present program of 
, pre-retirement planning. (Circle one) 

Yes No 



10. Your comments: 



Signature 
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the CONSTRUCTION, VALIDATION AND STATISTICAL 
CHARACTERISTICS OF THE DUGGER P RE -RET. I REMENT 



ATTITUDE, INTEREST, ADJUSTMENT SCALE 
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G ENERAL CON S J DK RAT JONS 



Tho Dugger Pre-Retirement Attitude, Inte rest Ad j u st nont b < • a - - ^ ■ 1 

developed for the purpose of measuring the effectiveness of the pr >; i -uu 
conducted by the Drake University Pre-Retirement Planning Center. , J'h- tv t 
was developed in harmony with the philosophy and purposes of the iroy , 

i.e. "The purpose of "he proposed investigation would be to determin* tie 
relationship between personal maladjustment as measured by the sol -c nee] : , 
attitudes toward self and the amount of anxiety regarding retiremord prr ’■-■ms 
as seen in the five audiences to be recruited.’ 1 ^ 

Accordingly, it seemed proper to develop instruments to measure the 
self concept,- both perceived self and the ideal self; attitudes toward 
work; attitudes toward retirement; and adjustment to new life styles as a 
result of retirement planning. 

In attempting to describe the function of the testing prog rain of the 
pre-retirement center,- with emphasis on the self concept theory, some 
hypotheses or working principles were explored. 

1. The individual has within himself the capacity to understand those 
aspects of himself and of his life which are causing him dissatisfaction or 
anxiety and the capacity and the tendency to reorganize himself and his 
relationship to life in the direction of self-actualization and maturity in 
such a way as to bring a greater degree of internal eomfort. 

2. This capacity will be released, and personal growth will be most 
facilitated, when the pre-retirement center can create a psyched oyi cal climate 
characterized by (a ) a genuine acceptance of the individual as a person of 
unconditional worth; (b) a continuing, sensitive attempt to understand the 
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existing feelings and communications of the individual* as they seem to the 
individual , without any effort to diagnose or alter those feelings; and (c) 
a continuing attempt to convey something of this empathie unders Landing to 
the individual - 

3. In such an acceptant, understanding and nonthreatening psycho- 
logical atmosphere, Lhe individual will reorganize himself at both the con- 
scious and the deeper levels of his personality in such a manner as to cope 
with life and retirement more constructively 3 more intelligently, and in a 
more socialized as ’’ell as a more satisfying way. Mere specifically, it .is 
hypothesized that the individual, through participation in retirement planning 
programs, will become more understanding of self arid others, more accepting 
of self ar.d others, more creative, more adaptive, more sol t -directing and 
autonomous, more mature in behavior, less defensive and more tolerant of 
f rust rat ions - 
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DESCRIPTION 



Iho self concept or self-structure is defined as an organized, fluid 
but consistent., conceptual pattern of the characteristics of the 11 1” or the 
"ko" which are admissible into awareness, together with the values attached 
to those concepts. This implies that many single self-perceptions, 
standing in relation each to the other, exist for the same individual. It 
is quite possible for the individual to order those self -percepts into 
categories of 11 uni ike me” tc "liKe me.’ 1 

This subjective scale, does not however, yield any clues as to the 
values attached to the self concepts. In order to take care of tnis criss- 
cross of metrics, the notion of ideal self concept was introduced. This is 
here defined as the organized conceptual pattern of characteristics and 
emotional states which the individual consciously holds as desirable (and 
undesirable) for himself. The assumption is that the individual is able to 
order his self perceptions from "like the ideal person" to "unlike the ideal 
person." This subjective scale would then yield a distribution of the same 
characteristics or self perceptions which were ordered along the scale of 
"like me" to "unlike me." 

The discrepancy between the placements of a given characteristic on 
the self scale and the ideal scale would yield an indication of self-esteem. 
It would indicate operationally not only the way in w T hich the individual 
perceived himself as possessing this given characteristic but the degree to 
which he values this state. The discrepancies between self and ideal self 
on all these characteristics would yield an index of self-esteem or self- 




value . 
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These assumption about ordering of charac tor istic =■ aie implemented 
by mean? of a list of self referent statements . The scale consists of 100 
items containing 26 statements regarding attitudes toward retirement and 
statements taken from therapeutic protocols regarding adjustment. The 
i ndi v ideal is asked to make rhe item'- into three metrics "like me.. 1 ' "unlike 
me/' and "don't know." The instructions for completing the perceived self 
f orm arc ■. 



This scale is used for obtaining a record of attitudes about your- 
self. It is not a test. There are no right or wrong answers. An 
answer is right only if it is true of you. 

There arc- 100 sentences in this scale. Read each sentence care- 
fully and decide if the characteristic it describes is most or least 
like you. If it is an attitude which in like you most or the time 
place an X in the "MOST TIKE ME" column . If the attitude expressed 
is not like you, place an X in the 'LEAST JUKE ME" column. If,, foi 
some reason, you are unable to decide whether the statement is more 
or less like you, place an X m the "DON’T KNOW" column. 

Some statements may seem trivial or foolish. Please mark your ctoice- 
anyway, by putting down your first reaction and yoinq on. It is 
important that you reply to all of the statements. Your answers will 
be kept strictly confidential. 

T same set of 100 sentences are presented the second time on an Ideal 
Self Form of the test, and this time the individual is asked to make the items 
On the metrics, "LEAST LIKE IDEAL PERSON, " "MOST LIKE IDEAL PERSON," ANL 
"DON'T KNOW," The following instructions are given for the Ideal Self Form: 

. This scule is used tor obtaining a record describing the person you 
would most like to be. It is not a test. There are no right or 
wrong answers. An answer is right only if it describes the person 
you would most like to be. 

There are 100 sentences in this scale. Read each sentence care- 
fully and decide if the characteristic it describes is most or least 
like the individual who is art "Ideal Person.” If it is a statement 
which is most like th s ideal person, place an X in the "MOST LIKE 
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IDEAL LESSON" column. If the attitude expressed as not li.se the* 
Ideal Person, place an X ir. trio "LEAST II Y'.\ ILEAL FERSON" column. 

If - for some reason*, you are unable to decide whether the state- 
ment as more or less like the ideal person place an X :n the 
1 1 TON ' 1 KNOW “ column, 

Sonic statements may seem foolish or trivial. Please mark your 
choice, anyway- by putting down your first reaction and going on. 
it is important that you reply to all of the statement:; . Your 
answers will be kept strictly confidential. 

Both forms the scale are presented a. pre -program and post pro ■ 
g rc m tests diici the differences in discrepancy scores between the perceived 
and ideal se2 are noted and change scores from pre to post test are 
calculated. 
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III 

SCORING 

In scoring the tests, the individual statements must be taken into 
account. There ate 26 items reflectin ..latitudes toward retirement r 1 , 3 r 
8, 10, :*4, 11 f 20, 21, 24, 30, 31, 34, '>-9, 15, 48, 57, 50, 60, 66, 81 , 

82, 87, 89, 92, and 93;. A template overlay is used to score the 26 items. 
Thirteen of the statements are negative items which are scored plus if 
marked 'unlike me" or "unlike ideal person" and scored minus if marked "like 
me" or "like ideal person." They remain invariant if the don't know column 
is marked. Thirteen positive statements are scored plus if .narked "like 
no" or "unlike idea] person." They, too, remain invariant if the "don't 
know" column is marked, 

A perfect attitude toward retirement would be reflected in a score of 
+26 (as measured by this test). The 26 items tapping attitudes toward 
retirement center around the five areas tha + "experts' 1 have tu say one should 
plan to have when he retires: (1) good health, (2) adequate income (3) 

pleasant home and surroundings, {4} something satisfying to occupy his time 
and (5) congenial companions. 

There are 74 adjustment score items, 37 positive statements and 37 
negative statements, scored like the 26 retirement attitude items. Negative 
items on the adjustment scale (scored +1 on "unlike me," or "unlike ideal 
person," and -1 on "like me," or "like ideal person") are; 2, 6, 7, 13, 16, 



18, 


25, 


23, 


32, 36, 


38, 


40, 


42, 43, 49, 


50, 


52, 


54, 


56, 


59, 62, 64, 


r 65, 69 


70, 


71, 


-n, 


76/ 77, 


83, 


84, 


B5 , 86, 90, 


95/ 


99, 


and 


100, 


Positive 


items 


(scored 


+i 


on "like 


me, 


" or 


"like ideal 


per f 


son, 


" and 


-1 


on "unlike 


mo," or 
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35 , 



like ideal person") are: 4, 5, 9, 11, 12, 15, 19, 22, 23, 26, 27, 29, 33, 



37 


r 41, 


r—l 

lD 


53, 55 


, 61, 63, 67, 


66, 72, 74, 75, 


t 78, ^9 , 80 


, 


94 


, 96, 


CO 

■cn 














The 


74 statements 


used 


to measure the 


se 1 f-concept , 


adjustment., 


and 



the discrepancy between the perceived self and the ideal seif were taken at 
random from available therapeutic protocols, reworded for clarity, and 
tested out in pilot projects conducted at Drake University in Des Moines, 

I owa . 

If retirement planning results in more improvement in psychological 
well-being than do ether experiences in general, then: 

1. The concept of the self should change and attitudes toward retire- 
ment should change in a significant positive relationship as the result of 
the retirement planning programs. 

2. The concepts of the self and the ordinary person should become 
more like each other and more similar to the ideal after retirement planning, 
or there will be less of a discrepancy between the perceived self and the 
ideal self as a result; of the retirement planning programs. 

3. The adjustment value of the concepts of the self and the ordinary 
pei son should increase more as a result of the retirement planning programs. 
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VALIDATION AND STATISTICAL CONSIDERATIONS 



Continuous validation studies are being conducted on the bun-re* Pre- 
Reti remen t Attitude# Interest Aajustment Scale. 

Figure 1 shows the ages of the participants of the Drake University 
Pre-Rot irement Planning Program for the first year of operation (June l f 
1967 to August 31,, 1968). The average (mean) age of all of the participants 
for this period was 57.25 and ranged from 45 to 72. 

Figure 2 shows the ages of the 7? persons included in the validation 
sample to date. This group of 77 male and female subjects had an average 
(mean) ago of 56.0 and the ages ranged from 49 to 66 years, Statistically 
the groups are alike enough to make meaningful comparison and significant 
statements concerning the validity of the test. 

Table 1 shows the income of the participants of the pre-retirement 
planning center during its first year of operation while income for the 
validation sample is shown in Table 2. The difference in the two groups 
is not statistically significant. 

Table 3 shows the education of the participants of ‘he pre-retirement 
planning center for the first year of operation. 
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Figure 



1: Ages of the Participants 

of the Drake University 
Pre-Retirement Planning Program 



-IQ- 



20 



15 



10 



49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 



AGK 



Figure 2. Ages of the validation 
sample 




77 



1 



66 



- 11 - 



TAB LE 1 



INCOME OF THE PARTICIPANTS* 
OF THE 

PRE- RETIREMENT PLANNING CENTER 



INCOME 


MALE 


K’JMRER OF PEOPLE 

female 


TOTAL 


Over 10,000 


88 


20 


108 


9,000 - 10,000 


15 


12 


27 


Over 9, COO 


15 


2 


17 


8,000 - 9, COO 


22 


7 


29 


7,000 - 8,000 


20 


12 


32 


6,000 - 7,000 


n ^ 


19 


45 


5,000 - 6,000 


17 


26 


43 


4,000 - 5,000 


4 


40 


44 


Less Than 4,000 


1 


33 


34 



*Not answered by 65 participants including 9 males and 
56 females 
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TAFI-R 2 

INCOME 
CF THE 

VALIDATION SAMPLE 



I MCOME 


MALK 


N DM REP O’' :-”i Ui.Vl'S 
Fi 


TOTAL 


Over 10, 


0 J0 


17 


4 


21 


9,000 - 


10, 000 


9 


j 


15 


8,000 - 


9,000 


7 


4 


11 


o 

0 

1 


8, 000 


4 


8 


12 


0,000 - 


7 r 000 


1 


8 


9 


5 , 000 - 


6 ,000 


3 


5 


8 


4,000 - 


5,000 


U 


1 


1 


Less than 4,000 


0 


0 


0 



o 

ERLC 
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TABLE 3 

EDUCATION OF THE PARTICIPANTS* 
OF THE 

PRE-RETIREMENT PANNING CENTER 



EDUCATION 


MALE 


NUMBER OF PEOPLE 
FEMALE 


TOTAL 


Master ' s Dog ree 


16 


12 


28 


Graduate 


41 


31 


7 2 


3 Years Allege 


12 


11 


23 


2 Years College 


IB 


22 


40 


1 Year College 


ID 


15 


25 


Trade , Business, 
or Tech. 


26 


49 


75 


12th Grade 


46 


72 


118 


11th or Less 


46 


14 


60 



* Not answered .by 3 participants including 2 males and I femal 
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TABLE 4 



EDUCATION 
OF THE 

VALIDATION SAMPLE 



F; p ' JCATION 


MALE 


NUMBER OF PEOPLE 
FEMALE 


TOTAL 


Master's or Doctor 1 


’S 13 


4 


17 


Graduat e 


7 


6 


13 


3 Years College 


6 


C 


14 


2 Years College 


5 


6 


11 


1 Year College 


2 


5 


1 


Trade, Eusiness, 
or Tech 


3 


5 


8 


12th Grade 


5 


1 


4 


11th or Less 


2 


1 


3 
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The educat.onal differences of the 1967-68 participants ; l not statis- 
tically different frcm the validation sample reported in Table 4. 

The first year participants included 2 72 females and 231 males. Of 
the 503 total pa rt icipants 46% were males and 54% were females. The 
validation sample consisted of 41 or 53% males, and 36 or 47% females. 

Attitude Change. The first measure of effectiveness of the first 
year of operation was designed to examine the change in individual attitudes 
toward retirement as a function cf participation in the pre-retirement ^enter’s 
seven -week program by utilizing pre-program and post -prog ram test scores on 
the Dugger Pre-Retirement Attitude, Interest Adjustment Scale. If the Scale 
is to be valid, it must be sensitive to attitude chances in a positive 
direction as a result of the seven center sessions. Ordinary experiences 
should not result in a change in attitudes as measured by the attitude scale. 

The total mean difference for the first year operation on attitude was 
1.84, yielding a t statistic value of 4.602 which was significant at the .001 
level. One would not expect this great a difference in change of attitude 
to occur 99.9 per cent of the time as a result of chance variables alone.. 

The total mean difference for the validation sample on attitude 
toward retirement was 0.800 which yielded a t statistic value of 0.020. This 
value is not significant and indicates that the small mean change in attitudes 
toward retirement in the validation sample v 0 s due to chance fa -tors. 

Adjustment Change . The second measure of effectiveness of the ur^ 
year operation was designed to examine the change in adjustment with rr ct 
to retirement as a function of participation in the program by utilizing , 
program and post-progran test scores on the Dugger Pre-Retirement Attitude, 
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Interest Adjustment Scale. If the Scale is to be valid, it must be 
sensitive to adjustment changes in a positive direction as a result of the 
seven center sessions. Ordinary life experiences should not result in a 
significant change in adjustment as measured by the adjustment scale. 

The total mean difference on adjustment for the first year partici- 
pants was 3.39. This yielded a t statistic value of 3.709 which is 
significant at the .00] level. This decrease in the difference jeores 
from pre-program to post-program testing is interpreted to mean that, as 
a result of participation in the pre-retirement program, participants showed 
a significant positive increase in adjustment with respect to retirement. 

The mean change score on adjustment for the validation sample was 
-2.40. This mean difference yielded a t statistic value of -1.380. This 
value was not significant and indicates that the Dugger Pre-Retirement 
Attitude, Interest Adjustment Scale is valid and reliable and is sensitive 
to changes in attitudes and adjustment toward retirement in a planned, 
systematic, and significant seven-session program in pre-retirement 
planning . Ordinary life experiences are not i. fleeted in change scores 
on either attitude or adjustment which are significant. 
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P RE -RETIREMENT PERCEIVED-SELE ATTITUDE SCALE 



This scale is used for obtaining a record of attitudes about yourself. 
It is not a test. There are no right or wrong answers. An answer is 
right only if it is true of you. 

There aia 100 sentences in this scale. Head each sentence carefully 
and decide if the characteristic it describes is most or least like you 
If t is an attitude which is like you most of the time, place an X in 
tne "MCSI LIKE ME" column. If the attitude expressed is not like you, 
place an X in the "LEAST LIKE ME" column. If, for some reason, you 
are unable to decide whether the statement is more or less like you, 
phase an X in the "DON’T KNOW" column. 

Some statements may seem trivial or foolish. Please nark your choice, 
anyway, by putting down your first reaction and going on. It is 
important that you reply to all of the statements. v cur answers will b 
kept strictly confidential. 







PFE-RETI RECENT SELF ATTITUDE SCALE 



Mark according to the way you feel about your sc 


ilf 

LEAST 

LIKE 

ME 


DON'T 

KNOW 


MOST 

LIKE 

NS 


* 1 . 


I am looking forward to the day I can retire. 








2. 


I put on a false front. 








*3. 


My financial staius is not adequate for one who 
is retiring. 








4. 


I make strong demands on myself. 








5. 


I often kick myself for the things I do. 








6 . 


I often feel humiliated. 








7 . 


1 doubt my sexual powers. 








00 


I am aware of how money can work for me after I 
retire. 








9. 


I have a warm emotional relationship with others. 








•fto. 


I like to make plans, spend a lot of time, and have 
a lot of fun in getting ready for retirement. 








11. 


I am responsible for my troubles. 








12. 


I am a responsible person. 








13. 


I have a feeling of hopelessness. 








/l4. 


I am protecting my retirement years by maintaining 
a healthy and vigorous body. 








15. 


I can accept most social values and standards. 








16. 


I have few values and standards of my own. 








*17. 


I will continue to learn new things and to get 
new ideas all through life. 








? 3. 


It is difficult to control my aggression. 








19. 


Self-control is no problem to me. 








*20. 


My choice of retirement living arrangements should 
be made only after serious thought. 









♦Items marked * constitute the 2 6 items of the attitude scale; the remaining 74 
items constitute the adjustment with respect to retirement scale 

O 
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LEAST 


DON ' T 


MOST 






LIKE 


KNOW 


LJl L 






ME 




ME 


*21. 


I am looking forward to doing only what I've 
always wanted to when I retire. 








22. 


I usually like people. 








23. 


I express my emotions freely. 










After retirement, I must keep occupied to remain 
happy. 








25. 


I want to give up trying to cope with the world. 








26. 


I can usually live comfortable with the people 
around ne . 








27 . 


My hardest battles are with myself. 








26. 


I tend to be on my guard with people who are some- 
what more friendly than I had expected. 








29. 


I am optimistic. 








30. 


I believe that retirement is the best years of 
one 1 s life . 








* 

31. 


1 practice good money management in order to 
have enough money to retire on. 








32. 


I usually feel driven. 








33. 


I am liked by most people who know me. 








u 3 ,. 


I seriously neglect my health because it does not 
matter in the years ahead. 






, 


35. 


I am sexually attractive. 








36. 


I feel helpless. 








37. 


I can usually make up my mind and stick to it. 








38. 


My decisions are not own. 








<3,. 


I haven't thought much about retirement. 








40. 


1 am a hostile person. 








4j. . 


I am contented. 








42. 


I an disorganized . 








43. 


I feel apathetic. 








-ERJO poised 











3 


LE/'S'i 


IX J ' T 


MOST 






LIKE 


-I NOW 


L I K E 






ME 




ME 


4 . 


I want pleasant living arrangements when I retire. 








^46. 


1 do not worn 1 over health problems spoiling my 
r f t t remen t . 








47 . 


I am impulsive. 








a 

CD 

' ’ i 


I want something useful and constructive to cccrpy 
my time when I retire. 








49. 


I don't trust my emotions. 








50. 


It's pretty tough to be me. 








51. 


I am a rational person. 








52. 


I have the feeing that I am just not facing things. 








53. 


I am tolerant. 








54. 


I try not to think about my problems. 








55. 


I have an attractive personality. 








56. 


I am shy . 








Jr 

57. 


I have cl dfo friends to keep me company when I retire. 








^8. 


I have nothing but emptiness and frustration to look 
forward to in retiring. 








59. 


I am no one. Nothing seems to be me. 








4m. 


Since I f ve spend my lifetime working, I'm going to 
rit back and loaf when 1 retire. 








61 . 


I am ambitious. 








62. 


I despise myself. 








63. 


I have initiative. 








64. 


I shrink from facing a crisis or difficulty. 


. 






65 . 


I just don't respect myself. 








"^66. 


I believe that I will grow tirer. of doing only what 
I've always wanted to when I retire. 








67. 


I take a positive attitude toward myself. 








it - 


I am assertive. 
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LEAST 

LIKE 

ME 


DON r T 
KNOW 


MOST l 
LP- j 
ME 


69. 


I am afraid of a full -f ledged disagreement with 
a person. 








70. 


I can't seem to make up my mind one way or another. 








71. 


1 am confused. 








72. 


I am satisfied with myself. 








73. 


I am a failure. 








74. 


I am likable. 








75. 


My personality is attractive to the opposite sex, 








76. 


I am afraid of sex. 








77. 


I have a horror of failing in anything I want 
to accomplish. 








78. 


I am relaxed, and nothing really bothers me. 








79. 


I am a hard worker. 








80 * 


I feel emotionally mature. 








Ci. 


It is not necessary to get too concerned over the 
choice of retirement living arrangements. 








*82. 


I believe that one cannot learn after he reaches 
60 or 70 years of age. 








83. 


I really am disturbed. 








84. 


Ail you have to do is just insist with ne, and 
1 give in - 








00 

L" 


I feel insecure within myself. 








CO 


I have to protect myself with excuses, with 
rational i riing . 








k. 


I will put off making any plans for retirement 
until the time I retire. 








88. 


I am intelligent. 








'89. 


I am uncertain as to how investment programs can 
aid in my retirement. 








90. 


I feel hopeless. 






J 



o 




5 


LEAST 

LIKE 

iME 


iv'Aj f y 

K NOW 


MOST 

Ij £ k f ’ 

ME 


91. I am self-reliant. 








^92. I will have no worry over money mart ere when 
I retire. 








J 3. The thoughts of retirement scare me. 








94. I ar.i different from others. 








95. I am unreliable. 








96. I understand myself. 








97. I am a good mixer. 








98. I feel adequate. 








99. I am worthless. 








100. I dislike my own sexuality. 
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EVALUATION G p THE CRAKE UN I VERS! I Y 



PRE- RE I 1 1 RE, MEN? PLANK I LG PROGRAM 

Don C . Charles . Ph . D . 

Iowa Stc. to University 

The purpose of this study was to evaluate the effect ot the seven- 
week Drake University Pro -Retirement Planning Program (described elsewhere) 
on the pa r 1 1 c 1 pant s . 

The evaluation was concerned first with ident i f ication of specific 
changes on responses to items on two instruments administered before and 
after the cr irsc experience, and second to attempt to relate various personal 
and experiential characteristics of par ticipants to these changes. The 
latter included some selection and treatment data. Opinions of subjects were 
also secured. 

Subjects. A total of 308 subjects from the 1968-69 scries of classes were 
included in the evaluation- although all subjects did not complete all items 
used in the evaluation. 

InstiumGnts. Three devices were used m gathering data. 

1. "Confidential Descriptive Data Form" was an information-gathering 
device used regularly by the Center in the fiist session of each sorb's. If 
included questions related to education; income and similar personal charac- 
teristics, and lists of items of concern and involvement in the lives of sub- 
jects. The items of concern and involvement constituted in effect a [ire. 1 - test 
while personal data reported could be used in evaluation. An "Evaluation 
Korn" was administered after the conclusion of the course. In addition to 
questions of opinion about the course experience,, this form included the 




making this 



- ?. 

bam-:. 1 concern jUKi involvement items as the first, questionnaire 
m effect a post -tost: thus change over the seven -week period could bo 

identified. .'See Appendix for copies of these forms) 

2 . " Prc - Rot 1 rement Perceived Self - Attitude Scale" was a 100 - 1 tern 

collection of statements to which the subject responded Most Like , 

"Don't Know/ 1 and "least Mko Me." Th.e device was developed earlier by a 
Drake faculty member (Professor J, Dugger) for use in the program. This 
attitude measurement device was administered before and after the course 
experience, providing another source of change scores for the period. (See 
Appendix for copy; 

3. The "16- FT* Test" vas administered in the beginning of the program 
scries. This is a standard factored personality-temperament seal-; and 
contributed ,.~rsonality measures to be related to change scores. 

Method. Data from th • sources described above were recorded on forms by 
the Center Staff. (See Appendix) Names of subjects were coded to protect 
privacy. Data were transferred from the forms to IBM cards by staff of the 
Computation Center of Iowa State University, five cards were required for 
each subject. 

poi the first analysis,- (Fart 1) that of change of response V. items 
of the questionnaires, a chi-square contingency program was trn, on the 



* 10 — 11" Test. Institute for Personality and Ability Testing- HOP 
Coronado Drive, Champaign, Illinois. Copyright 19SC>, 19 j . , 1961, 19v<?. 







computer r that : s , a conti nyrncy of responding similarly to items., versus a 
contingency of respond i nu i i f f e rontly . These chi-squares wore run on ’-.he 
"concern 1 ' and "involvement" items on payc two of the Confidential Data 
Descriptive Form and the Evaluation Form (29 items') and on the test- retest 
data from the 1 re -Rot i remen t Perceived Self Attitude Scale 'ICO items). 

A majority of the chi-squares were statistically significant. To 
identify items showing greatest change r that is, change of practical signifi- 
cance, pre-test and post-test change scores were plotted on graphs and diago- 
nals were drawn, segregating th ^se items showing marked change. 

In Part II of the study, aftet items showing marked change had been 
.identified (17 from the descriptive data forms, and 15 from the attitude 
scale), the personal characteristics from tne data form and the 16 trait 
scores from the personality test were related to each of the change items to 
determine whether individuals with certain characteristics were more likely 
than others to respond to an experience such as that provided by the Center. 

Also, number of sessions attended was related to change to determine 
the effect of total versus partial exposure to the series. 

Responses to items of opinion about the course froir. the Evaluation 
Forr. , given after the classes were completed, wore tabulated to show 
frequency of each choice. 

Results (I art I) 

Change 

A. Concern and Involvement Items. 

Change in response to those . 7 9 items from page two of the Confidential 
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L r sc r i j j 1 3 ve* l.’at a For n and t ho Eva 1 uu t.nn i'o r m was do scr i bod in c he foil ow i «tr 
f a sh.i on ? 



No N N 

Yc-s N N 

Thus it could be determined how many individual subjects responded 
"no” concern or involvement both before and after the course, how many 
reported "yes" both times,- and hew many changed from '’yes" to "no" arid 
vice versa for each item. By conjuring ebe lower left cell (chanye from 
"no" to "yes" response) to the upper right cell [change frem "yes" to "no" 
response) the net positive or negative change within the group could be 
determi ned . 

The changes in each item are set forth in Table 1. Change of response 
varies from -28 (concern for Legal Planning) th lough 0 change (Estate Planning 
concern), to +109 (participation in Church Organizations). All the accumu- 
lated changes a^e displayed graphically in Figure 1. tn this figure, the 
positive *nd negative rMnge frequency is plotted for each item, Two diago- 
nals are drawn, segregating the items that showed greatest positive or 
negative change. The 1/ items thus separated from the ruddle group are cited 
individually in Table 3. 



Pretest 
No Yes 



N 


tT 


N 


N 




ill 



Do sc r ip t i ve ixx c a r or m 



"As you approach retirem 2 nt, which of the following concern you: 
I ten Title Net C hang e 



23 


Estate Planning 


0 


24 


Legal Planning 


-28 


25 


Paxes 


- 4 


26 


Retirement Income 


+ 14 


27 


Social Security 


+23 


28 i 


Medicare 


+ 34 


29 


My Health 


+35 


30 


My Education 


- 3 


31 


Leisure Time Activities 


+ 55 


32 


Need for Employment 


-17 


33 


Where to Live 


+ 10 


34 


Other 


- 9 



''Check below’ the items in which you have been involved during 
the past year." 



Item Title Net Change 



33 Legal Planning -13 

36 Insurance Planning x 9 

31 Financial Planning - H 

38 Health Planning - 2 

39 Social Security Planning -22 

40 Professional Organizations + 30 

41 Occupational Organizations +29 

42 Service Clubs +19 

43 Education for Credit + 9 

44 Adult Education +1'- 

45 Seasonal Employment - 6 

46 Fraternal Organizations +43 

A 7 Church Organizations t!09 

48 Social Clubs *65 

4 9 Po r s ona 1 Coun so 1 i ng - 1 

50 Civic Organizations ^21 

51 Cth.c v * 9 



Table 1- Net changes in frequency of responses to items of 

Poser iptivo rata Form, before and after course. Plus 
indicates more expressed concern or involvement, negative 
the op| ‘Osit r! . 
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Table 2 P p. 1 



fre - Ret i rcir.ent Self -At t itu ie Seale 
"Mark according to the way you feel about yourself. 



Item Description Net Change 

1 . I am looking forward to the day I can retire. +9 

2. I put on a false front. 4 1 

3. My’ financial status is not adequate for cnc 

wh d is retiring. -15 

4. I make strong ae/nands on myself + 8 

5. I often kick myself for the things I do. - 3 

6. I often feel humiliated. - 2 

7. I doubt my sexual powers. +■ 3 

8. I am awa rt or r ow money can work for me after 

1 retire. + 22 

9. T have a warm emotional relationship with others. + 2 

10. I like to make plans, spend a lot of tire- and 

have =l lot of f un in getting ready for retirement. +18 

11. I am responsible for my troubles, - 3’ 

12. 1 am a responsible person. * 5 

13. 1 have- a feeling of 1 opelessness , - z . 

14. 1 am protecting my retirement years by maintaining 

a icalth/ ar.d vigorous body. - 6 

15. I can accept most social values and standards. 4 3 

It. I lave few values and standards of my ,wn . -12 

1 7 . l will continue to learn new things and to get 

now ideas all through life. ^ 2 

18. It is difficult to contiol my aggression. -14 

19. Self-control is no problem to me. +10 

20. My choice of retirement living arrangements 

srould be made only after serious thought. +10 

21. I am looking forward to doing only what I've 

always wanted to go when 1 retire. +10 

22. I usually like people. + 1 

23- .T express my emotions freely. - 5 

24. After retirement, 1 must keep occupied to 

remain ’appy. + 1 

25. 1 want to give up trying to coi e with the world. - 5 

20 . I can usually live comfortably with the people 

around tre . - 8 

2’. My rardc&t cattles are with nyoclf " - 3 

28. I tend to be on my guerd With people who are 

somewhat more friendly than I had expected. + ? 

29. 1 an optimistic. + 5 

30. i believe that retirement is the best years of 

one's life, *14 

31. 1 practice grod money management in order to 

have enough money to retire on, *7 

32. I usually feel driven. - 7 

33. I am liked by most people who know me. * 1 
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Table 2 - p. 2 



34, 1 soriousl/ neglect my health because it doe s 

not matter in z^e years ahead. 

J5, 1 am sc-xua 11 y a 1 1 1 act ive . 

36. I feci helpless. 

37. 1 cim usually make up my mind and stick, to it. 

38. My decisions are not my own. 

39. I haven 1 t thought much about retirement 

40. I am a t jstile person. 

41. lane or: t: en ted. 

42. I am disorganized. 

43. I feel apathetic . 

44 . lam poised - 

45. I want pleasant living arrangements when I retire. 

46. 1 do not worry over health problems spoiling ny 
retirement 

4 7 . I am impulsive. 

48. I want something useful and constructive to occupy 
my time when I retire, 

49. I don't trust my emotions. 

50. It's pretty tough to be me. 

51. 1 am a rational person. 

52. l have the feeling that I am ^ust not faxing 
tl ings ■ 

53. 1 am tolerant. 

54. I try not to think about my problems 

55. I rave an attractive personality- 

56. 1 am sty. 

57. i rave close friends to keep me company when 

I retire, 

58. I have netting but emptiness and frustration to 
look forward to m retiring. 

59. I air n: one. Nothing seems to be me. 

63. Since 1'vc spent my lifetime working, I'm 
going to sit back and Loaf when I retire 

61. 1 am ambitious. 

62. 3 despise myself. 

63. 1 ha ye initiative. 

64. 1 shrink from facing a crisis or difficulty. 

65. I just dor/t respect myself. 

66. I believe that I will grow tired of doing only 
what *ve always wanted to do when I retire. 

67. i take a positive attitude toward myself. 

68. I am assertive. 

69. 1 am afraid of a full-fledged disagreement with 
a person, 

70. I can't seem to make up ny mind one way or 
another . 

7 1. I am confused. 

1 2 , ] am satisfied with myself, 

73. I an a failure. 
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- 3 
+ 15 

- 3 
+ 12 
-10 

- 3 
+ 5 

- 9 

- 3 
-10 

- 1 
- 1 

0 

- 2 

+ l 
-.6 
- 2 

+ 7 

- 1 
-10 
+ 6 

- 1 
-11 

* 5 

-10 

- 8 

- 4 
+ 2 
+ 3 

- 1 
-20 

- 9 

+ 5 

- 1 
-r 4 

+ 0 

+ 3 

r 1 

+ 5 

- 3 



Table 2 : p 3 



7 4 , I am likeable M2 

75 , My personal it/ is attractive ro the opposite sei. +17 

~'b, £ am afraid of sex. t 7 

7 7 I have a horror of failing in anything I want 

to accomplish, - 1 

78. I am relaxed.- and nothing really bothers me. +6 

79* I am a hard worker, - 5 

80. 1 feel emotionally mature - 1 

81. It is not necessary to yet too concerned over 

tie choice of retirement living arrangements . - 1 

82. I believe thav one cannot learn after he reaches 

the age of c0 or 70 years of ace. - 4 

83= I really am distrubed. - 4 

84, All you have to do is just insist v r ith ne , and 

*. give in. - 1. 

85. 1 feel insecure within myself - 5 

So. I five to protect rr./self with excuses, vi th 

rationalizing. - 4 

87. I will put oft making any plans for retirement 

until the time t retire. - 1 

88. 1 am intelligent, +2 

89. I am uncertain as to hew investment programs 

can aid in my retirement. -39 

90. I feel hopeless. - 2 

91. I am self-reliant. + 1 

92. 1 will have no worry ove v money matters when I 

retire, +19 

93. The thoughts of retirement scare me. t 1 

94. I am different from others, + 9 

95. I am unreliable- +2 

96. I understand myself. + 7 

97. I an a good mixer., + 9 

98. I feel adequate r -M2 

99. r am worthless, - 5 

100. I dislixe my own sexuality. + 2 



Table 2. Net changes in frequency of responses to items of Fre- 
Rotirement Perceived Self -Attitude Scale, before and 
after cour;o. Plus indicates more expression of "Most 
like mo" choices,, negative more 'least like me" choices. 
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I n crca sc 1 n Concern . 



I ter. 


2 n . 


Social Security 


I ten 


28, 


Medicare 


Item 


29 . 


My Health 


Item 


31. 


Leisure Time Activities 



Increase in 


Involvement ; 


1 torn 


40. 


Professional Organizations 


Item 


41. 


Occupational Organizations 


Item 


42, 


Service Clubs 


Item 


44 . 


Adult Education 


Item 


46. 


Fraternal Organizations 


Item 


4 1 . 


Church Organizations 


t cem 


46. 


Social Clubs 


Item 


50. 


Civic Organizations 


Decrease in 


Concern ? 


I tem 


24 


Legal Planning 


Item 


32. 


Need for Employment 


Item 


34 


Other (miscellaneous) 


Decrease in 


Involvement : 


item 


35, 


Legal Planning 


Item 


39. 


Social Security Planning 



Table 3. Items of Descriptive D^ta Form showing greates 
change in response frequency, before and after 
course . 
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Char.qe in direction of "Most like me:" 



Iter. B , 

Item 10. 

Item '37 0 
I t cm 7 5 
Item 98. 



I am aware of how money can work for no after I 
retire . 

1 like to make plans, spsnd a lot of time., and 
have a lot of fun in getting ready for retirement. 
I can usually make up my nind and stick to it. 

My personality is attractive to the oppos.it. sex. 

I feel adequate. 



Change in direction of "Least like me:" 



Item 3. 

Item 16. 
Item 18. 
Item 38. 
Item 4 1 . 
Item 43 , 
Item 49. 
Item 56. 
I tem 64 . 
Item 89. 



My financial status is now adequate for cne 
who is retiring. 

I have few values ana standards of my own. 

It is difficult to control my aggression. 

My decisions are not rr.y own. 

I am contented . 

I feel apathetic. 

I don't: trust my emotions. 

I an shy. 

I shrink from facing a crisis or difficultly. 
I am uncertain as to how investment programs 
can aid in my retirement. 



Table 4. Items of Pre-Retirement Perceived Self -Attitude 
Scale showing greatest frequency of changes, 
before and after course. 
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Iterative change; concerned or involved to unconcerned or not involved 
1. Preouency distribution, response changes , befo^ ond after course 
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Positive c nance : unconcerned to concerned, not in- 
volved to involved. 
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Negative change: direction of "Least like rre" 
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B . A 1 1 1 1 u do Items 

Change in response to each of the 100 items of the " Pre-Retirement 
Perceived Self Attitude Scale 1 ' was set forth as fellows: 







First Test 








Least 


Don't 


Most 






1 ike 


know 


like 






me 




me 




Least Like Me 


N 


N 


N 


Second 


Don't Know 


N 


N 


N 


Test 


Most Like Me 


N 


N 


N 



When the three cells at the upper right. ("Host like me 11 on the first 
test, "Least like me" on the second, plus two "Don’t Know's") are summed 
and sompared to the three lower left ("Least like me" on the fust test, 

"Most like me" on the second, plus two "Don’t know’s") cells treated in 
the same fashion, the assumulated change can be determined. The direction 
and frequency of change for each of the items is cited in Table 2. This 
change ranges from -39 (change in direction of "Least like me" on "I am 
uncertain as to how investment programs can aid in my retirement") tn rough 0 
("I do not worry over health problems spoiling my retirement") to 22 (change 
in direction of "Most like me" on "I am a ware of how money can work for me 
after 1 retire.") 

The positive and negative changes for each item arc plotted and presented 
graphically in Figure 2, Two diagonals are again drawn, isolating the items 
showing marked change. The 15 items showing marked positive and negative 
change are set forth in Table 4. 
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L' . t^rtic ipa nt's Op i a i on s 

The opinions of participants about certain aspects of the series of 
classes wore reported on the post-class Evaluation Torn. Response fre- 
quencies to the 11 queries are cited in Table 5. 

Over -all opinion of the classes was generally excellent, and few 
unfavorable responses were recorded. 

See Table 5 
Discussion (Part I) 

Subjects of the study were exjiosed to information and advice about 
retirement and were stimulated to consider some of the known ma jor problems 
afflicting retired persons in our society. For many this was . 1 c 

first serious encounter with these ideas and problems. It v . -j .un- 

able to expect both attitudin&l and hehavioial changes reflect 
course experience. This proved to be the case. A somewhat h. 
exam ination of t lie so changes should be instructive. 

Changes in Concern -Involvement from Descriptive Data Form 
i Relevant data are presented in Tables 1 and 3) 

Increase in Concern: 

1, Social Security, This change suggests that subj< j 

cithet too much or too little confidence in tie adequacy of . dy 

befoi" the course. It is not possible to determine what f i - 
There was howcvci a practical effect of this concern, as i 
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marked doc cease m Social Security planning as seer, in the Tables. Apparcntl 
subjects T incrase in concern was generated by the class discussion, but they 
received sufficient information to obviate further immediate planning. 

2 , Medicare an i health. These two items are obviously related, and 
increase in concern would be a reasonable outcome of content of relevant 
sessions. There is no evidence of any action in response to the increased 
concern, however. 

3. Leisure-time activities. A rise in concern here is appropriate 
both because use of leisure time is a major problem of old age, and because 
it was one area explored in the course. Tt is encouraging to note the 
increased involvement in all kinds of organizations, as seen below, since 
such involvement leads to activity and to a rise in inter-personal relations 
reducing two serious problems of old age, passivity and loneliness. 

Increase in Involvement 

1. Organizational involvement . Increase was reported ir. involvement 
in professional organ i /rations,, occupational organizations, service clubs 
fraternal organizations, church organizations. social clubs and civic 
organizations. Such involvement- preceding retirements is very healthy and 
positive behavior,, and suggests rfise preparation for the greater time avail- 
able upon retirement. by far the greatest increase in involvement was in 
church organizations; this is pa rticular ly gratifying., since there is no bar 
to continued involvement after retirement , which might not be true for some 
of the other organisations, for instance the occupat io:ia 1 and profess ional 
groups . 

?. . Adult e Incut ion . i;ic acquisition of knowledge atui skill has 
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obvious value s for the later years? the positive involvement m rduc.it ion 
is of course of value by itself. 

Decrease in Concern: 

1. Legal planning. Net only decrease in concern for legal planning 
was reported, but also decrease in involvement (below}, Apparently- sub- 
jects either learned that they had no problems in this area, or that there 
vjas no urgent or immediate need for any action here. 

2, Need for employment. Subjects presumably were reassured that 
their financial status upon retirement would be adequate without employment 
or that employment would be possible. At any rate : they reported a 
reduction in concern.. 

Decrease :n Involvement ? 

1. Legal planning and Social Secur ty planning; Discussed above, 

Attitude Change Inferred from Ire -Ret i renent Perceived Self Attitude Scale. 
(Relevant data presented in Tables 2 and 4) 

While response chan -e to limited categories of choices related to 
se lf-a 1 1 i tudes does not offer any guarantee of behavioral change, such 
response change are at lea^t suggestive of modification of self-perception 
and i j. sight. When changes occur in the direction that would be desired or 
predicted as a product of class experiences, it seems probable that there 
is a cau&e-effe.t relationship. Whether or not the class experience caused 
the changes, the modification in reverted self -attitudes was gratifying. 
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Char, ye in Direction of "Most Like Me . '* 

1, "l am av?are of how money can work for ir.e after I retire." TT e 
positive change in relation to this item suggests that the subjects gamed 
financial acumen as a result of their experience -- 01 thought they die?. 
Since finance is a rrsjor retirement problem this is a highly desired out- 
come. This item showed the greatest change of any of the attitude items, 

2 " l like to make plans spend a lot of time- and have a lot of fun 

in getting ready for retirement , " Change in relation to this item indicates 
an increase in positive* feelings about retirement,, ana preparation for 
r et iremont . 

i. "1 can usually make up my mind and stick to it-" "My personality 
is attractive to the opposite sex," "I feel adequate , " These items do not 
seem to have any close relationship to retirement per se, but increase in 
positive scoring suggests a general improvement in self -percept ion of 
personal competence and sense of personal worth- which is of course highly 
des i rable . 

Change in Direction of ’’least Like Me." 

1. "My financial status is not adequate for one who is retiring-' 1 
"I am uncertain as to hov» investment programs can aid in my retirement. 11 
The movement in direction of "Loast like me" m relation to these items 
is supportive of Item 1 above (awareness of how to make money work m 
retirement). Subjects reported change in direction of less concern th it 
theii finances would be inadequate for retirement, and less feeling of 
uncertainty about mvc st ir.ent programs. Apparently that part of the course 
related to investment and money man igr-cnt was hiutilv successful. 




in'. 



2 



1 r=a vc- few values and standards of my own ■ 
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control my ag« , ress i an , ” "My decisions are not ny .:vn, " 11 1 feel apathetic," 
"I don't trust. my emotions," "I am shy " "I shrink from facing a crisis or 
difficulty." These seven items all are expressions of perceived inadequacy 
or unwoi th, mess . Change in tr.e indicated direction -- "Least like mo" -- 
is clearly positive in nature. take 3 above, the change suggests improve- 
ment in perceived adequacy and worth. Also like 3 4 - this is not related to 
retirement per se- but is t highly desirable outcome. 

3 "1 am contented," Change in direction of "Feast like mo" 

suggests that some "stirring up" occurred during the course period, a 
reduction in placidity. This cl ange is consistent with the Center's 
expressed ambition to help older people "avoid the rocking chair," 

It r ist be remembered that tie preceding c ranges were all reported 
by subjects in response to questionnaire items. Tf ere is no guarantee- 
obviously that real bohvaior change aid occur or would occur in the future 
But within these limits, the changes promise t • be beneficial to the retire 
ner.t adjustment of the subjects 



(Data f rom Tubl;- 5) 

As noted earlier, evaluation of the course was generally highly 
positive. "Over-all Opinion" responses were nearly a.ll tre 1 and 2 
"excellent" range . 

Duo to the varied program sequence of all the groojs held this year 
accurate conclusions concerning the "best liK-b" or "least lik<.d" sessions 
cannot be react ci. Because participants ranked pro.? tarns making mutually 



Part l cipant 1 s Opinions 








exclusive responses- the task of analyzing individual groups vitr *egurd t:o 
program content for any given program speaker wou Id be inappropriate. Pop- 
ularity of a session is based on many variables ranging from the personality 
of the speaker, to the presentation methods: any expression of adequacy or 
inadequacy of program content by participants is strictly subjective. 

Both conceptual and operational aspects of the series appeared to be 
well-regarded . Objectives were reported primarily in the 1 to 3 "Completely" 
to "somewhat 11 choices. Objectives were seen as being met in about the same 
fashion. Important areas were judged to have been emphasized similarly, 

Amount of material was seen as adequate by almost all respondents. 
Judgment of amount of new information covered a wide range r l I: a 5 -- 
"extensive 11 to "insufficient/ 1 though preponderance of cioice was in the 
"adequate" category. Usability of information was seen primarily as 
"beneficial" though responses also occurred in "soir.e" ard "limited" 
categor ics , 

Session length was judged overwhelmingly as scout right- and $s injects 
found that opportunity to exchange ideas was primarily "excel lent" to 
"average , 11 

It should be remembered that the total N for this evaluation was 
only about 135. What opinions the non-responding subjects held -- better, 
similar or poorer -- cannot be determined. But those responding saw the 
program as well-designed and carried out. The highly favorable view of 
information?! sessions was emphasized. 
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SUMMAFY AND CONCLUSIONS? 

PART r 

T re purpose of this study was to evaluate the effect of the seven- 
week Drake University Pie -Retirement Planning Program on 308 1968-69 
part ieipants Major objectives of the study were to determine what changes 
had occurred m expressec concerns, involvement and attitudes, and to 
determine the influence of certain personality characteristics on likeli- 
hood of change. 

Instruments usea were a Descriptive Data Form administered before the 
program and an Evaluation Porn with some similar items administered after 
completion of tie classes., a., nit t< scale inistereo before and after 
the class sequence, and a personality test. 

The method of study was to determine change in response by chi -square- 
contingency analysis of the data forms and attitude scale and to relate 
personality characteristics to items identified as changing. 

Increase m concern was reported for Social Security,, Medicare and 
health matters, and for leisure- time activities. Increase m involvement 
was reported in all kinds of organizations, and in adult education. Decrease 
in concern was repot ted for legal planning and need for employment. Decrease 
in involvement was seen in legal planning and Social Security planning. 

Attitude change was reported in a positive direction for awareness 
of financial effectiveness, pleasure in retirement planning ar.d in positive 
self - j nage . 

Change in i negative direction was reported for c ncetn over adequacy 
of retirement firnnees, for negative self-concepts (these loii.g 
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a positive change) and for contentment and placidity. 

In total, the reported attitudinal and behavioral changes were in the 
desired direction and promised to be beneficial to the subjects. Since these 
we~e self-reports there is no guarantee, of course, that real behavioral 
change did or would occur, or that change was caused by the course 
experience- But within these limits, the changes were gratifying. 

Respondents to the Evaluation Foriu gen rally reported satisfaction 
with both the concept and execution of the program. They found the 
informational sessions especially reward p t. 
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PART II 

The purpose of Part 1 1 of the evaluation was to identify relation- 
ships between changes i ■ i concern., involvement, or attitudes, and various 
personal characteristics. This was accomplished generally by examining 
correlation matrices displaying these relationships. Data so evaluated 
i ncluded : 

A. Concern and involvement items correlated with nine biographical 
items . 

B. Alt' tude changes related to personality test variables. 

C. Attitude and personality test items related to number of 
sessions attended. 

D. Biographical characteristics correlated with change of attitude. 

E . Concern and involvement change in relation to marital status. 

F. Concern and involvement c. n.jc related to occupation. 

G. Chance m correlation of concern and involvement items with 
pe j sonali ty test variables. 

H. range in correlation of concern and involvement items with 
number of sessions attended. 

I. Relation between biographical characteristics and attendance 
at class sessions. 

RESULTS 

A. Concern and involvement items correlated with biographical items. 

The 11 concern and involvement 11 items were numbers 2 3 through SO taken 
from the "Confidential Icseriptive tut a Form" administered before the class 
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Item 

Concern : 



Correlated with 



Change m 
Correlations 



23 Estate planning 



4 Retired 



-.1031 to 
,2063 



25 Taxes 



1 Age 



.1583 to 
-.0925 



26 Retirement Income 



7 Years in company 
retirement plan 



.1791 to 
.0926 



Ir.volvemen t : 

35 Legal planning 



6 Company retirement 
plan. 



.0961 to 
. 1836 



35 Legal planning 



8 Expected age of 
retirement 



-.0311 to 
- . 2930 



36 Insurance planning 



1 Age 



, 0C68 to 

-.2735 



40 Professional organizations 2 Veteran status 



.0471 to 
. 200 3 



40 Professional organ izat ions 5 Income 



, 0838 to 

. 3630 



41 Occupational organizations 3 Years of schooling 



-.0437 to 
. 3187 



42 Service clubs 



6 Company retirement 
plan 



■ . 2692 to 
.1438 



43 Education for credit 



1 Age 



.0253 to 
-. 3801 



45 Seasonal employment 



1 Ago 



.1598 to 
■ . 1035 



49 Fersonal counseling 



9 Monthly income expected .6318 to 
at retirement .6235 



Table 6. 



Change in concern and involvement items signi f i c ir.t ly conolatcd 
w i t h b i cm raj. h i c a 1 i t « ■ s . 
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series, and the post-class "Evaluation Form." (See Appendix) The items arc 
also set forth in Table 1. Biographical items were taken from tie "Confi- 
dential Descriptive Data Form," Items used were: 

1. Aye, 

2. lets ran status. 

i. years of schoo'ing, 

4. Retired or not. 

5. Income. 

6. Whether involved in company retirement plan. 

7. Years of involvement in 6, 

8. Expected aye at retirement. 

9. Monthly income expected at it t . i •- ment . 

The 28 items of concern and invoF rr • n e were correlated with these 9 
characteristics. Complete data were ivai L-blo f m 135 cases. A change of 
approximate! y .25 on before -and-af te> tcrrri u i ns is necessary for signifi- 
cance witi. these data. The significant c ' illation changes arc s t forth 
in Table 6. 

As is usually the case with correlation studies, some of these- 
relationship's appear to be reasonable and consistent with other data, while 
others appear to be fortuitous. Referring to Table 6; 

Item ? 3 > correlated with 14 shows a ctanae from negative to positive. 
This change suggests that concern for nstute planning shifted from the non- 
retired persons t of ore the course r to r r. tired after. 

Item 25 cored itca with l. r showing a negative change, indicates that 
concern f->r taxes was more highly and j o. itivtly cjrrc dated with age htloio 




! ID) 



the c ‘.irst , pert ips suggesting incrc-apca general awareness of the problem in 
■ill aye groups. 

Item . vi r t c la tec witr 1 - Concern for retirement income changed from 

a i itivc c ■ r r r 1 * t \ ji. v. i t h ye a r s m a c ompa n y ret n o men t pi a n o v e r t h e 

co'jrse i)c 1 1 oi perhaps suggest inq again a broadening of concern for this 
i t e n am o rv j a u t.: 3 1 c t s . 

Item 34 tor re la tea wit.i 6, This showed a change fr:m near zero to 
a ne-jit kvt re la 1 1 ms" 1 p between be nig m a company retirement plan- ana 
c* n g a q i ng 1 n 1 c ga 1 j .• 1 a n n 1 ng , 

Item: 3S col r e I a tea with B. A cnar.qe of rela t i onsh ip from near sen 
to 'iSyati'/e was own between legal planninq and expected age of retirement, 
this change may suggest thc-t the course experience increased general aware- 
ness ot need fo legal planning 

Item 36 correlate 1 with 1. Cnanyo from ycxo to negative relationship 
between age and involvement in insurance planning seems sel f -explana. tor y and 
suggests increase in understanding of insurance problems during the course. 

I tern 40 correlated v/ith 2 shows an increased relationship between 
being a veteran and being involved in professional organ 1 za l ior.s , Po 
explanation suggests itself for this change 

Item 40 correlated with 5 shows change of relationship from near >010 
to positive between income and involvement in professional organizations- 
perhaps reflecting t* ^ course enq basis on the lmj ortar.ee of involvement. 

Itc-m correlated with 3 slows a change from near . ero relationship 
to a hig: positive one he tw.cn involvement 1:1 occupational on an izu t 1 Ons and 

years ot schooling. bik-' the item above, this may indicate breodt 1 aw at - 
ness of tie necessity of involvement. 
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L *i i r r, 1 : . t : *. 1 - K*. o *■ : t i f) sh'ws a ir.arkeo ctangr tr.m negative t * 

[.:>i» i it. j - I ■-- r i ;.rtKrn j- a r 1 1 c 1 1 >3 1 1 an ;n J company retirement pl.-n, 

.,’■■! . r v, ; l I.L u 1 ■ i r ■ r- [o explanation suggests itself ;o r 1 1 i * 

■M sn-j£' 

I f f ; t -? o ■: * f r e 1 it e . ; w t h i , c ■ -a ny i ny f r urn pi: si 1 1 ve t o iiej^Li ve 3 rj ■' v w a 

re] urr : r i i, i ' ’>'6.eri niV'*] teftient i ri se-aaon j 1 cmp>l . yint-nt ai.d aye. 

Item ■' c r r _ 1 »i»v : wit* J cM-angc-o from ntsr ?t-r o to high positive, 
i • o i j . : n h it • r e 1 . 1 1 l rsMp h* twe^n pt' ctMt) so 1 1 ny and 

t- xi... . 1 1 . o i .nt 1 l ri . . .-r,_ t tet u e^tue izt . pc* r haps reflecting si-me coarse 

r it: j 1 -> r : . n ji*l. »' 1 * • r tip. 



b . Att it'-.v '.5 . ry t . - iivea tco personality variables. 

Act M t^'it wt’ifc found to lave changed significantly 'ldt nt i - 

f 1 1 , 1 1 r 1 , : L - 4 ' wf e - • • t r c 1 a te "j witt t f c- 1 o PK j "0 r soua 1 1 1 y variables 1m .i 

wnt, v . -i 1 .1 i ?i *. o i r - * >. miming change m cor rc l-.it 1 : j. between first and second 

z> 'Til'll ' i r - i t. i ■ r 1 -.■* ::e stiit^de iter.? in re* lei t 1 o-n to each of the 10 person- 

j 1 i t / 1 d t .a - A <0 si.ge of appr vx ima t c 1 y 10 wu s necessary ft r s lcjiu f lcance 

J-. -..iLt? •! t 1 l ? cv.ilaKicn are* set fc-itt in <able 7 . Cniy one item., 

PV 01. "j •it 1 ,-i - > q . ; t < " p.^ t tic * nteriDij, and w,i s related to five of Me 

m r - n = ] j t / [ .u t -3 . f . r mgt in correlation was uniform]/ m j positive 

■ nn o.j O' i n to f *i v, i «lt will be recalled that net cd ange- for the 

t : 0 1 1 1 1 ’■ n ■= was j -i 1 1 : ' tea t is. • n tie direction of q real r feelings o f 

i ^ q . a . 1 

p-t ■innings sagy-. =t that cr-,*u.oe m 1 1 c 01 re c L 1 en of feeling e* 

a o- q uy 1 A ** n to s r i r.e oot joing r til r trv reserved ;t^c iitt (. 1 
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L\ Attitude and personality test items related to number of sessions 
attended . 

Number of sessions attended was related to change in those attitude 
items found earlier to change significantly,* and also to the 1 .Cj 1 :, F factors. 

Attitude item 98, " I feel adequate f ” again showed a change, from 
-.1951 at che beginning, to ,2l?5 at the end when correlated with number 
of sessions attended* This net the criterion for significance. The observed 
change in correlations indicates that feelings of adequacy before the course 
were negatively related to number of sessions attended,- while these feelings 
at the end of the course were positively related to sessions attended. As 
noted above* the group net change was sign if icantly positive on this item. 

No significant relationships were found between number of sessions 
attended and any of the 16 PF personality factors, 

D, Biographical character ist ics correlated with change of attitude. 

Change in correlation of significant attitude items before and after 
the course was related to the nine biographical items cited earlier, co 
determine whether certain individual characteristics were related to 
attitude change. No significant relat j onships were found. 

h. Concern and involvement change in relation to marital status. 

Change in concern and involvement was examined to determine whether 
marital status was a determining or influencing factor. Percent of change 
of each of the significantly-changing "concern and involvement” items 
(Iable 3) was run for each of four marital groups: single, mairied, 

divorced,- and widowed. (The "soi a rated" catoioiy was too small to yield 
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Att itude 




Personality Variable 


Change 

Correia 


in 

tion 


98. 


11 * 


feel 


adequate" 


A reserved - Outgoing 


-.2019 

.2235 


to 


98. 


"I 


feel 


adequate" 


B less intelligent - 
more intelligent 


- 0539 
.4203 


to 


98. 


"I 


feel 


adequate" 


I tough minded - 
tender minded 


- 2101 
.2540 


to 


98. 


"I 


feel 


adequate" 


Q 4 relaxed - tense 


-.0971 


to 



.2659 



Table 7. Significant attitude change related to 16 P? personality 
variables , 

useful information) . Data are presented in Table 8 . Because of the snail 
number of cases in all but the "married" category, statistical significance 
was not calculated, but change cf 20 % was chosen as being large enough to 
warrant consideration. 

Inspection of the table shows that there is indeed a relationship 
between change and marital status. Only a signle item, No. 4C, "Involve- 
ment in social clubs," occurs in each of the marital status groups, and 
few items occur in more than one group. This is not to say, of course, that 
only those changes reported in the table occurred -- change occurred in 
most items, but to a lesser extent -- but concern and involvement did show 
differential change according to marital status. 



Sing le (N - 14). The single group had a meat, age of 67, a mean 
income slightly below $ 10 , 000 , expected to retire at 58, and estimated their 
monthly : ncomo of $714 j.er month at retirement. They reported reduced concern 
for legal planning, increased concern about Medicare and leisure time, and 
showed increased involvement in several kinds of organisations as well as 
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in education for credit. 



I terns 

Change in concern 
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Percent change 

Single 



24 


legal planning 


42 


to 


21% 


28 


Medicare 


14 


to 


50% 


31 


Leisure-tine activities 


35 


to 


71% 


Change in involvement 








40 


Professional organizations 


7 


to 


60% 


41 


Occupational organizations 


0 


to 


35% 


43 


Education for credit 


0 


to 


28% 


47 


Church organizations 


~f 


to 


50% 


48 


Social clubs 


0 


to 


35% 



Married 



Change in concern 
31 Leisure-t ime activities 



41 to 68% 



Change in involvement 



46 Fraternal organizations 

47 Church organizations 

48 Social clubs 



Divorced 



Change in concern 



26 Retirement income 

27 Social Security 

Change in involvement 



44 Adult education 
48 Social clubs 
50 Civic organizations 



Widowed 



Change in concern 

33 Where to live 

Change in involvement 

39 Social Security planning 
43 Social clubs 



5 to 29% 
14 to 56% 
2 to 25% 



88 to 55% 
22 to 44% 



0 to 33% 
28 lo 63% 
0 to 33% 



55 to 35%. 



30 to 5% 
10 to 40% 



Table 8. 
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Change of percent of concern and involvement, by marital 
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status 
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Mar ried (N - 91). Mean age for this croup was also 57 , income some- 
what below $9,000, expected retirement age was set at 62, and they estimated 
their monthly income at retirement of $474 -- considerably less than the 
single subjects. 

The married subjects showed increasing involvement in several organ i- 
zat ions . 



Divorced (N = 9). Mean age was 55, income near $4,200, expected 
retirement age was 63, and their estimated monthly income was cited at 
$288 per month. The divorced group reported reduced concern for retirement 
income, and increased concern about Social Security. They reported increased 
involvement in adult education, and in social civic organizations. 

Widowed (N ~ 20) . This group had a mean age of 60 and an income of 
about $5,200 per year. Their reported age of retirement was 58, indicating 
that this was an already- ret i red group. They cited a very low estimated 
income at retirement — $205 per month. The widowed group reported reduced 
concern about where to live, and increased involvement in Social Security 
planning and in social clubs. 

In general it can be seen that the groups had different characteristics 
and concerns according to marital status. Most marked difference was in the 
estimated monthly income ir. retirement. The widowed group estimated less than 
one-thivd the amount of the single group, and less than half that of the 
married group. Of course, if the married group's mean estimated income was 
divided for 1 wo persons, it would be $2 37 -- 
and w idowed estimates. 
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not so far from the divorced 



-3 2- 



Thus the single group> was quite different from the other in income, 
estimated retirement income, and in change of concerns and involvements 
during the course, 

F. Concern ar.d involvement change related to occupation. 

Change in concern and involvement was examined to determine whether 
occupation was a determining or influencing factor. Percent of change on 
each of the significantly-changing 11 concern and involvement" items {Table 3) 
was run for each of three occupational groups: Profes sional -manager ia 1 , 

technical, and clerical-sales. The service, industrial, and housewife 
categories had too few cases {six total) to yield useful information. Data 
are presented in Table 9. Change of 20% was again used to identify change 
i terns . 

Two items. No. 31, "Concern for leisure-time activities, 11 and No. 47, 
"Involvement in church organ iza t ions, " showed an increase ir. all three 
categories. In addition to the marked changes reported, lesser change 
occurred in most items for all categories. 

Prof ess ional -Manager ial (N = 83). The prof ess ional -manageria 1 group 
averaged 57 years of age, reported an income of near $10,000, planned to 
retire at 61 and estinated an individual monthly income of $580.00 at retire- 
ment. This group showed increased concern only for leisure-time activities. 
Decreased involvement in professional organizations was reported, together 
with a marked increase in church organization activity; perhaps this 
suggests a broadening of social involvement. 

T echnical (N ~ 7). The technical group averaged 58 years of age, 
had approximately a $7,0C0 income annually, expected to retire at 63 and 
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estimated a monthly income of $328. The small technical group showed a 
decrease in concern for estate planning and living arrangements, and an 
increase in concern for leisure-time activities. Also reported was 
increased involvement in adult education and in church organizations. 



years of age, reported an income of $4,400, expected to retire at 60, 
and estimated a monthly income of $212 per month at retirement. They 
reported increased concern for health and leisure-time activities, and 
increased involvement in church organizations and social clubs. 

G. Change in correlation of concern and involvement items with 16 PF 
factors . 

Correlation between response to concern and involvement items 
changing significantly (Table 3) and 16 PF personality factors were run 
for pro and post course scores. Those correlations changing more than .25 
are shown in Table 10. No concern items correlations were found to change 
significantly, but four involvement items showed significant change: 
insurance planning, Social Security planning, adult education, and seasonal 
employment . 

Involvement in insurance planning changed from positive .before to 
near zero after the course, in relation to " tendorrninded , " "imaginative 11 
and "tonr-e." Involvement in Social Security planning changed from positive 
to negative in relation to "suspicious" and "venturesome." Involvement in 
adult education changed from negative to positive in relation to "tense." 
Involvement in seasonal erployment changed from negative to positive in 
relation to "intelligent 11 and "vontuicsono." 



Clarrcal -Sales (N “= 39). The clerical-sales group averaged 58 
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Item 

Concern Percent change 



Professional -Manage ri a 1 



31 


Leisure-time activity 


46 


to 


73% 


Involvement 








40 


Professional organizations 


34 


to 


</> 

CO 


47 


Church organizations 


10 


to 


54% 




Technical 








Concern 








23 


Estate planning 


s; 


to 


14% 


31 


Le i sure- time activity 


4 2 


t o 


7.1% 


33 


Where to live 


71 


to 


37% 


Involvement 








44 


Adult edu ca t ion 


14 


to 


4 2% 


47 


Church organizations 


1 4 


to 


42% 




C 1 e r i ca 1 - Sa 1 e s 








Concern 








29 


Heal th 


17 


t o 


3(S% 


31 


Le i s u r e- 1 i me a c l i v i t i o s 


23 


t M 


4(>% 


1 nvol vomont 








47 


Chn r eh c r g a i n :* a t i o ns 


7 


t o 


4n% 


4 H 


Social clubs 


2 


t o 


4 1 % 



Table 0 . Chan jo in percent of concern oinl 1 nvol vomeiit , by occnj -at i on-.il 
status . 



While tl eh luges in i cf ore and after cor i e 1 nt i ouu are significnn 

they ■ 1 o not s- em l<i fall inlo any tatt«iu suggest i ng the likelihood of cm.' 1 
j < r sot,, j 1 i ty "tyj*'*" role than another 1 -o i ng susc.-<g t i Kao to change of coicvi 
or involvement as a result of taking the course. 
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Item 

Involvement 


Change 




16 


PF Factor 




36 


Insurance planning 


. 2671 
-.0587 


to 


1 


tender-minded (vs. 
tough-minded ) 


36 


Insurance planning 


.2641 

.0155 


to 


M 


imag inat i ve 
pract ical ) 


(vs. 


36 


Insurance planning 


.1992 

-.0510 


to 


Q4 


tense (vs. 


relaxed) 


39 


Social Se cu r i ^ y 
]4ann i ng 


. 1021 
-.1740 


to 


Ij 


suspicious 
trust i ng ) 


(vs . 


39 


Social .Security 
planning 


.1219 

-.1243 


to 


11 


venturesome 

shy) 


(vs . 


4 4 


Adult education 


-.1116 

.1317 


to 


Q4 


tense (vs. 


relaxed ) 


4 5 


S r > a s 0 n a 1 0 m \ > 1 oy me 1 1 1 


-.1423 

.1136 


1 0 


H 


intelligent (vs. 

1 ess i ntol 1 i gent ) 


4 5 


Srusona 1 < ■inploym'mf 


- .1443 

. 1 2M? 


to 


il 


void ur* -s om« • 
shy) 


(vs . 



T.ibli* in, ('li.uiiH 1 in corr»' 1 .it i on of concern and i nvc ! v< -incut i t ».'rr. 55 with 
i i . 1 V j ■» ■ 1 son.; 1 i t y fa e t. or s . 



ii. < haii'j.’ in correlation of concern and involvement items with number of 
s< s;; i c 'Us a t t end' 1 . 

M< an mimli"]' of sessions attended by res] ondents vis 4. / . I\ita for thi 
I at t of t ho r.’valn it ion are presented in Table 11. Only three items changed 
L'oi n-l-it ion in relation to number of sessions attended. Correlation of 
cono in t'fji leya] planning and health with nurr.be r of sessions attended 
chan red tnun near ;*oro to significantly positive foi legal planning Lind 
health, and the sane change occurred for involvement in civic < uaani /at i 01 is . 
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T tom 
Concern 

2 4 Log a i p 1 a nrs i ng 
29 My health 
J nvol vemen t 

5 Ci Civic organizations 



Change 



-.0461 to 
.2048 



.0195 to 
. 2759 



-.1312 to 
.3247 



Table 11. Change ir. correlation of conccrn-involvcueiit items with 
the number of sessions attended* 



1 3 i og ra } »h i ca 1 Item 



Correl it. i on 



Age 




.02 


Vet elan status 




- . 08 


Kduca t i on 




- . 10 


K-'t i rod -not -ret i re< 


} status 


.n? 



Income -.07 

Involved in company retirement plan .n? 

Years in plan -.in 

ftxpoetod ago of retirement . r> l 

estimated K»‘tiremi*nt Income -.14 



Table 17. Lumber of sessions attended coi rn bated v/ith biorrajhical 
i t oris . 



Thus win ro no relationship "listed before Uv eours-’, by the end of 
the series a significantly positive relationship had developed i*? tween 
these three items and number of sessions attended. 
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I. delation between biographical characteristics and attendance at class 
sessions . 

Correlations were run between the r.ine selected biographical character- 
istics and number of sessions attended. Kcgults were presented in Table 12. 
Nearly a 7 l the items have a correlation near zero,, and none is signif leant . 

The highest relationships -.14 between income expected to be necessary upon 
retirement, and number of sessions attended. Apparently none of these 
characteristics is related to attendance, or non-attendance, at sessions. 

Discussion, I ’art i I 

In a study of tins 1 ype whore a largo number of discrete items are 
being examined for Chance and for relationships, several questions suggest' 
themselves: first, of course, what items are identified by the analysis? 

Second, is them any j at. tern oi logic to the items so identified? Vi tally, 
do the H'Sflfi have ar.y practical meaning or ir pi i cat iu:i ? 

In Van M of tins evaluation, a number of items w- re found to have 
s iuni f i ca in e : covrela* ion of certain concern and involvement items changed 

over tin- course in rotation to individual eh ir icier i st i cs -- age, income and 
liV/>, aiid in i rial ion 4 o some j *ei sonu 1 i t y factors* Some attitude changes 
wen- related to j ersc.na 1 1 1 y variables, marital status ap -eared to oe a factor 
in concern ar.d i nvol vement. chances as did occuj at i oml level, and number of 
sessions attended was related to a fev? concern ar.d involvement changes. 

No over-all pattern or implication seems to present itself in these 
various t el a t ionsh ips . It is uj patent that certain individual chaiacter- 
j sties wore involved i u change of vitws or activity after exposure to a 
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<”cn! y F,f or series of !<■< t : irr. s f and it is also rloar that various ider.t i f iab.l 
■iroujis did indeed have separate concerns ana wore affected differentially b 
o:j »er i * nee for nxarij'lo, the "d i f ferentnoss" of sir.qlc persons from those 
of other narita l status, and the uap between the prof essi oral -manager lal 
subjects and persons of lower occupational status. 

Whether the re lati onsh 1 ps i d'-nl 1 f i ed lie re have "practical" impli- 
cations could, bo best tie term iivd by the Center staff. On the face of the 
evidence, the uniqueness of individual or qroup character i sL i cs does not 
s'M'pust any need for differential treatment during sessions, or prior to 
that, any refinement of selection processes or disposition into separate 
study groups. Put persons familiar with the Center operation might find 
implications not apparent from the data alone. 

]t do^s seem obvious that: the subjects involving themselves in this 
program vary greatly in their personal characteristics, needs and attitudes 
and respond therefore quite individually to the class oxp'orionee. (This 
could of course be inferred with no study at: all. The data in Part II 
simply confirm this uniqueness, and identify some dimensions of it.) 

The "Confidential Descriptive L\ita Form" and * he post-course 
"Kvuluati or Fom" seem be far the most useful of the devices used by the 
td r t o r . The " Fro - R" t i r omen l I v re c i ved So 1 f -/i t tit ude S ra 1 e ” also f u it i shed 
some useful understanding cf change in subjects. While some factors of the 
lb IT personality tost did relate* to a few items from the above-named 
devices, they aj j car to have little practical meaning or inpMrition lor 
action. Cons i dor i ng the lack of documented validity of all rcisonulidy 
tests, and th< la eh of coherent or lo_nc.il relationships ajpoarinj in 







f.’oiijLnt ion wi *;h other aspects of this study, tho 1 6 PF appears to add little 



of value. It might of course oo useful m personal course 1 lrg of subjects, 
ij ui perhaps in this ease it. could bo adruni stored so* .rat iy rather than as 
a ] a r t of t h i -■ Cent n r evaluation La 1 1. e r / . 

it. is unfortunate that rot: subjects did not complete all the items 
of -he various devices studied. Ire largest group for vj'iorn relatively 
complete data were a.ailable v:as 135, out of a total population of 368 
subjects wh o h a d a t ten ded the so s s i ons . M a ny of this q r oup of 135 did 
not complete all items, so some r valuations were handicapped by a small N. 
The difficulty of determining whether tl^re are differences between 
responders and non-responders Las been commented on earlier. 

SUMMARY AND CONCUJS IONS : 

PART ri 

The purpose of Part II of this study was to identify the relation- 
ships between concern or involvement and attitudes, and various personal 
characteristics. This was accomplished generally by examining correlation 
matrices displaying these relationships. Data evaluated included: 

Concern and ir.volver.ont change related to marital status, occupation, 
personality test variables, biographical items end number of sessions , 
a t tended . 

N'lpoor of sessions attended relate i to biograj hical charact jl i st ics, 
pots onality items, and attitude items, as well as to concern and involve- 
ment change. 

Attitude change i elated to personality test vatinbUs. 
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Somo siqnif leant relationships were found between all the above 
except biographical characteristics correlated with change of attitude, 
and number of sessions attended correlated with biographical items. 

While no clear or obvious pattern appeared in these relationships, 
it was apparent that bo :h certain group and individual characteristics 
were associated with some of the changes occurring over the period of 
the course experience. 

Some of the relationships identified might be useful in planning 
future Center selection and programming, but no obvious needed changes 
seemed apparent from the data . 

The pre-course data form, and its post-course equivalent appeared 
to yield the most useful information, along with the attitude scale, but 
the personality test seemed to offer little of value. 

Some phases of the evaluation were handicapped by too few subjects 
completing responses to all the devices. 
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PRE-RETIREMENT PLANNING CENTER 
Drake University 
Do s Mo j ncs , Iowa 

CONFIDENTIAL DESCRIPTIVE DATA FORM 



Your Name : 


Age : Se 


Home Address ; 


Telephone : 


C 1 1 y ; 


Z ip Code : 


B i r th da t e : ( Mon t h ) ( Day ) 


( Yea r ) 


A. What is your current marital status? (Circle One) 

Single Married Separated Divorced 


Widowed 



F 



13. Arc you a veteran? 



What is the highest grade in school you completed/ (Circle appropriate number) 
12 3 4 5 h 1 S 9 10 11 12 13 14 15 1(3 Bachelor's Master's Fh.D. 

Other (Trade or Vocational School 



D. Who is your present employer? 

Name: City; 

How long have you worked for this employer'? 

How would you classify your job? 

Pr o f c s s i ona 1 an d Ma nage r i a 1 Tors ona 1 So l v i co 0 c c u p\a t i on s 

Technical Industrial 

Clerical or Sales Housewife 

What is your present job title: 

If you are already retired, what was your last job titlo p>rioe to ret i reirent ? 



E. In which of the following income ranges would your own personal total annual income 
be included? 

$ 0 - 1,099 $ 6,000 - 7,999 $12,000 - 1 3/399 

‘ “$2,000 - 3/399 $ 6,000 - 9,999 $14/300 - 15/399 

$4,000 - 5/999 _ _$10,000 - 11,999 LTlI $0ver 516,000 

V. Are you f over eel by a company retirement pension plan? 

Vos No. If yes, for how many years have you Leon covered? 

. At what age do you expect to retire? 

What do you estimate will be your personal total monthly income at re t ire rent i 



Do you anticipate a need for employment after retirement? (Circle One) 
Full- 1 . 1 r,o Pa r t - 1 i re No Me o d 




\:i2 



<''onf ] rlei.t ia 1 T>..scr 1 j at ivc* Os*, a Fcnn cunt. i nu\ d 



1J . 



As 



you a j ; p r oa cb rot lr emu 
Estate Planning 
Legal i J lai:n:r/| 

Ta xcz 

Retire m c nt In c om o 



n t 



which 



cf the following 
S oc ia 1 S ocu r i t y 
Mcdica re 



My Health 
My Education 



c on cc r n 



to i sli re T i no A c t ivi t. 
N nod r o r Hn p 1 o y ir e i 1 1 . 
Where To Live 



0 1 h e r I PI ea s u c >:p la i : < ) 



I. Check below the i terns in which you have been involved dui ukj the past year. 



Legal Planning 

I n s u ra nee P 1 a nn i ny 

Einan i a 1 Planning 

Health Planning 

Social Security Planning 

Professional Organizations 



Occupa t i ona 1 Dry a n i za t ions 
Service Clubs 
Ed a ca 1 1 on For Cred i t 
Adult Education 
Seasonal Employment 
Prater n a 1 O r y animations 



Churcii Organisations 
Social Clubs 
lersonal Counseling 
Cj vi.c Organ i mat ions 
Other (Please 

exp la in) 



J. Whore did you first learn about the Pre-Hot i remont Planning -.'enter? 

_ Kowspaper article Radio or T.V. Ai i nouncement 

Newspaper Advertisement A friend 

Drake r. roc hare Husband or wife 

_ Emplo/ci Other (wba t source?) 







i ' KK-RKT I RKMKNT HANNING Ci^N'I'i'K 



I 

hVAIj! ATT I Oi2 i’CRM - 



Please circle number you feel appropriate 



. . . Ka t e your o v o r - a ] 1 ojnm on of th a K x c e 1 Ion t A v e r a t r a P oo r 

retirement planning programs : 12 34 5 

2. Win oil session did yon like BLST? 

Why ? 



3. Which session ci id you 1 ike Lb'AST? 
v;iy? 



4. Were the ob]i?cti vos of the program 
made clear to yon prior to or 
during the first session*' 

3. What was the extent to which those 
obj e c t i vc s we re me t ? 

0. Was the emphasis of the proa ram on 
the areas which arc of importance 
to you ? 

7. The amount of the material was: 



| 8. Rate the retirement planning 

sessions as to amount of NB W 
information gained? 

- 9. Rate the retirement planning 

sessions as to the amount of 
i USABL.K information: 

JO. The length of the sessions was: 

i 

' 11. Rote the opportunity for you to 
exchange or share ideas during 
\ the sessions: 



Complete! y 

1 2 


Somowha i 
3 4 


Wot At All 
b b 


Com] >1 
1 


o tc ly 
2 


Somov ha t 
3 4 


Wot At A] 1 

l _3 i > 


Complete ly 
1 2 


Soin.-' what 
3 4 


N o t A t All 
3 <3 


Too Much 
1 2 


Adequate 
3 4 


1 n su f f tc i e 1 1 L 
3 f> 


Kxlci 

1 


is i vc 
2 


Adc qua to 
3 4 


Insuf f i e l or- 1 
3 b 


Benef i eial 
1 2 


Some Use 
3 4 


Limited Use 
5 0 


Too l 
1 


-rong 

2 


About Right 
3 4 


i’oo Short 
5 6 


Excellent 
1 2 


Average 
3 4 


I’oor 

3 b 
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1 ^ . "neck below the uro&s in wnich you arc still concerned about, as you eg -j r oar.n ret irc- 
ric.-nt : 

L'stacc Pluming Social Security Leisure Tine Act : ■■■ i t. lee 

Legal Plane raj Medicare Need for Employment 

Ta <03 My Health Where To Live 

He t. i rerr.e n t Inc omo My Educa t i on Oth er ( ! 1 1 eu so Ex pi u m) 



11. Would you like to participate in another similar program? 
If yes, what additional topic (s) should be covered 



Yes 



Mo 



1 4 . ,’heck ho 1 ow t h e a c t : v i 1 1 os i n wh i ch you have sought a 3d i t iona 1 i 1 1 f orniu t. i on o r have 
be core i m *> 1 ved i n o i t her during or s i rice the pre- ret l remen t ses s j o:i s : 



Legal Planning 

Insurance Planni ng 

l- 1 i naneia 1 Planning 

Health Planning 

Social Security Planning 

Professional Ore an i :^at i ons 



C c eu p a t i ona 1 Or g a n i v. a t i o r. s 
Service Clubs 
Education Per Credit 
Aciu 1 1 Ldu ca t i on 
Seasonal Employment 
1 raterna 1 Organ! xat i ons 



Cn u r c h Or g am / at ions 
Social Clubs 
Personal Con n s o 1 1 ng 
t'Lvic Organ i zat i ons 
Other { P 1 ease Explain) 



]b. Mow that you have completed the sessions on retirement planning at what ago do you 
believe you will retire? What do you estimate will be your personal 

to+al monthly income at Kotirencnt? Do you now anticipate a need 

for ent ; 1 oy mo n t a f t e i retire no n t ? Fu 1 1 - t i me Pa r t - 1 i. me t J o N c ed . 



lb. V.hat siglr aspect did you enjoy most about the sessions? 



1 . Conm ;]i*s: 




You i Name 



1 RK-RKT1PE ME ■: T f 'E RC E I V E D - S E I .E ATTITUDE UCAL?-. 



This scale is used for obtaining a record of attitudes about, yourself. 
It is not a to U . There are no right or wrong answers. An answer is 
right only if it is true of you. 

There are K)0 sentences in this scale, Read each sentence carefully 
and decide if the characteristic it describes is most or least like you 
If it is an attitude which is like you most of the time, place an X in 
the "MOST LIKE ME" column. If the attitude expressed is not like you, 
place an X in the "LEAST LIKE ME" column. If, for some reason, you 
are unable to decide whether the statement is more or loss like you, 
plaso an X in the "DON'T KNOVC" column. 

Some statements may seem trivial or foolish. Please nark your choice, 
anyway, by putting down your first reaction and going on. It is 
important that you reply to all of the statements. Your answers will b 
kept:, strictly confidential. 



0 
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PRE-RETIREMENT SELF ATTITUDE SCALE 





Mark according to the way you feel about yourself 










LEAS'! 
1,1 KE 
ME 


D0K ,r I 

ENOW 


MOST 

Li EE. 
Mi-, 


*1. 


I am lookin'/ forward to the day I can retire. 








2. 


I put on a false front . 








^3. 


My financial status is not adequate for one who 
is retiring. 








4. 


I make strong demands on myself. 








5. 


T often kick myself for the things I do. 








0. 


I often feel humiliated. 








■? 


I doubt my sexual p -wers. 








'fit. 


I an aware of how money can work for me after I 
ret i re . 








9. 


I have a warm emotional relationship with others. 








•fto. 


I like to make plans, spend a lot of time, and have 
e lot of fun in getting ready for retirement. 








11. 


1 am responsible for my troubles. 








12. 


I am a responsible person. 








13. 


] have a feeling of hopelessness. 








>14. 


I am protect i tig my retirement years by maintaining 
a healthy and vigorous body. 








15. 


I can accept most social values and standards. 








16. 


! have few values ana standards of my own. 









•*17. 


I will continue to learn new things and to get 
new ideas all through life. 








18. 


It is difficult to control my aggression. 








19. 


Self-control is no problem to me. 








*^20. 


"y choice of retirement livin' arrangements st.v 1 
ie made only after serious thought. 









* Ite i n s maTkod * constitute the 2G items of the attitude r-ilc; the reinoinintj 74 
items constitute the adjustment with respect to retiioment scale 
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LEAST 

LIKE 

Mr 


UJN'T 

KNOW 


I.! 


*21. 


1 am looking forward ro doing only what. I've 
a Iwa y s v;a ri t ed to when 1 re t ire. 






- '1 


22. 


T visually like people. 






23. 


I express my emotions freely. 








*24 . 


After retirement, I must keep occupied to remain 
happy. 






t 


25. 


1 want to give up trying to cope with thr v;oi.cL 








26 . 


r can usually live comfortable with the neop.e 
around me. 








27. 


My hardest battles are with myself. 








28. 


I tend to be on my guard with people who are some- 
what more friendly than T had expected. 








29. 


I am opt im j st i c . 








f 

3r>. 


I believe that retirement is the best years of 
one ' s 1 i fe . 








i 

31. 


I practice good money management in order to 
have enough money to retire on. 








32. 


I usually feel driven. 








33. 


I am liked by most, people who know me. 








5* 

34. 


I seriously neglect my health because it does not 
matter in the years ahead. 








35. 


r am sexually attractive. 








36. 


I feel helpless. 








37. 


I ran usually make up my mind and stick to it. 








38. 


My decisions are not my own. 








<39. 


I haven't thought much about retiremert. 








40. 


I am a hostile person. 








41. 


T am contented. 








i 


1 am di sorgani?,ed . 








-3. 


1 feel apathetic. 








if I am poised . 












2 


lk.-s: 

i.iKF; 

MO 


.: r, J 

'NOW 


‘ :i ■ : r 
bird: 
MF 


-IS, I want pleasa.it living arrangement s when 1 retire. 








*^40. I do not worry over health problems spoiling my 
ret i remen + . 








4 7. 1 am i npu 1 s i ve . 








i 

T 4Q. I want something useful and constructive to occupy 
my time when T retire. 






— 


49. r don't '.rust my emotions. 






50. It's pretty tough to be me. 








51. l am a rational person. 








5?. I have the feeling that I am just not facing things. 








S3. I am tolerant. 








54. I try not to think about my problems. 








55. I have an attractive personality. 








56. T am shy. 








Jc 

57. I have close friends to keep me company when I retire. 








^58 . I have nothing but emptiness and frustration to look 
foivard to in retiring. 








59. I am no one. Nothing seems to be me. 






— 


^eo. Since I’ i spend my lifetime working/ I'm going to 
sit back and loaf when I retire. 






61. I am a’nbitious. 








62. I despise mysalf. 








03. I have initiative. 








64. I shrink from facing a crisis or difficulty. 








65. I just don't respect myself. 








/ 

^6u. I believe that T will grow t J red of doing only what 
I've always wanted to when 1 retire. 








67, 1 take a positive attitude towird myself. 








68, 1 am accertive. 
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LEAS'] 1 

LIKE 

ME 


rvN f i 1 
v : ■ CJW 




69. 1 am afraid of a full-fledged disagreement with 

a person. 








70. I can't seem to make up my mirid one vay or another. 








-M. I am confused. 








72. I am satisfied w ;h myself. 








73. I am a failure. 








74. I am likable. 








75. My personality is atcractive to the opposite sex. 








76. I am afraid of sex. 








77. 1 have a horror of failing in anything I want 

to accomplish. 








78. I am relaxed, and nothing really bothers me. 








79, I am a hatd worker. 








80, I feel emotionally mature. 








if 

81, It is not necessary to get too concerned over the 
choice of retirement living arrangement s. 








2, I believe that one cannot learn after he reaches 
60 or 70 years of age. 








63. 1 really am disturbed. 








84. All you have to do is just insist with me f and 
I give in. 








85. I feel insecure within myse)f. 








86. I have to protect myself with excuses, with 
ra t iona 1 i zing . 








87. I will put off making any plans for retirement 
until the time I retire. 








88. I am intelligent. 








89. I am uncertain as to how investment programs can 
aid in my retirement. 








90. I feel hopeless. 
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LEAST 1 

LIKE f 

ME 


■'(A i‘ 

:< now 


U0S r i 

iay-\: 

ME 


91. I am sel F -rel iant . 








J( 92. 1 will have no worry over money mat ters whei 

I retire. 








d 

93. The thoughts of retirement scare me. 








94. I am different from others. 








95. T am unreliable. 








96. I understand myself. 








97. I am a good mixer. 








98. 1 feel adequate. 








99. J am worthless. 








100. I dislike my owi: sexuality. 
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PM- RETIREMENT PLANNING PROGRAMS ; 

A SURVEY - 1970 

Purpose. There has been much discussion about various pre-retire- 
ment planning programs across the United States. Some programs are spon- 
sored by corporations, other? by universities or colleges, still others 
by labor organizations. 

The purpose of this survey was to collect information about what 
other organizations are doing in the area of pre-retirement planning pro- 
grams and to compare such informat ior with the activities of the Drake 
University F'.e-Ret i remer t Planning Center. 

Assumptions and limitations. The basic assumption underlying this 
survey was that few, if indeed any, organizations except the Drake Univer- 
sity Pre-Petirement Planning Center were actively engaged in either pro- 
grams for individuals preparing for their retirement or in educational 
programs for purposes of training representatives of organizations in the 
methods and techniques of organizing, coordinating and conducting pre- 
retirement planning ; 'rograir.s within their respective organizations. 

The limitation of not being able to contact every organization in 
the United States led to the assumption that if pre-retirement planning 
programs were being conducted, it would be more likely that the larger 
organizations would be the ones conducting such prourams. 

I* DEFINITION OF IMPORTANT TERMS 

A Clear distinction must be made between "pre-retirement" planning 
and "post-retirement" planning. More often than not the prefix to 
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" retirement " is omitted and much time is consumed be in g concerned with after- 
the-fact information. This survey v/as concerned with only pre retirement 
planning programs. That is to say, this survey was interested only in 
information given persons prior to their retirement. 

II. REVIEW OF THE DRAKE UNIVERSITY 
PRE- RETIREMENT PLANNING CENTER 

In order to establish a criterion to cc.iipare other programs against, 
it is necessary to submit the following summary of the activities of the 
Drake University Pre-Retirement Planning Center, These activities are the 
criteria upon which the comparative analysis is based, 

The Center became an entity in June, 1907 under the auspices of 
Drake University, the U. S. Department of HEW, and the U, S. Department 
of Labor. 

The Center was established for the purpose of developing and pro- 
viding information in the areas of (1) legal and financial planning, (2) 
health and welfare planning, (3) role-defining activities, and (4) con- 
tinuing education to these persons preparing for retirement. A formal, 
program was developed in the form of a seven-week, seven-session, two-hours 
per week program. Prom inception of the program to the present time, the 
Center has involved 45 groups of persons (1,183 individuals) in pre-retire- 
ment planning programs. People from all v/alks of life have participated; 
from garbage collectors to professionals, from third grade drop-outs to 
Rh.D's, Even though che program was initially developed for per ons from 
ages 50 to 65, the Center has known no acjT distinction having served 
persons from ages 27 to 88. 
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As a result of the seven-week., seven-session program, several signi- 
ficant things have been developed : 

1. A psychological questionnaire developed and used extensively 
showed that as a result of participating in the Drake Univer- 
sity Pre-Retirement Planning Center's program, the Center has 
'the statistical probability of being 99.9% sure that partici- 
pant's attitude toward retirement will chary e in a positive 
direction . 

2. Age group 5(3-57 has been determined as the most significant 
time to begin to prepare for retirement - this age group 
showed the greatest positive change in attitude toward retire- 
ment as a result of pa rt ici 2 >at ing in the Center's program. 

3. The Center's devised "involvement index" indicates there is 

a 95% chance that post-program retirement preparation activi- 
ties were caused, by parti ’ipation in the Center’s program. 

4. A guide book for ,r t re-Retirerrent Planning Program Development" 
has been written and published. 

5. A standard two-day seminar-workshop format has been developed 
and proved effective in teaching representatives from business 
and industrial management , labor organizations, government 
agencies, professional societies, and academic institutions 
the methods and techniques of the Pre-Rot irement Planning 
Center in ' uordinatiny and organizing pre-retirement planning 
programs for their respective organizations. 




’If, 



-4- 



III. DESIGN OF THE SURVEY 



Procedure Used. The procedure used was a direct mailing to each 
chief executive officer of the largest organizations in the United States. 
In the instance cf colleges and universities, those who indicated partici- 
pation in the University of Chicago's Pre-Rot i reirient Planning Program are 
generally the only ones contacted. The exceptions to this were through 
contacts with other universities and colleges that the Drake University 
Pre-Retirement Planning Center staff were aware of as having pre-r< tirement 
planning programs. 



Sources of data. The following categories comprise the sources 
from which the survey information was collected: 

1. The 50 largest corporations in the United States. 

2. The 45 largest banks in the United States. 

3. The 10 largest cities in the United States. 

4. All organized labor groups with membership in excess 
of 200,000. 

5. All 50 state goveranents. 

6. Selected universities and colleges. 

7. Selected professional, religious, and charitable organi- 
zations. (Selected from Resources for the Aging, Pre- 
pared by the National Council on the Aging, 19G9) 



Data gathering instrument. The following is a copy of the open- 
end letter sent to each chief executive of the aforementioned organi- 




zations : 



"The Drake University F re -Retirement Planning Center 
is currently engaged in developing techniques aimed at 
involving organizations , both private and public, in pre- 
retirement planning. This, of course, means we are in 
need of information regarding the type of pre-reti rement 
planning programs currently developed and implemented in 
organisations throughout the United States. 

"We would appreciate knowing the extent to which 
your organisation has developed a j re -retirement planning 
program, and the extent to which that program is utilised 
by your organisation or any other organisation. If your 
organization has adopted a pre-retirement planning program 
developed by someone else v:c would appreciate knowiny the 
source: of the program. 

‘Thank you in advance for your reply to the above 
questions as the answers to them will have groat signifi- 
cance in terns of our project development in the area of 
pre-retirement planning." 

It was felt that such an individual open-end letter would solicit 



a greater response than a quest ionna ire . The open-end, or unrestricted, 
type of letter calls for a free response in the respondent's own words. 
This method was selected because it provides for greater depth of 
response. The respondent reveals his frame of reference and generally 
the reasons tor his response. In the instance of this survey this indeed 
turned out to be the case. 



It is difficult to estimate, in the abstract, what percentage of 



response is to be considered adequate or satisfactory. Needless to say, 
the smaller the percentage of responses, the smaller degree of confidence 
one may place in the adequacy of the data collected. It was felt that if 
10% to 40% of those contacted were to respond, a reasonable account of the 
general "state of affairs 11 of pre-retirement planning in large organi- 
zations could be presented. As can 1>? noted from the following Analysis 
of Data, the actual total response was 68.7%, This high degree of 
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response was considered adequate to lend validity to ’..hat large organi- 
zations are currently doing relative to pro-retirement planning. 



A total of 201 organizations were contacted; 1^8 or 68.7% responded. 
The seven category breakdown is as follows: 



1. Corporations - 50 contacted r 45 (90^) r< :gond 1, 

2. Ranks - 45 contacted, 26 (57.8%) resj'Mdrd. 

3. Cities - 10 contacted, 3 <30%) respondc j. 

4. Labor groups - 22 contacted, 8 (36.4%) responded, 

5. State governments - 50 contacted, 40 (80%) responded. 

6. Universities and colleges - 18 contacted, 11 <61.7%) 
responded . 

7. Professional, religious, charitable organiza tions - 
6 contacted, 6 <100%) responded. 

The results of the survey are shown in the following tables. The 



comparison of each organization's pre-rot i rcmer.t planning activity to 
the Drake University Pre-Rot irement Planning Center’s criteria is made 
by having the Center's criteria comprise the information headings of each 
table, As each organization provided information, the proper entries 
showing the current extent of pre-retirement planning activity in the 
organization, were made. 



The heading exp la nation is as follows; 



AUK KLlClbLK is the earliest agu at which the organization offers 
pre-retirement planning assistance to its employee or member. 



IV. ANALYSIS OP DATA 



a 




MU 



GROUP SESSION indicates a formal group presentation of information 



relating to pre-retirement planning. Entries are keyed 
accord i nc to i nf orma t i on c i ven 1 n group s oss i on s . i „ e . , 

(1) represents legal and financial planning information 

(2) represents health and welfare planning information 
C 3 ) represents role-defining activities information 
(4) represents continuing education information. 

NUMBER OF SESSIONS indicates how many formal group sessions are 
designated as comprising the basic pre-retir- ment plat ling 
program . 

PROFESSIONAL EXPERTISE designates areas in which a professional 
outside the organisation is obtained to give information 
regarding various areas of pre-retirement planning. These 
areas are keyed identical to the information code under 
GROUP SESSION above. 

IS SPOUSE INCLUDED? refers to the respective organization's 
policy of inciting or not inviting the spouse of the 
employee or member to participate in the pre-re t i re, vent 
p 1 a r n i ug activity. 

INDIVIDUAL COUNSELING indicates whether or not counseling is 
provided on an individual oasis to provide information and 
assistance in \ re- re ti rerent planning in one or none of 
the four areas of concern. Th^ keying is identical to the 
information code under GROUP SESSION above. 
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PR1NTED MATERIAL inri cates whether or not the organization offers 
Literature for the purpose of assisting individuals in pre- 
retirement planning* The information content of this material 
is coded the same as under G ROUP SESSION with the addition of 
code 5 meaning printed material. This printed material is in 
the fern cf a retirement magazine and/or newsletter and is 
provided to the employee or member to aid in pre-retirement 
nlann? ng , 



MISCELLANEOUS cede refers to miscellaneous assistance given to 
any individual by the organization to assist in preparation 
for and ■'cominodat ion to the problems of retirement. The 
coding of this informa t ion is handled by explaining che 
miscellaneous items through the use of footnote refere ices 
along with ot l er notes of explanation or exception 
reference from the tables. 



As can be noted from observation of the blank spaces in the tables 
the overw'he Iming majority of organizat ior.s are uoinj nothing in the area 
of pre-re t irem '.nt planning activities. 
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table i 

PRE-RETIREMENT PLANNING ACTIVITIES 
IN BUSINESS AND INDUSTRIAL ORGANIZATIONS 



N = 45 


AGE 

FUGIBLE 


GROUP 

SESSION 


MO. OF 
.SEJi* 


PROFESSIONAL 

EXPERTISE. 


IS SPOUSE 
INCLUDED? 


INDIVIDUAL [PRINTED 
COUNSELING .MAIFRTAL 


M 7 - 

sr 


















American Tel* a Tel. 


a . 

62 










1 


1x5 




Bethlehem Steel 


c. 

NA 










1 


± 




Boeing 


6 mo. 
prior 










1 






Chrysler 


55 


1^3,4 _ 


7 


1. 2.3.4 


_ Ye S 




1. 2.3.4 




Continental Oil 


62 










1- 


5 




S. I. DuPont 


50 










1.2 


1. 2*3.4 




Eastman Kodak 


NA 


! 








1 _ 


l,2 f 3,4.5 


d . 


Ford 


NA 






1 




1- _ 


1 _ 




e . 

G T & E Service 


NA 










1 


1 _ 




General Dvnamics 


62 _ 










Lp 2 ^ 






General Electric 


m 


1 








1 


1 r 5 




General Foods 




L2.3.4 


1 P$r 
tQDlC 


1.2.3. 4 . 




1 . 2 r 3 r 4 






General Motors 


NA 










1 


1 -3 f 5 


f . 


Goodyear 


NA 
















Gill f Oil 


NA 
















IBM 


55 


1.2. 3. 4. 




1. 2.2.4 




1 


1.2. 3.4. 5 




International Harvest 


NA 










1 






Int. Tel, & Tel. g ‘ 


NA 










1. 






J. C. Penney 


NA 
















Kraft Co. 


62 












5 




Kroger 


60 










1 


1,2, 3,4 




Linq, Temco, Vauqht 


NA 


1 








1 


1,2,3, 4,5 




Lockneed Aircraft 


55 










1.2 


1 




Mobile Oil 


6-S 










1 






Montgomery Ward 


63 










1 


1,2 




North American Rockwell 


NA 


1 








1 


1 




renn Ct.nt.ral 


NA 
















Phi 11 ijjs._pQLroleuii 4 


NA 


1 


. 1 




_ Yes 






h, 


Procter £. Gamble 


NA 














i* 


RCA 


59 3# 


-J 2,3 




1,2,3 . _ 




1,2 


1,2, 3,5 




R. J. Reynolds 


NA 








Yes 


1 


1 




Safeway 


NA 
















L% 
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TA i?Tj: i (Continued) 

PRE-RFTT REMENT PLANNING ACTIVITIES 
IN BUSINESS AND INDUSTRIAL ORGANIZATIONS 





AGE 

ELIS I M JE 


GROUP 

SESSION 


no, or 

SES. 


PROFESSIONAL 

EXPERTISE 


IS SIOUSE 
INCLUDED? 


INDIVIDUAL 

COUNSELING 


PRINTED 

MATERIAL 


wi- 

se 


















Standard Oil of Calif. 


64^3 












1,2,5 




Standard Oil of N.J. 


NA 














j 


Sears Roebuck 


NA 










1 






Shell Oil 


NA 










1 




_ 1 


! 

n Oil 


1 

NA 










.L 






Swift s Com Da n v 


k . 

60 










XJL 


1.2.3. 4.5 




Te xaco 


NA 










l 






U n ion Carbide 


NA 










l 






Uni on Electric 


64S 










l 




j 


Union oil 


NA 
















United A i r era f t 


55 












1 


l 


U. S. Steel 


60 














i 

— i 


West inuhouse 


61 














! 



a. Unless employee is retiling prior to age 6? 

b. Retirement organization i 

c. NA = no age given 

d. Special room for retirees in Company Recreation Center? also 
retirees are invited to participate in company picnics, etc. 

e. Limited to corporate headquarters - at subsidiary locations 
the employees receive "Harvest Years" magazine at age 62 

f. Retiree may at* end company social functions j 

g. Headquarters personnel only 

h. Petired employees club 

i. Retiree may attend company social functions \ 

j . Or 6 years preceeding retirement j 

k. Aqe 60 or after 15 years of service, whichever comes first 

3. Pensioners are tied into open houses and other employee get-togethers , 

m . Neward factory's "Five Year Club" for persons over age 60 



o 
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FICURE I 



FREQUENCY DISTRIBUTION SHOWING PERCENTAGES OF 
P RE - RET I REK EKT PLANNING ACTIVITIES IN 
BUSINESS AND INDUSTRIAL ORGANIZATIONS 




Age 

1. Average age of elegibility for 
pre-retirement 

Group sessions in 

2, Legal and financial planning 
3* Health and velfare planning 

4 . Role-defining activities 

5 . Continuing education 

External professional assistance in 

6. Legal and financial planning 

7. Htalth and welfare planning 

8. Role-defining activities 

9. Continuing education 



Individual ccjnseling in 

11. Legal and financial planning 

12. Health and velfare planning 

13. Kole-dei ining activities 

14. Continuing education 

Printed material supplied is 

15. Legal and financial planning 

16. Health ar.d welfare planning 

17. Role-defining activities 

18. Continuing education 

19. Retirement magazine and/or 
nevslet ter 



Spouse 

10 . 




le included in pre-retirement 
planning activities 



!54 



100 % 



75% 



50% 



25% 



0 % 



TABLE II 



rPJ:-?ETIFUIMENT I 'LANK INC ACTIVITIES 
IN RANKS 



N = 2fi 


dk-IKLK 


i-KC.i’p 

sLissio::. 


NO. OK 
STAS . 


PROFESSIONAL 

EXPERTISE. 


is srcrjsi: 

XMCLUDKD? 


INDIVIDUAL 

CCDKSKUNC 


KK1 KTKD 
MAT: IF I ATj 


Y.-J 


















1-ank of America 


■ 3 










1 




l 


I: .ink of New York 


► o 










1 


r 


I a ri V; o i Calif.- Sa n [Yu n 


a . 

5 5 










I 




i 


Flankers TrasL-LR V . 


00 










1 




771 


Cha s e Ma n h a 1 1 a n Pa r i k 


64 










1 






Chemical Tank 


f-0 c - 










1 


1,6 


1 


C . S At 1 A r i t .1 


. d. 

* .M 
















1 st La t . of 1 as t on 


04 










1 




~l 


1st Nat . Ciiy-N.Y. 


54k 










1 


1,?, 3,4,0 


\ 


1 s t ‘.’a t . I «a nk-<‘>r e :o:i 


n? 




t 


i 




l 


l,2d, 4 


' i 


T > ; Tm.i 


0 0 . 










1 




1 


-•la i ■■ai.oviii 


Li 2 










i 


1-2. J. 4 


1 


; : £ i"ii . ::i : - j • a j j k - 1 .-< ■ t rn i ; 


02 










1 




1 


Marino M id land -If. YR 


02 










1 


1.2.3. 4 






0 4 










1 


5 


| 


Me 11c a Nal.Iauh .. Tr. 


NA 














i 


Nat . Pa nk - Pet roi t 


50 










1 r 2 / 3 f 4 




1 


- Lv i * C i l v l a i'. k -do vc land 


NA 














i 

\ 


Nor* hern Tr -st Co. 


r.o 










1- 2-3,4 


r 3 


i 

I 


1 hi 1 ante 1 1 h \ a Na t , 


1 A 










1 




1 


RvAd lc , i rst _?,*.! t t 


( 0 










1 






Cccn r i t v i i rst Nat . 


0 . 










1 . 


t, 




a 1 lev Na • . - J noon v 


V 










1 




i 

i 
















J 


hov i a - w/" 


1 ft 










2dd 


idd 


j 


W-ils . .Jl iO 


■ 0 


1.2,3 




Kid 






i,?d _ 


1 


a . A ! n ;c wCh IS y 


ears of service ray elect , 


ear ly re* ) r * ron* 






f 



K. 3-.uik cl L rer.t ership 

c . j cn 1 1 - a e 5 5 

(1. NA = i.o a :c *; i veil 

c. *0 days prior io retircrcnt 

ERIC 
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I'lGURK II 



FREQUENCY DISTRIBUTION SHOWING LFKC!C, TACTS Cl’ 
PRE- RETIREMENT riANNIMd ACTIVITIES It! BANKS 



N = 26 




100 % 



75% 



50% 



25% 



0 % 



Key : 

Age 

1. Average age of eligibility for 
pre-ret irement 

Group sessions in 

2. Legal and financial planning 

3. Health and velfare planning 
4* Role-defining activities 

5. Continuing education 

External professional assistance in 

6. Legal and financial planning 

7. Health and velfare planning 

8. Role-defining activities 

9. Continuing education 



Individual counseling in 

11. Legal and financial planning 

12. Health and welfare planning 

13. Role-defining activities 

14. Continuing education 

Printed material supplied is 

15. Legal and financial planning 

16. Health and welfare planning 

17. Role-defining activities 

10. Continuing education 

19. Retirement magazine 1 and/or 
nevslot ter 



Spouse 

10 . 



a 




Is included in pre-retirement 
planning activities 
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TABLE III 

PRE- RET I REM EOT PLANNING ACTIVITIES 
IN MAJOR U.S. CITIES 





AGE 


GROUP 


NO. OF 


PROFESSIONAL 


IS SPOUSE 


INDIVIDUAL 


PRI NTED 


HI -1 




ELIGIBLE 


SESSION 


SES 


EXPERTISE 


T NPTJ IDEn* 5 


COUNSELING 


MATER I A I 


SC 1 


3 


















ninqton D.C. 


MA a * 














_J 


ladelphia 


NA 














\ 


Louis 


NA 














1 



MA = no age given 
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TABLE IV 



PRE-RETIREMENT PLANNING ACTIVITIES 
IN LABOR ORGANIZATIONS 





AGE 

ELIGIBLE 


1 H 

i 

a, 3 

JC CQ 


no. or 

-SEE. 


PROFESSIONAL 

EXPERTISE 


IS SPOUSE 
iMcuinEn? 


INDIVIDUAL 
jmiLNsr.Tu r:.; 


PRINTED 
MATER TAT. 


Ml - 

-Eld- 


SI = R 


















A EL-ri n 


NO. . 




b 


U2.3, 4 | 






I. 2.1.4 




, . . a , 

Machinist t Aerospace 


CO 


1,2, 3 . -1 










1 .2.2^4 


li. 


J . A.VJ* 


55 


. _Li 2j 3j_4 


5- in 


1.2. 3, 4 


Yes 




1 .2.3.4 




Ha rpp nt or .s >. ,lninr*r<; 


c . 

T!A 
















reams* ers 


NA 
















Jriited Mineworkers 


NA 
















Plumbers 


NA 
















Jnited Steelworkers 


4 0 


1 . 2.3.4 


_L2 





ACS 






u~ 



. This organization is presently implement inn the Drake University program 
in the St,' Louis , Missouri area 
u . I AM ret i remen t club 
c. NA - no a<je <jiven 




!5b 
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I-'IGURE III 



rps&'r.'.icY Ms r i:-:i h;tic:; showing percentages or 
rRK-Rj-/r:Rt:M!-::rr plant: i i:g activities in 

LABOR GROAN I ?. AT ION'S 




Key t 
Age 

1. Average age of olegibility for 
pre-ret lrcrricnt 

Group sessions ir. 

2. Legal and financial planning 

3. Health ar.u welfare planning 

4. Role-defining activities 

5. Continuing education 

External professional assistance in 

6. Legal and financial planning 

7. Health and welfare planning 
0 « Role-def ini * g activities 

9 Continuing education 

Spouse 

19. I s included in pre-retirement 
Q planning activities 




Individual counseling in 

11. Legal and financial planring 
1?. Health and welfare planning 

13. Role-defining activities 

14. Continuing education 

Printed rruaterial supplied is 

15. Legal and financial planning 

16. Health and welfare planning 

17. Role-defining activities 
IB. Continuing education 

19. Retirement magazine and/or 
newsletter 



- .1 7 - 
TA PUG V 

I ' RE - RET IRENE ?JT PLANNING ACTIVITIES 

:\* state oover:;:-:i;:.t 



H » 40 


AGE 

ELI GPI/- 


GROUP 

SESSION 


NO. OF 
SFS 


PRO I- ESS SOMAL 
EXPERTISE 


IS SIVHSE 
JNCTHuNO? 


r::m visual 
CONNS FLI NO 


i HI NTF0 

material 


Ml - 

SC 


















Alabama 


NA 
















Alaska 


NA 










1 


I.. . 




Arkansas 


!:a 
















Arizona 


a . 

NA 
















California 


NA 










l 


1 




Colorado 


4 0 










L 


b- 




Connect i cat. 


NA 


1 








1 


1 




Do] aware 


* 
















Georq ia 


NA 










1 






Hawaii _ __ _ 


NA 
















Idaho 


63 










1 






Illinois 


ka 


A,2 .. 


b. 


1-2 _ 










Indiana 


50 










1 






c . 

1 owa 


50 


1.2. 3, 4 . __ 


7 


1.2. 3.4 




1-2.1. A _ 


1.2, 3,4 x 5 




Kansa s 


NA 
















Kentucky 


NA 










1 






T,nn i ^ i aha 


60 


1 








} 


5 




Ma i r.e 


NA 
















Maryland 


50 


1,2, 3,4 




1, 2,3,4 ! 










Massachuset t s 


* 
















Mich i -an 


NA 


I 




1 _ _ 










M i nnc sola 


55 


1.2. 3.4 __ 


7 


1.2. 3. 4 _ 










Mlecic.ci.ppi 


KA 












} 




M i ssour i 


NA 








— 








Montana 


55 


1 








) 






Nebraska 


NA 










1 






Nevada 


NA 


. 














New Jersey 


NA 










1 






TJcv Moxir n 


+ 
















H£¥_ lOjJi 


NA 












l 
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TAFiLE V (Continued) 

FRE- RETIREMENT PLANNING ACTIVITIES 
IN STATE GOVERNMENT 





ACE 

ILTGIRLE 


CROUP 

SESSION 


NO. OK 
SES. 


proi Essirmr, 

EXPERTISE 


IS spouse 
INCUN' iED? 


INDIVIDUAL 
COEN SELIN' ■ 


PR I NT: T 
MATi : R I A P 


- i 
0"1 


















PennsvLvania 


NA 


d. 

1. 2J.4 _ 










1.2.3. A. 


| 


South raknta 


KJL_ 
















Tennessee 


KA 


A 












■ 


Utah 


NA 


1 












J 


Virginia 


NA 
















Washington 


NA 














| 


West Virginia 


NA 










1 


1 




Wi scons in 


55 










1 


l 


_i 



a. NA = no aye -liven 

b. In for mat ion provided through a one day workshop 

c. Pilot program now underway I 

d. Limited to Liquor Control Foard 

* These replies indicate our survey letter is in process of referral j 

I 

) 

I 

i 

1 

i. 



/ 

o 
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r:GURE iv 



FREQUENCY DISTRIBUTION SHOWING F ‘E RC £ NT AG £ S OF 
F RE - RET I REME NT PI. AIDING ACTIVITIES IN 
STATE G OVE RNMENT S 



N - 40 




Key: 



100 % 



75% 



50% 



25% 



0 % 



Age 

1. Average age of elegibility for 
pre-retirement 



Croup 


sessions in 




2 . 


L^gal and 


financial planning 


3. 


Health and 


welfare planning 


4. 


Role-def in 


ing activities 


5. 


Continu ing 


education 


External professional assistance in 


6. 


Legal and 


financial planning 


7 . 


Health and 


Welfare planning 


8 * 


Role-def in 


Ing activities 


9. 


Continuing 


educa t ion 



Individual counseling in 

11. Legal and financial planning 

12. Health and welfare planning 

13. Role-defining a .\ lvities 

14. Continuing education 

Printed material supplied is 



15. 


Legal and 


f inane ia 1 


planning 


16. 


Health and 


welfare 


planning 


17. 


Role-def in 


ing a c t i v 


ities 


104 


Continu) ng 


educa t i on 


19. 


Retirement 


magazine 


and/or 




newsletter 







Spouse 

l r Is included in pre-retirement 
planning activities 

ERIC 
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VI 



TA:-'IiK 

rLANNir; ac- iy;t:i;s 
in yfrsiti ;:s and colli'. >i:s 



r: — 1 1 


A r ! i. 

ILUIiif : 


(•if'i’ 


NO. Or’ 
£LS. 


I ROKilFS KIIAI 
. EXPERTISE 


is Sir oi-; 

iNfi;.;nEn_r 


ind:y- mvu, 

•. a a. i.’. SI. LI Uu 


vk i t:ti:d 

EATLKIAL 


' ' ! - 1 
J 


















Ali’ior. fell «■■?*_■ - y. i or. . 


f ., a . 














1 

-A 


Cal . Inst. lech . 


[ ',/> 












■1 


1 


I.-* 

fn Ivors it y of < h i cau o 






1 1 


1.2. 3,4 .... 






L,^3_ri 


J 


folio.: q of Idaho 


' '■ A 














1 

I 


Iri^'ana Cential 


















K a 1 ama ?’ oo fol 1<. , o 




















>.!< 1 
















i ' i i i v o i si * y of r ! a r y 1 a : 1 
















“ 1 


f;jiv f of Mn s^.ichuKoLt s 
















1 


N.C. S' ate 


NA 
















I’nivorsity of L ichrrond 


na 














1 



<: , NA - r.c a jc* i ve/i 

1/. Iroirarrs conducted or. consult ant *.osis upon request only 




1 ('Vs 



VII 



I k I-'] 



i ki : — I' j ;i 1 1 ■KMkw jlamjh;; a^itvitivs in 

I OVAL, VilAKl TAkLil AVM K: : L I ! : K : 3 Ok- VAT ] QMS 



1 


;:lim i*:.! 


oHOVi' 

si:s5^ : ov 


:-:o. Vi 
sns- 


I R'J-RSSIOUU 
ESPUKTISil . 


IS SIOUSF 
UsCUJDLL)? 


vidmal 

.oiwsei,:*. 


r k : M r i i : d 
MAT;] H I AT ■ 


MI - 


















’nVi]t i I rl ;i;. ASSOC . 


a . 












A 




' )j,i 1 f- f Vi i r A CL;-; tit: _ 


* < « 


















♦ v 
















" ‘ i : n c. i 1 of Ch u r cho s 


t:a 
















Se nior f ; i t. izens of Air.. 


! JA 












3 




_ 


■ LIA. 

















a. I! A «= no iHic <iivc j *. 




n;i 
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V. SUMMARY AND CONCLUSIONS 

This survey, through the mailing of inquiries to the chief execu- 
tive officers of the largest organizations in the United States and 
various othr r organizations, has ] provided a sample view of the !1 state of 
atfai v s M of pro-re 1 i r^inent planning activity in clu . ited States. To 
summarize, it can bo stated there is clearly a need for proper pro-retire- 
ment planning throughout the nation. Only nine (9) of one hundred thirty 
eight (13b) organizations that responded to the survey letter approached 
the criteria for program development; cne of the respondent organizations 
gave formal training to equip persons in coordinating and conducting such 
programs. This need for formal programs of pre-retirement planning is 
made more apparent by the number of inqn.rios by organizations for further 
information concerning implementing pre-retirement planning programs ir. 
their organizations, forty six (40) of the organizations spontaneously 
expressed a desire to know more about pre-retirement planning activity 
and loquostod additional information. , 

The survey lends to the conclusion that, if indeed what large 
organizations are doing is in turn representative of what most organi- 
zations, large or small, are doing, then very little, is being done 
relative to pro-ret i renent planning. 

If this is the "state of affairs 1 ' of ] re-xc t irenont j. jar.ni ng , it 
would appear that the Drake University Pre-Put i remont Planning Center is 
‘he only organization actively vnoajod *n providing programs for persons 
p' arming their retirement. In addition, it would also appear that the 
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On ter js the only organization actively providing training programs for 
representatives ol organizations in initiating and implementing in- 
house prog rams of pre-retirement planning. 
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tv.v iw-KKriKPnr-.Nr pialviw;? 

Hot i rumen t 1 More people than ever are entering into this phase 

of life. The current estimate is that 20 million persons in the United 

States are now age 65 or older. This is increasing at a not of 800 
i 

individuals \ or day. This is an annual increase of 222, Of 0 persons 
into the are of retirement. 

The principal reason ihat this is significant is that the trend 
in business and industry today is to hire pc oplc .ir.de r 45 and to force 
retirement at age 65. In many instances this is being reduced to 60 
and in some jobs even down to 55. When consideration is given the fact 
that the average [.-or son of 65 can ogect to live an additional .15 years, 
o)ie can begin to understand the problem posed by forced retirement. 
Whether these will be 15 happy years obviously depends upon many factors, 
some of which, like the death of a sjnuso, arc beyond the control of the 
individual. A number of other factors, however, are subject to a con- 
si derail le degree of control. 

Some ] eople look forward to retirement, ethers dread ;t. If 
ret ii c merit comes to tn^an a precarious an 1 poor standard of living, 
retirement is dreaded almost universally. hut O ere are j cisons who 
dread rctiicriGnt even when pensions, annuities and savin, is guarantee 
them freedom froi want.. 

Indeed, it seems that [resent da/ society is apjioach-ng a forced 
phase in life than can aj propnately bo tcimcd the leisure t % nc. 




170 



Le i su re 
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is not. in its real sense, recreation,, it is not simply tine off from 
the job; it is not idleness. Phrases such as "leisure homos, leisure 
clothes* leisure everything" have do to with the use of free time -- 
the time one does not happen to he on the job any longer. In the 
interest of this manual, leisure is indicative of retirement, of that 
phase in one's life when he leaves full- time employment; that time 
when, perhaps for the first time in his life Vie is free to do what he 
wants to do for himself. It is finally his chance to develop all his 
potentials in all areas in which he might have potentials. 

"Leisure... is an activity - the pursuit of truth, an under- 
standing of ourselves as living beir.gs, of the societies we have con- 
structed, and of the physical world in which we find ourselves. 
Leisure, in its truest sense, is an act of aesthetic, psychological , 

religious a no phi losophica 1 con tempi a t i on : a category of activity 

3 

almost entirely missing from American life today." 

In the American society at the p resent time there is almost 
no concept of training people for \ life of leisure. It isn’t even 
known whether people can accept leisure as a way of life. Present 
day society is on the threshold of a time when leisure is possible for 
most nearly all people, and very little is being done to pr< pare them 

4 

for this new d irons ion of human life. 

In view of this fact, that tiler e is a lack of retirement pre- 
paration, on June 1, 1?G7 Drake University in cooperation with the 
United States Department of Health, Education and Welfare, and the 
United States Department of I*abor put into operation the Drake 



o 
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University Pro -Rot i rcnc-nt Planmny Center at Ties Moir.es, Icw-a . 

The basic assur.pt 1 on underlying the Center's operation is 
that involvement, m lectures, discussions planning and activity 
cancel n i ny retirement can lessen attitude :u.d adjustment problems 
of pro- re t i roes , that suer chanjes -would not occur without the 
services of formal pre - 1 o t irerr.or.t planning. Satisfactory adjust- 
ment in retirement dope nos upon the extent to which an individual i.s 
able to replace the roles and satisfactions of work with other ac- 
ceptable roles ancr satisfaction; planning one's post -rot i rc rr.ent 
phy s i c \ 1 , social ran d c c onom i c affairs facilitates this pr oce s • ■ 



assist i no i vidua K who arc within 10-13 years of retirement to 
evaluate and improve tin. r lotontials for productive activity after 
the ]oriod o f full-time, ’cgular employment is j as t 

PL'KlObh OP MAUUAT, 

The j urpose of this i unu.il is to jiovide inf or: at i on, ideas, 
and S'--:~sior. outlines to 1 > used by interested persons and cava- '/at ons 
as guides to instituting a j re - 1 el i re ent planning jroaran. ine 
rrution conta met! hen in is based on the successful results of pre- 
rot li eir.cn t j 'unni:'; projrr . conducted liy tie hr-he University Jrn- 
Ke t i veTnent Planning Center. 

wii t i kov i [: k i Kh- h v, r nh pm \ :u 1 1 a y;j: k. > 

The cm] Icy t. c who thinks his employer is interc: t d m helpiu.: 
tin let. ire successfully is a l.eUoi employee while lie is still working; 
the employee who think - t o is Icing ; ashed out with scant conifer y ar.d 



T o t h i s c i'i d , t h c major con cc r j i 



tie Center has been to 



0 
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loss help ray instead become a trouble maker. The retired i'-mployoc who 
feels his employer helped M n to successful retirement usually is a 
y oo'i a dve r t i soment f c r h i s er.p3 oyer . 

Churches, professional organizations, labor and other y reaps 
s e ] 1 re r v ice. Wh on the y pr o v 1 de j ;-re - r c t i r erne n t p la an i ny th ey p r o v i do 
t 1 : o k i nd of service- for wh i ch membe rs are grateful. 



1. Herman h, Tirotman, "Every Tenth American" 

l].ui oi read at the State Conference, Iowa 
Commission on the Aging, Dos I koines, Iowa 
October 1, 1968.) 

? . Ethel Sabin Smith. The Dynamics of Aging 

(New York r K. W. i.orton and Com] -any Inc., 
1996) , p. 129. 

3. Kaiser Aluminum hews, Hie rheoiy of tne 

I jo i s u re Ma sse s , f Vo 1 . XX IV, No . 9 . , Oa k 1 a n- i , 
Ca 1 i foniia. Ka i sor Aluminum and then ica 1 
Cor j ora t i on , 1966), p . 21, 
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TFAKh IVIYFFF \Ti P F K - RR I* I HTML K I PLANKING PROGRAM 



PRC’GRAK PLA:TJ£KG 

With few except i oris, formal systems of i lgher education pro- 
vide. training in tie manipulation of symbols rather than of things, 
reliance on thinking rather than on feeling; ana commitment to under- 
standing rather than to action. This model is felt to be inappropriate 
for pre-retirement planr. ing. As much; as possible f the program is 
designed as a flexible action-oriented and experience -based . earning 
model which is less intellectual and more emotionally inv jived. The 
basic purpose is to ciange negative attitudes., and to motivate the 
participants to make intelligent and knowledgeable decisions ' i. it v 
lead tc a satisfactory and creative* retirement. 

OlUFtTI Vi-:s Oh A FKL - RhT I RFOTh r TLA TIP I TO PROGRAM 

Ire object U'os of ar.) pre-re 1 1 renont planning jrograir. sl\oub 
include the following: 

1. To facilitate legal and financial planning 
1 . To facilitate health . nd we ] f a re p 1 a nn i ng 
3 r To involve j rc-rc 1 1 roes in rolc-def nuug 
a c 1 1 v 1 1 i c 5 

4. To involve pre -ret j t cos in continuing 
cduca t ion . 

fj. ec i f l cj 1 ly , in order to facilitate thought, discussion a 
planning it: those areas ot greatest interest and concern surround r 
the piol'lcri5 of re- 1 1 i e r.ont , these four major areas should be ostaJ 
f ■- u Covr i j i jo by rich p r* ■ - 1 1 t i re e g i o .g . 
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UFP r 1 OGS 

Meetings are s*: f odu led for two-hour sessions, once a week for 
a pcriol of seven weeks. For an industrial or governmental group* 

Ll at is. a grouj for which a jjrogram would be presented on an in- 
plant basis- for both economical and motivational purposes, shared- 
ii me programming can be used. 1 s type of prog ramming is arranged 
on the basis of one-hour released fim: ar i one hour of the employee's 
time. Generally, tie two-hour sessions are then scredulcu for eit?:or 
the first lour after lun:h or the last hour prior to quitting time so 
that the two ho. ns follow consecutively. For non- industrial non- 
governmental groups, meetings are usually scheduled during the early 
evening tours for the convenience of participants, 

PHY S UAL FA'.* Ill T IPS 

As is characteristic aid essential with any type of formal 
learning situation, tie pi ysicai env l raiment should contribute to the 
lfirnir.g experience. A veil lighted. v:c 1 1 ventilated accommodat ion 
should \ r made available. Even though the various type presentations 
an somewhat formal m the method of presentation, t;.e seating arrange- 
ments should follow an informal pattern as much an possible. It has 
been found to be pioic conducive to establish in j an informal environ- 
ment if t’ -a* mg is not of the an-htonun of classroom style. 

SIZE OF G b\jVl± 



nor 1 & tp ■ 3 r , 1 r ? . If a gi ■ g rvu b< i , more than thei r- is a tendency 
to lose tie infoMal oiscus&ion t yj e < nv ; t onm-.nt , 



The sire ol any one gi o ip should not be yrratrr than 10 jrrsons 
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becomes much too formal to present the necessary seeking of answers 
required for uncle r stand i n j . On the other hand- it is usually not 
economically feasible to have less than IS participants for any one 
group. 

AGES OF GROFP PARTICIPANTS 



t 1 vc attitude change toward retirement as a result of participating in 
foinal pre-rot ironer planning. In general- however, retirement 
planning has Jict 1 apparent meaning to persons under 50. This is 
r_-t to say perso: s younger than 50 would or could not benefit front 
such a prog ran but the general attitude of persons younger than this 
teems 'O be such that few are ready to be formally reminded that retire- 
ment is just around the corner. For per. ons over 65 # the general 
attitude is that in most instances they are already retired and it's 
ton late for planning. As a result, the most effective aec range for 
prc-retircment planning has bet a four:] to be from 5 r '_b5- 

RFcRU 1TMI- NT 

Kerruitmont of group participants foi any pi o nan shojld be on 
a voluntary basis. There should bo no force! attendance. Tiie im- 
plication here is,, of course , directed to industrial and governmental 
agencies. I or par t lcijvants to derive ti e greatest benefits from a pro- 
to t i remon t pi a n n i ng \ >r ckj rair. , * he pro \ ram shou 1 d he at t e nded volun t a t i 1 y . 
iris appears to be the best j raced -.ire since it does not inj ly to the 
old*-* employees that they are being foiced to attend 1 ecaeso the company 
is anxious to get rid of them. 



It has been found that age group 5G-5 - ? has the greatest posi- 
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Kecruitment by nor.- indast rial, non-governmental organizations 
would of course be by invitation made through newspapers, bulletins, 
T.V. announcements, radio announcements and the like. 

PROGRAM SEQUENCE 

The sequence of various programs has been extensive and varied 
but the following sequence represents the one. as being generally most 
sa t i sfactory . It includes the four subject areas implied by the 
objectives of a pre-retirement planning program in a sequence that 
begins with a general orientation to the program ar.d proceeds to raise 
the major issues of retirement. The program moves to the area of 
finances, tno area of most immediate concern to pre- retirees , and is 
followed by issues of health and welfare and ends with planning for 
post- ret iremer.t activities. The general sequence of the seven two- 
hour rr etmgs is as shown, although certain lectures could be spe- 
cifically tailored to meet the background and needs of any particular 
cr l'O ;p . 

1. ’introduction ar.d Orientation 

2 . Changing Role s 
l . F i na n c i a 1 

*1 . Financial - Health t l\e 1 fa re 
5. Financial - V.r<a 1th r, "Welfare 
f Continuing i' lucauon 
i . Changing Roles 

Tiie following examples arc indicative of possible aicas of 

di sc ir-sioii and planning when considering each subject area: 

1. legal and Financial planning subject areas 
to consider would be budgeting, wills, 
life insurance, estate planning, invest - 
r.e..ls, social security, ar.d fringe 
bene f i ts . 
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2 . Health and Welfare planning subject areas 
of consideration would incluie housing,, 
health insurance, health examinations,, 
medicare and recreation. 

3. To involve pre- retirees in role-def i ning 
activities, consideration should be given to 
such areas as psychologica 1 aspects of retire- 
ment; avocations, vocations, part-time 
employment, community and service organization, 
and leisure time use. 

4. To involve pre- retirees in continuing 
education activities, areas to include would 
be various educational activities hobbies, 
reading, adult education, and university 
evening courses. 



£ROGRAM CONTENT 

Each of the seven noc tings is addressed by an authority in one 
of the four major subject areas. hollowing a brief dissertation each 
session is then opened to questions and discussion. The following 
session outlines, session explanations, and speaker sources represent 
guides that can be used in establishing a pre-retirement planning pro 
gram. This session information is presented in the sane order as di s 
cussed under Program Sequence for reasons of convenience for j rogram 
coordinators ; 



SESSION 1 - lUlPGDJCTIO:; AND ORIENTATION 

A. Introduction 

1. Objectives and goals 
I* Expectations of jar tic it ants 
13. Kced for Frc-Ret i renent Planning 

1. Statistics on increasing life expectancy 
? . To ov ere ome crisis br ought a bou t by 
abrupt change 

C. Completion of Personal Iota Sheet (optional) 
i' . Coffee break 
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F . General group discussion 

1. Discussion of outline of material to be 
coveted in following weeks 

2. Individual counseling appointments made - 
if requested 

Session Explanation; This session is an introduction to the program. 
During this session the orientation consists of dispensing i formation 
on the type ot program,. the cooperating departments or agencies, the 
objectives and goals . and what the participant can expen t from partici- 
pating in the program. It helps to get the point across by presenting 
various current statistical information such as the net increase of 
BOO persons per day nationwide reaching age 05 r and if a person 
Survives to age 65 he can expect, on the average, an additional 15 
years of life. 

Another item that is covered is the completion of a confidential 
data sheet. This data sheet is important regardless of the type of 
organization sponsorin'! the program. The inf or, -..it ion collected should 
be used as a means of determining chump.:* in s ;l»p ct un.u emphasis to 
fit the particular stated information n< cds of the i togium participants. 
A sample data sheet is presented in the upjo.lix 

The second j ortion of the session involves a discussion con- 
cerning the need for pro- ret i renent planning. Hie last part of the 
session is s\ ent in sonc general group discussion outlining the material 
to be covered during the follov' ■ ' T weeks. If individual counseling is 
r c quo s t ed aj point non t s a re usun 1 1 y na do at this tine. 

Jt is ins - i-itive that an atmospheu ■' of informin'/ he cncoua-nd. 
Puim/ this session good raj j ort must be established between j togun 
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coordinator and participants in an attempt to gain cjroup com] a tibi lity . 

It has been found that just the realization that the other members of 
the group are facing the same crisis and seeking the same kinds of infor- 
mation is often enough to ease the startling crisis of retirement- 

speaker Sources; It is assumed that the program coordinator will be 
the liaison person between the group part icipants and cpeakers. As 
such he is the ideal person to conduct the first session- It is help- 
ful if this person also is familiar with and able to use group leader- 
ship techniques - 



SESSION II - CHANGING ROLE 

A. Films on Retirement Planning (Note; The presen- 
tation of Session II presents an option of show- 
ing three film strips with accompanying 33 1/3 
sound track 01 a 16 mm color, sound, movie. Ter- 
tians in soti.e instances both will be used. However, 
since the same topics are discussed in both the 
film strip and movie, the movie has been found to 
be somewhat more effective for the Crake University 
pioject-) 4 

1. Movie: "l he Rest Of Your Life" 

a. When should planning for retirement 
begin? 

b. Where should one live after retiring? 

c. How can tire bo spent productively? 

d. What monetary factors should be eon- 
s icier ed ? 



''The Rest of Your Life" can be obtained from Journal Films, 
Inc., 9H0 West Divorsoy Parkway, Chicago, Illinois 6CG14 
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2. Film Strips: 

a. "The Best Is Yet To Ee" 



(1) Role changes as a result of 



retirement 

(2) Use of leisure tine 

(3) Questions one must ask 



b. "The Far Side Of The Moon" 

(1) Financial and legal planning 
(2J Money and budget con- 
siders t ions 

c. "The Time Of Your Life" 

(1) Housing - where to live 

(2) Health and medical 

(3) Leisure time - community 
activities 



B. Coffee Break 

C. Psychological Adjustment in Retirement 

1 . Peace or cri sis 

2. Rewards from leisure 

3. Rewards from work 

4 . Involvement is keynote 

5. Related studies -- research findings 



Information regarding the film strips "The Best Is Yet To Jo, 
"The Far Side Of The Moan" and "The Time Of Your Life" can be 
obtained from Aetna Life and Casualty, Hartford.. Conn. C* '> 3 1 ' . 



Session Explanation: This session is concerned with changing roles, 

that is, the psycho] og ica 1 aspects and implications of retirement . 
Discussion centers around the psychological aspects of retirement and 
the problems of personal roij re-defining as the retirement aue is 
reached. The basic areas of discussion are generated by the use of 
the movie, "The Rest of Your Life," or the three film strips, ' ihe 
Best Is Yet To Be," "The Far Side Of Mic Moon." and " I'Ee Tine Of 
Your Life." Subjects for the discussion usually are. 



1. Are yo 1 ' looking forward to retirement or dreading it? 
?. What is the right age to begin a plan for retirement.' 

3. What factors s*r ould he includ'd in deciding where you 
will s| end your retirement years? Present hor. r ’ / 
Familiar surround i ngn Children and grandchildren* 
Moving to a different climte? 
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4. If you are considering a move to a different part of 
the country what about the cost of livings Employ- 
ment possibilities for retired people? Churches? 
Hospitals? Rnrreation? Shopping? 

5. Even if you are planning to stay in the same 
community f are you going to need the same room you 
ha ve at pre sent? 

6. What about expenses after retirement? 

7. What about retirement income -- Social Security,, 
company retirement benefits, insurance- and all 
the other sources? 

8. How do you plan to spend your increased leisure time? 

9. What about your health and physical checkups? 



Speaker Sources: It is advisable that the resource person for this 



session be a psychologist familiar with the problems of retirement. 
Such services can usually be obtained from lc al universities or 
colleges. Another excellent source is hospitals wi:h gerontology 
sections. Regardless of the source r it is to the benefit of the 
session if the psychologist previews the films to be used. The reason 
for this is rather obvious as ho can center the discussion around the 
visual aids. 



SESSION III - FINANCIAL 

A. Leg a 1 and Financial Planning 

1 . List of assets -- prepare one now 

2. Net hods of distribution 

a. Joint tenancy - tenants in 
common - sole ownership 

b. Designation of life insurance 

c . No will 

d* Having a will 
b . Coffee break 
C. Estate Planning 
1. Will 

a. Executor fees 

b. chanics of preparing a will 
2 . i l u s t 

a . i i vine ? i u'.t 
b. Tiustce fees 
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D. Taxation 

1. Income taxes 

2. Gift taxes 

3. Inheritance taxes 



S ession Explanation? Session III covers financial aspects and is con- 
cerned primarily with the areas of legal and financial planning, As the 
abov^ outline indicates, this session basical 1/ deals with budgeting, 
listing assets,, methods of property distribution and estate planning. 
Discus: ion on estate planning covers wills,- executor's fee- investments, 
taxation, trusts, ar.d any other relevant information. Life insurance 
is also discussed but only in terns of beneficiary, taxes, and invest- 
ment purposes. If croup needs dictate, a discussion of life insurance 
nay be worthy of a separate session to consider types of insurance, 
amount of insurance, general insurance terminology- kinds of benefits., 
methods of payment, benef iciarics, settlement options, ar.d the like. 



Speaker Sources; With the exception of a separate session on life 
insurance,, the best resource person for this session is a tiust officer 
from the lo.al bank. This person is usually a lawyer and as such is 
up-to-date on nearly all aspects of estate planning. Other j ossible 
sources are the local and state Bur Associations, or lawyers in pri- 
vate practice. 

Tor a session devoted entirely to insurance r the resource 
person should be an insurance agent or possibly an individual from 
an insurance department of a local college or uniV'.-rsj ly . A word of 
caution regarding the use of an agent, unless he is mfoned {''fore- 
hand on the intent of pie- ret i icncnt planning- the session can likely 
be turned into a commercialized sales pitch. 
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SESSION IV - FINANCIAL - HEALTH c WELFARE 

A. Social Security 

1. General discussion of Social Security 

a. History 

b. Funding 

c. Differences from private systems 

2. Method of calculation 

a. Base taxable income 

b. Coverage year 

3. Benefits 

a. Retirement benefits 

b. Disability benefits 

c. Widow's benefit 

d. Death benefit 

4. Retirement test 

a. Earnings covered 
b« Documents required 

B. Coffee Break 

C. Medicare 

1, Part A; Hospital 

a. Benefits 

b. Costs 

2. Part B: Physicians' fees 

a. Monthly premiums 

b. Coverage 



Session Explanation: This session pertains to health and welfare; i.nf'U 

nation regarding Social Security and Medicare is given a} this time, A 
general discussion concerning the history of Social Security and Modi car 
the funding and the differences between Social Security and a private 
system, the methods of calculating benefits, benefits that are avail- 
able in terms of retirement, disability, widows, children, and death 
benefits. Any other restrictions connected with Social Security are 
also covered at this time. In addition, Medicare is discussed m 
terms of the hospital benefits and costs concerning monthly prriiums 
a n d cove ra ge s . Cc r t a i n y r ouj »s s omc t i me s f 7 nd Sac i a 1 Se c u r 1 1 y a fid 
M' dicuto ji relevant or at least not r imjoitant ns their twn Retire- 
ment Benefit plans. In this instance, the » rpf ^is would then h<j 
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p laced on the a 5 ipropr late Retirement Hcncf 1 1 plan(s) of the group . 
Speaker Sources: The local Social Security Administration should be* 



contacted for a resource person in the area of Social Security and 
Medicare. They are most cooperative in providing well qualified 
persons as speakers. 

Other resource j orsons would be selected on the basis of the 
kinds of retirement benefit plan(s) considered appropriate fer any 
one particular group. Examples of such persons would be personnel 
directors of businesses and industries and department heads of 
state or local y jvc* 1 nmo 1 t compulsory retirement plans. 

SESSIOt; V - FINANCIAL - HEALTH K WELFARE 

A. Kr’ijiloyr , ' , nt After Retirement 

1. Full tire or part tire 

2. Kinds of jobs avail at ’g 

1 . S upp 1 c no n til 1 n c o:ne 

4. obstacles to overcome 

a . Age 

b. Physical 

5. Assets of older workers 

6. irh”*re to find a job 

b. Coffee Break 

C . Hea lth and Ke 1 f a re 

1 . pH et 

a. Pood requirements 

b. Meal planning 

c . We ig ht wa t ch i ng 

2 . Ph y s i ca 1 c on d i t i on i ivj 

a. kxercise 

b . Diet 

3. Signs to look for 

Session Lxplar.at ion : This session also pertains to health and welfare 



and is [l imanly concerned with j ossible employment after lotirement 
ml the health an) welfare of th<"> physical well boini of the individual. 
1 nf 02 u. at ion disc. issed during the first half of the « ssion includes 
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thc kin. is of job i that are available to retirees for purposes of 
supplement i r uj their intone, obstacles to be overcome such as a<je and 
i t\ y -j i -i 1 l end 1 1 ,i on a ssc ts of older wot kr- rs . and vd‘ e re j ob 5 can he 

C b t rj 1 nod . 

!ro second part of the session centers around discussions 
about the health and welfare of the physical well boinu of tic 
i iKii v i du > 1 . Am as of 'discussion . r.clude die tar; requirements such, as 
<uti:i'j tf «• ri'fht foods, tie facts and fallacies of vitamins and other 
suj pb •: :< >u t . 1 *' jods, itiC- a 1 ] limnruj.. v.oijbt v:ut el't l rvj . and pfysic.il cor.- 
'I . t i an i uu th.it m^Jud.s such subject areas as exercise- rest, and 
i+ 1 a • t i • » r ■, m « p ; i i > men t s of uldoi ]-n sons, health examinations. and 

r'»mnvi:nl / P^ul-tri i'T/uifj :\ . 

vr.% 

\ * \V. i S.i.n r. - )■] f i'\t \ i f oi tVe first iart of the session ’'bnppoy- 

in' nt Ai r < ) }•'< 1 i i « im nt r " caii bo obtained It »n state < rupl oyrv nt serviced:,- 
I i lest'* i i n j 1 1 r rp'ifU. t -iu< nt ic-u and the local office c-f tre hm 1 1 1 business 
A 3 ITU f I i : , t l 5 i ' Oil 

An i >; -oil on t so ij a* for the second part of tiio session " ! uduy 
id >\ 1 1 i ■ -r.vri t ati'j Physical Id liii’??, 11 is the local county extension office 
Othm possible sou? cos for tucso topics v.o j 1 d nul.iie tie local chapH r 
of the i Kin fv;dic-..l Association oi Cstc opath ic Physicians bureau. 
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- CONTINUING EDUCATION 
CREATIVITY AND USE OE LEISURE I i;*3E 

A . C or. 1 1 n ui rvj Ed u ca t i o n 

1. Need for education 

2. Too old to learn ^ 

3 . L o ca 1 ad u 1 t ed ucati on a I oppo r tun 1 1 i * • s 

B. Coffee Break 

C. Creativity 

1. How and when to be creative 

D. Use of Leisure Time 

I. Hobbies 
2 . C ra f t s 

? . V o 1 1 i n t c e r w o r k a n Cl c omnv. m : ty r =: r v i cc. s 



Session b 


xpl au.it i o 


n : 


Ti is so s » i on cove r s to ny 


a i < 


a s i 


i r i r i -if t c 1 1 l 1 


L i s 


adv i sable 


to have 


two 


sessions to adequately c r 


»vor the 


■ subjects. 


An 


disc us sod 


are leis 


'ire 


time activity's crafts, 


f ; e r 


■v 1 C( 


work- the 


tu c< 



for continued education and whether a person is ovet loo old to learn 
Information ah' out un i vers i L ics ; col e ; :os : community callrvos.- public 
school adult education proa rams, run spe niico coirs<"c, and trchruca 
assistance ; i eii ans, is ;iescnt od. Also included is the subject of 

c. ojifrvui i t j s.i'vif.t'S an i volant* 1 r wotk, This session ] iovuks an 
excellent opportunity to :.tri vs \ he impel tone o • d Uu 1 i.ou ssi 4 ■/ f ei 
M H'd p'isoiis i ' ma i ni n j active. 

■ i * o ke r fourcov; Scvoiul spvikcrv may i o n q imd m oni* i to s itti- 
cicutly c-'vcr the considered topics. rVno'.ir co j ersons f u voluntfci 
wob: atj i common 1 1 y sci vices can lo obtained from, the local volunteei 
Jo: J ! *' OU . 

Tor hotbi*^; trolls.. uoUivity. on l contmaini ed'itat ; . 

r'peakers tan i e selected f 1 ■ >n local adult * d icat ion de| o i » r c n t - . 
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coximuniry colleyes. universities, art centers and civic centers. 



Speaker sources for those various topics defends a arc 
community itself, i . e . . tnc proa ran cocniuutor must i 
on the ava.il a bio soirees m the conn '.mi t y so \ roj ■ t vf 
can be made . 



S r'S S i (.’"'I VJ I — C II At»v » I K .. 1 1. S 

A . So K'ha l * r; He t 1 renent " 

1 . h < ‘ c i renc'K t f r om a re 1 1 rod individual r s 
v u wj o: nt 

? . Ji i n- j s t o 1 ook o 1 it f or 
} . rhinos to enjoy 

h, Anvri can Association of K ,i tired 1'eisons <AA 

1. History of or<jan mat ion 

2. Advantages of nv nber sh i p 

3. ] l ow to be cone a ir,<. nber 
C, Coffee break 

I). Summary Discussion of the Irouran 

1, Dove 1 of 'inont of additional prorrans 
?. V >: p 1 a i : a 1 . 1 on of evaluation and foil cv-v 
b „ tnirva] Discussion 



S-ssion hxpl anal l o: \ • this is the concludin'! session v 
at retire n-Jd f i on a ictired jcison's vn wiomt. Such 
to loo,*; out foi and activities ] art i c i } ant s c-ujo 

are discuss-' i. Also pi» s >"■ r u r d is a lief < xptii! H ion 
Anci iCdii A:?so f, Mt ion of K- tired Ivrsons (AAKT) , its at 
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ovcr age 65. This per pm- could be a former employee, nonber of a 
church or retired mc-nber of a professional organization. A representa- 
tive from the local chapter of AARF can be obtained to talk about 
A ARP. The program coordinator should lead the general summary dis- 
cuss i on . 



GENERAL OBSERVATIONS 

As can be seen from the Program Content, for jjiy given group 
of participants- the topics to be discussed are varied and many. A 
good guide to a beneficial program is to survey the possible needs and 
requirements of a prospective group of pi o-rot i rc.cs uiid use this as a 
guide for selection of program content:. 



im ’OR MAPION AND DISCUS SION MATERI ALS 

At the first meeting, each participant in the j roman receives 
a hr c - Re t i romo n t Fla nn mg i ac ko L cont a ini ng t he f o 1 1 ow l i ig n i t. o rials: 

1. Application form - American Association of R-dired 

For sons 

2. bibliography of looks for planning tie U»»st Years 

of Your Life 

j . A discussion of family money - Women*:;. Division, 

Institute of Life Insurance 

<1. Socio-economic aspects of money rinagrn* fit - 

Women's Division, Institute of Life Insurance 

5 . Expenses Now and in Retirement Korkshi. ct 

6. Nine Steps in Successful Retirement Planning - 

Trio Retirement Handbook. 

In addition many sjeakets provide handout material ic levant to 
their respective presentation. Informaticn regarding .icrpni mj the 
al.ove "packet" materials is given in the ajjendi\. 




l be 



.HAITI- Fv III 



; K' liVAi uait 0:1 



] r: order to maintain a c out i nuni'.i sc 1 r -c ot re c t i vo factor in the 

r? f f c-c 1 1 vcr.oss of lie over -a II pr oqrani - as well as to prrv.do essential 

information a b out t -o bt*3 ivaor- feel i:i fs and attitudes of i i.d 1 v ideals 
toward retirement- tie followm.j evaluations should he cans lbe red . 

1* Additional retirement plur.ninj can bo d* temuind 
b y loll Ov; -up betels, to i c h; } i c* - ret in r v.*r o 
I a i t i c 1 1 >a t e s i n t !• c i •: e : r , mi . Tr o 1 c 1 1 > r si' •:» a 1 d 
inquire as to tie amount of re t i rctnori t planning 
and activity in which the j a 1 1 ic j | o nt i js 
- nuuucd sue o his ] »i t i c i pa t ion in the proa i an. 

2 . i ro iran acceptance can be determine**! by ) avinu 

each a L t CJ'nh: c fill out on evaluation at tic* 

completion of I is par t ic ipa l i on in the program. 

Such an evaluation should to cDi.cmc;! v?i tl 
the subject .jrcs, content- presentation, etc. 

I've sarplv evaluation foim used by tie iirik*' 

Un iv», i s 1 1 / pi u rt am i< pie* sorted :n the* 
a; | #• nd i . 

3* K-. c ru i tnc-nt and involvement techniques aic 

evaluated by both I he jiouram co-oruin.il oi . i r ir J 
spukcis m terns of piouran ac l*. j t once ■ « 

]\ut u ipit ion. community fecal a eh and ohsc i vod 
1 oba v ; or s of | ' i o *mHi i c os i 1 ivu 1 ved in t h c 

f >i oj ram , 



Addition. >1 K- t i re nr-nt IK.nriitiU is nasuied by a>kij.q participant 
to fill out an ova lu.it ion fain sent to Hum following thrir completion 
of the j'lo ihin f se o appendix). iter. = 14 on this faim asks them to elu.c 
any activity about which they bav** roujl't ati-ii t ion d inf oi rat ion or 
(live become involved m r * ebu ini or since 1 1 r jn -n !il 

sessions. A sinj b tabulation of the mir.be i of additional activities 
crocked provides a rouuh uuidc to tie amour. t of additional n tncnoid 

o 
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f > 1 a nni ria f o 1 1 ow i ng pr og r am pa r 1 1 c i pa t i on . 

Program Content' 1 An evaluation of each pro - re t i rco 1 s reactions 
to the program content, is o* tainod by asking them to rate such aspects 
of tie program as: Over -all opinion of tie program hest and .least- 
liked sessions, objectives clear and net. ompfasis on important areas; 
amount of material covered; amount of new and usable material presented; 
length of sessions and discussion- This is accomplished by a six- 
point scale on the evaluation form sent to participants following 
program completion. 



Recruitment and Program Techniques: These are evaluated as to 

their effectiveness in terms of the following. 

-the total number of individuals jxirtic ipating in the program, 
-appropr i a teness of age and time until retirement of individ- 
uals pa rt i ci pa t i ng in the program, 

-questionnaire data on original source of information about 
the program , 

-the proportion of the number of industries instituting the 
program to the number of industries contacted. 

-the number of individuals respond inj from tho comr.uui t y-a f - 
la v ge or the sponsoring organization. 

Program techniques are evaluated m terms of g< rural ] a 1 1 i c i | -u it 

attendance and responsiveness during the program itself, gci.riul put in 

pant responses on the evaluation form and subjective judgment ) >y tin 1 



program ce-orduiator and sj-.ikers. 



APPENDIX A 



Data Form 







F- RE - KJ:JT J REMEN T P1ANNIKG CENTER 
Drake University 
D s Mo liies. I owa 



C’f,:vIT DENTIAI, DESCRIPTIVE DATA FORM 



Voj *■ Name: 

Ho: re Address : 

Cit/r 

d l r 1 1-ciS to: I Month ) 



( Day ) 



nr\ o : _ So: 
To lej Ii one : 

Z\y Code : 

t Yea r 1 



A . Who t 3 s you r c u r i on t r.a r 3 1 a 1 status' { C i r c 1 e One ) 

S i io; ] rj Ma i r i od Sera ra t < I 05 vorcod Ki dewed 

] ■' . A f e y O U l i Y O L 0 l a J i ^ 

. What >s the highest nrado in school you convicted/ {Circle aypropri a t»> numJ;or i 
J 2 '1 4 S n 7 8 0 10 11 12 13 14 IS 16 Bachelor's Master's l'h.D. 

Other ( Trace or Vocational School 



W ho is y ou r j re so n t e :r,j >1 oy e r V 
Maine J 



City: 



]3:. 


>W lOD'l j. 


ave you 


wo r lied 


for t b i s 


<■ i 


’pic 


•yo 1 


»- ? 


















He 


>y v:ould 


you cl as 


-sify y 


o.ir j ob ? 




























Prof 


ess i on a 1 


arid !’ 


a i nicer i a 3 














Personal 


S-'f 


vi O' 


Occrj 


a t 


i one 




Tech 


n i ca 1 


















Indust. r i a 


d 












C 3 o r 


ical or 


Sa 1 os 
















Ho\is r : v i f f 












V.T 


.at is yo 


ur prose 


nt job 


title : 


























I f 


you are 


a 1 ready 


■ i et. i r 


• d, what ■ 


UU 


^ V f - 


•u r 


Tast.” 


jo). 


t i t 


3 c ] i i oo 


to 


i et 


7 re not it 




— 


In 


v:h i ch of 


the fol 


3 ow j i ; 


in core i . 


a:* 1 


JOS 




:Id ye 


VJJ' o 


v/n 


} orsona 1 


t ot < 


.1 1 , 


aimn.i 1 


i n 


co;tio 


i '0 


1 nc ) U^eT 


































$ 


0 ~ 1 , 


d')d 




$ 


n , c 


00 


7 , 










$i7 


f 000 - 


I * 


. d "? * 




$ 2 f 


000 * ? , 






$ 




00 




,9>J 








$ld 


, noo - 


Id 


,h.o 




S4, 


noo - 6, 


uy'j 


— 


"$] 


h, r 


no 


-11, 


,0V r J 








$Gv 


ry 5lv, 


no 


o 


A l C 


1 you cov- 


1 rod by 


a cony 


a t , y retire 


rr,.; 


Jit 


i ‘-l 


is i on 


jdan 

















Yes 



;e. I: you* tor hew rany y< ars have you Lorn cov<>u i ^ 



A t vha l a : c do you e >: ; •; c t to re t i re ? 

V:’!ia t do you est irate w* i 11 hu your ] -u son a 1 t ot a 1 mont h ly i nceric at i « t i r* rent ; 
Do you an t icij at a need for c: nlcyr.cn t aft*-r r*d irwi.t ? (Circle One) 



1'e 1 1 - t i r.e 



1 a i t - : i no 




t'l'i 



Confidential Descriptive Data Form continued - page 2 



H. As you approach retirement which of the following concern you. 

Estate riamnucj __ Social Security Leisure Time Activities 

Legal Planning Medicare Need For Employment 

Ta xe s My Hea 1 th Wh e re T o Li vo 

Re 1 1 . remen t In c ome My Educa t i on Other t Please e xp lain) 



J , Check below the items in which yon have been involved during the past: year. 



Legal Planning 
Insurance Planning 
Financial Planning, 

Health Planning’ 

Social Security Planning 
Pro f o s s i on a 1 0 r ua n i : ■ a l i oi i s 



Occuj'a t i ona 1 Organ ixat ions 
Service Clubs 
Education For Credit 
Adult Education 
Seasonal Employment 
F ra te r i la 1 O r< j an mat. ion s 



Church Organ i ::a t j on: 
Social Clubs 
Personal Counsel ing 
C i v i c Or< \ a l u nu t i on s 
Other (Phase 

explain) 



j 



W: i < a o did you first 1 • ua r n a bou t t he 



ie-Ret l rerr.C'iit Planning Center.-' 



M-'Wspaj er article 
I P wsj w j o r Advo r t i s< nw nt 
I rake brochure 
Employe r 



Ra d i o oi T , V , An non n c cm c j j t 
A friend 
Huslvind or wife 
ether (what source?) 



o 

ERIC 

pel 



APPENDIX B 



Kva 1 ua t i on Form 



o 

EKLC 

hmoffaHaaaaa 

Mir. 



E VALUATION FOR/M 



PRE-RETIREMENT PLANNING CENTER 



Please circle number you feel appropr j at 

1. Kite your over-all opinion of the Excellent Average Poor 

v e t i r cun c 1 1 1 p 1 a n n i ny p roy rams ; 1 2 3 4 5 U 

2 . Which session did you like BEST? 

Why ? — - — — 



1' . ;*:ij 'u h sos s ion < j id yon 1 i k <j LEAST? 

v;hy? 



4 . Wo r e t he ob j c c t i vc s of t. he ] r o i rain 

ma ci c c 1 oa r to y ou prior to or 
d u r i ny the first so ss i on ? 

5 . Nh u t v.u s the ox t e fit. to v h i ch t h s o 

o hj c c t i v e s vo r o met ? 



CoiTij 1 1 c t e l y 
1 2 



Some win t 
3 4 



At All 



Coni ■ I c U; ly 



Como v:ho 1 
3 4 



l\Ot 

5 



u 1 



V.as the emphasis of th -* 1 proyran on 
t h o a r o a s w h i c h a i' c o f i rn j o r t a n ce 
to you? 



Completely Konv what hot A1 All 
1 7 3 4 5 



. Tiio amount of the material v.us: 



Too Much 

1 2 



A le c 2 iu to Insufficient 

3 4 3 6 



E. Kate the retirement [ 1 aiming 
sessions as to amount of LEW 
information yarned? 

r > . Ha to the r c t i re men t p 1 a nu l ny 
sessions as to the amount of 
V $ A u LK i j j f * i rr, u t i o: a : 

1 . The lon.jth of the sessions was: 



Ex t ons i vo 



Per. of ic i a 1 
1 ? 



7 I.or.y 



Alequat e 
1 4 



He -me Use 



About Riyht 
3 4 



1 ! l S .1 f f i C 1 C I ! t 

5 b 



Limited Use 
5 G 



Too Short 
S A 



11 . fit e 1 1 ie oj j o r t u n 1 1 y f o i y ou t o 
e x ch ai -ye or s ha i e \ d c a s du r i n j 
the sessions: 



E xce 1 1 o n t A ve j a : e i oo i 

1 2 3 4 5 




thb 



Fval ua t ion Form 



page 



12. 



( ’ n e c k b o 1 ow the a r c c. s in 
merit : 

Estate Plunn mg 
Legal Planning 
T-a >:o s 

b:o t i rerno n t 1 ncon:e 



v; > i 



ich you are still concerned about as you approach ret ire - 

Social Security Leisure Time Activities 

Medicare Need for Fnnlcjyir.o*: t 

My Health ’.Viva re To Live 

My Ed u cat ion Other ( Please Ex] lam) 



1 1. 
14. 



\v oi i 1 d you 1 : he to pa i t j c 1 pu to i n 
l f y o * ■ , wji a t ad d i 1 1 on a 1 t op i o ( s > 

Che eh be 1 ow t ho a c t i v i 1 1 e s i n v:h 
become involved in c*i t her during 
Legal rianminj 
I nsu ranee P 1 a n mi mi 
V i nine i a 1 Mann img 
Health Planning 
Social Security r 1 a n r. i r>< g 
Pi of css Iona 1 Organ i :*at i ons 



another sini lar program? tos No 

shou 1 d he covered 



ich you have sought additional information or have 
or since the pre- rot i rcrent sessions: 

Occuf t. i ona 1 Org a n i a t ion s 
Service Clubs 
Edu ca t i on For C red i t 
Adu 1 1 Edu ca t i on 
Seasonal Employment 



C t: u r c h Organ! c a t i o : t s 
Social Clubs 
P o r s on a 1 Co u rise 1 ini 
C i. v i c org animations 
Ot he r ( i * case Explain] 



/ •> V. • •t'l A 



15. Nov that you have completed the sessions on retirement planning at v.bat ace do you 
believe you v: ill retire? V.'hat do you estimate will bo your j or so: ml 

total monthly incone at Hot i rone nt ? rxi you r.ow anticipate a need 

for ciployiunt after r c ti recent .? ruli-.ime >\i i t - 1 i m o Ho L-.ed. 



10. V.liat single lspoct did you enjoy most about the sessions? 



1 , Concents: 




Y o' i r 



or; 



APPENDIX C 



Packet Material 




1 (Ik- 



pm-rp n kkmlmt pi awning < lmtlr 

DRAKE UNI Vr-F’.SL I'Y 
1 1GC - 2/th Strict 
Pc s Moi iu.. s , Iowa 



The fcllov/iry books are available m the rcf.niuy torn of the Pre-R^t ire- 

r n ont P 1 a mi i n g r ■ ;■ r : t. e t : 

Arvois, Edmond: MAKING M el ACS, The Oak free Tress- lonuon and 
Melbourne .» 196 4 

PatcJuaic' er , Alar; B. : THE ECONOMIC;' OP POVLRTj' : IN TR: LUC TION TO 

ECONO M 1 0 S SR I F a , K e r.y on A - Kn op > f . editor. J oi • i j bile/ So n s 

Inc . r 1906, 

borne, M.n. ; Trie: GAMES PROMT PLAY THF. PS7CH0I/JGY OF H L- MAN 

RELATIONSHIPS. Grove Press. Inc. - Now York,. 1904. 

liuckley , Joseph C » revised by Henry Schmidt- TUB RETIRIME. NT llAfUM-OOK, 
Third edition, Ha i per .. Row, New York- Evanston s London. 1967. 

Carp, Frances Merchant: A FUTURE’ FOR TUP AGED. Published for the 
Hogg Foundation for Mental Health by the- University of Texas 
Press. Austin & London. 1966. 

Clark, Ph.D., Margaret and Barbara Gallatin Anderson, Ph . U . • C ULTU RE 

AND AGING, Civ. s . C. Thomar Publisher. Springfield Illinois 196 

Cumin iny. Cl a i no and William C. Henry: GROWING CLP: THE PROCESS OF 

D 1 S ENGAGE MEN T , basic Cooks, Inc., New York, 1961. 

Donahue, Wilma, Woodrow W. hunter, [icrothy H. Coons, Helen K. Maurice. 

editors: FRED TIME' CHALLENGE TO lATEF MATURITY. The Uni vets it 

of Michigan Press, Ann Arbor- Michigan, 1918. 

Duff us, R. I.: ADVENTURE Id RETIREMENT. W. W Norton s Company, I nr.. 

New York, 1965. 

Engel , Louis: HOW TO BUY STOCKS. Bantam Hooks, Inc. ( Few fork,- 196 ? . 

Gcist, Ph .0. , UarolcM THE ISYOiOLtTTFAL ASPECTS OF RFTI R?:MF tJT . 

Charles C. Thomas IYibMsher. Springfield, Illinois, IOCS. 

G i t ± on , Koch olio: f! ML LN VCYAf - 1- S , Ha r cou it. Hr a c r. \ Wo rid T r.c . , 

T w Tot . 3 96?. 

Gioere 'Ih-odcu : A UJ I IT 10 RETIREMENT LIVING: Fib HARVEST YEARS. 

I he Ch i i s t :>] he t Publ i sh \ t tg Uou Post on - 1966. 





Hall. Harold K.: XL . M 1 VH RF PI RFMf NT. Harvard Fmvcrsit / Poston 

1553 . 

Harbin. K. O. r IHE l' 1 ; N ENC LOPEC IA A COMPRFHENSl 71 . ALL - PL RTOS",, 
RNTERIAINMENI IMAM BOOK FOR THE J:OMF., i I l’ J . S-.HOOI. JR HCI! AND 
FlA lG RO r . N U , Abingdon Press ? Now York .no Nash'' 1 le 1960 

Lai ly ( M. D. - James: THE! OVER FIFTY UFA I HI MAN'JAl - A ('-l CM TO A 

VIGOROUS AND LONGER LIFE FOR PEC PI F, 0 VI? H >i . Front lcc -H a 1 1 ■ 

Inc., F.ikj 1 ewood Cliffs New Jersey, 1901, 

Lasse r , J . D , . YOU K b'/.lAl. SECURITY AND ME L I JAM. GL ILL, Prr.-pirca 

by t: o J. S. lesser Tax Institute Bernard G re i sunn edi tor- 

si non and Schuster . Now York. 1906- 

L on lor. Heni'7 ■ i W TO MAKE THE FES T OF YOUR I IFF THF PI S I OF ME 

Lift'. S i mc:i and Schuster- New York, 196’, 

Lyncn. John: PLOW TO MAKE: COLLAGES. The Vikmq Press- New i'or k 

19 * 51 . 

Math i a. sen . Geneva: CRITERIA FOR R L T I RFMFjN V ? A KFJORT jF A NAT I ON' A I 

CONFLREN-IF ON RLJ IRENE NT C.F OLDER WORKER A . G. P, Putnam's Sons,- 
Nov York. 196 3. 

Math la son,- Geneva $ Edvard li . Noakcs . FI ANN I NC- IR/CFE F'F THE, AGED, 

r, W, Dodge Cor} oral i on New York 1 959 

Mess,. 11. D., Bertram 13. ; CARING FOR UK AGEL. P^uLlf day . Company 
me.; Gc rden City- New York, 196C 

Nca 1 , Cha r le s -■ SENSE W I TH rOI. LARS . rouble no y -s C om; >a i . / < Inc. 

Garden City r New York f 196?. 

Neugarten y Associates; PERSONALITY IN Ml CL l F: ANN l ATP. 1 1 FF . 

Atherton Press. Lev? \ork : 1964. 

Nowcoldp Dill* Nr.WuID'S Gl IC-E TO MORE KN IIC'DBIIS. APIS, AND CRAFTS. 

0u v id McKay Company . lnc. r New York, 1 9C k . 

Nuccio. Sal: THE NEW YORK TIMES CJULE 10 PE Rr CO A L FINAN.t. Haig or 

L Row f Publishers, New York, Evanston, ami London- 196 7 , 

Peterson r koberl : NEW LIFE BEGINS AT FCR'IY. Trident Press New 

York. 196?. 

The Retirement Council- Inc. FE FI FEME NT MONE i G< U; hp ,-.’X JMtfcr 
>. Row, l\ibl l fhevs r 196 S, 




M 



Rich, M 1 1 rj red Krol 1 , IJANL*'- RAF I 5 j’lR THE B-GH-B ' L 1 NT. HAM 1 1 AITT-L - 
Chas, C, Thomas # Publ i she t . Springfield 1 1 1 n;;:.i£ . UOM 

St.-Gudens, Paul, and Arthur R , Jackson* HOT TO ME..ML UTINA AND 
BRIC-A-BRAC; AS A HOBBY . - , AS A CV. SINPSf. Lhntles X. 
Brar.ford Company, Publishers, Boston. Massachusetts 105 i 

Sm i i h , E Lb el Satin: TH t L V NAM I C S OP AG 1 NG . W . W . Me r t on •;> 

Comi>any, Inc.. New York . 19 c 6. 

Statford, Virginia % La rry Li sente rg - MCEfc FL'\ FMR O:\FR AIJITM 
Association Press. New York r 196 7 

Stern., Edith M, With Gabel ROSS. M D, : rV)J ANL Y >.JR AGING PARENTS. 

Harper * Row, Publishers New York and Lvans ton . 1965, 

Taylor, Earl A.: MEETING THE INCREASING STRESSES CF NUT-, C G.S. 

L . T'noma 5 , Fi'bl ; st o r 7 Spr i ny f io In . 111,. 196 3 - 

Vedder , Bn. D. , Clyde B. : PROBLEMS OF THE Ml EC PE- ACL M Charlc-S C. 
Th oma s , Pu b 1 i sh or, S pr i ng field, Illinois- 1965. 

Ware, George W. : THE NEW GLUoE TO HAPPY RETIREMENT. Crown 

Publ i slier s* Inc , , 1 96 R , 

Kasser sug Joseph D. : HOW TO BE HEALTHY AML HAPPY AFTER SiXIY. 

Abclard-Schuman Lcr.don, New York, Toronto,- 1966 

Wermcl, Michael T. and Geraldine M.. Beideman? RETIREMENT 

PREPARATION PROGRAMS • A STUDY OF COMPANY EPS PC V5IBI U TIF;S . 
California Institute of Technology. April, 1961. 

Williams* Richard and Claud me Wirths? LIVES LMROJGH IHL YEARS, 

At 1 .rton Press# Now York, 1963. 

Willis, V; ill iam : Wi IOM TH h S t A HAS MAKE N . Me r od i 1 h Press. 

Now York. 1966. 

Z i rrjto i ma :m, Gere on ; Pi H; S >i<_ R. 1 ,TS OF 5UCC PS 5 Ft L h PT : Id M f N 1 . 

Simon and Schuster, Inc., Tew York. 1963. 
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NINE STEPS IN SUCCESSFUL RET I REMEN 1’ PLANNING 



1. D EFINE YOU R CONCE PT S OF" RET IRE MEN T. You will bo more contented and 

proud of you.: accomplishments if you first clearly understand the 
meaning, purpose and opportunities of retirement. There are cwo 
main classes ol needs which motivate men: (l) Those which have to 

do vjith survival-- food, clothing and shelter: »' 2) Those which have 

to do with approval of one's fellow men and acceptance in an- 
group, whether it be at work or in the community. Wien you retire 
from work; you still have these basic needs to satisfy. four big 
problem in retirement is making the adjustment required to fill 
these needs under changed living conditions. 

2. MAKE DECISIONS ON THE BASIS OF FACT. Find out as much as you can 
about retirement. Search out friends,, acquaintances, friends of 
friends who have ret ired- -ask them for advice. Try to translate 
what they did into fundamental principle... Analyze their tech- 
niques. Read books and articles devoted to retirement. Sift all 
the information you can gather. Separate the important from the 
unimportant. Make decisions on the basis of fact rather than on 
hunches or guesses. Decisions based on factual data are more 
likely to develop into a workable and individualized plcn for you. 

3. B E OPE N MIND FD IN COLLEC TING RETIR E MENT ID EAS. Encourage family, 
relatives and friends to contribute ideas. The mere ideas you 
have to consider, the easier it will be to select a practical 
pattern that best fits your personal goal a 1 purpose. You can 
profit greatly from the experience and ptacLi.al advice of those 
who have retired. You cari work out a plan in complete detail 
glided by worthwhile successes and we ik spots from the obser- 
vations you make. 

4. DO YOUR OWN ADVANCE PLANNING. A study of company retirement pro- 
grams indicates *hat most companies do not give detailed counsel- 
ing i o employees on retirement problems. Most company activities 
are limited to keeping their employees informed on pension rights 
and a routine interview’ prioi to leaving the company. Don't 
depend upon your employer to counsel and guide you on what you 
should do with your retiiemer.t tine. Plan you.', own program. 
Retirement rewards men in propoition to their attitudes toward 
it. Retirement offers a rosy future for those who plan and work 
for it. As ycu progress in planning your retirement career, you 
become more realistic about the opportunities that lie ahead and 
less and less responsive to the emotional fears of difficult 
adjustments and boredom. 

5 . CONSULT YOUR WIFE . V’ork out your program with your wife. While 
men ray retire from a routine schedule of wor< or business, women 
usually find their schedule of cooking, house cleaning* shopping. 



o 





and so forth regains pretty in' id the sano , It may do more difficult, 
operating on a reduced income ? in fi.jnai.lor quarters- m a community 
whore the wife is a stranger. On r 1 ny the years w3 or. ti e husband 
works. the wife sees him for only a few hour.? during the day- except 
on weekends and during vacations. After retirement the husband 
may be around t'ro house a good deal of the time. it is may be a now 
exper: ace for both partners and may require a porioc: of ac jvstner.t . 
Such changes in the node of living for botl husband and wife should 
be considered and planned for ahead of retirement. 

0 . MAKE; A LONG-PANGE PLAN . The earlier you make* a general plan of what 
you would like to do, the bettor off you will he when retirement be- 
comes an actuality Start by writing down activities you would like 
most to do if circumstances permitted. Work out a detailed program, 
ever though it _.s only tentative. You probably will make many such 
lists* But each time you revise your original plan you will come 
nearer to developing a program that will be practical for you. 

DON'T S ET YOUR FINANCIAL GOALS TOO HIGH. Most people value good 
living, comfort, rest, freedom from hard work and freedom from, 
strugg Le for monetary gain in retirement Flan for financial inde- 
pendence r or at least financial security to meet the basic living 
standards and social values silted to your desires* In retirement 
i 1 is foolhardy to set up standards and values on the basis of 
"Keeping up with the Joneses." or living beyond your ability to pro- 
vide the financial means. Set down the amount needed monthly to 
satisfy your minimum standard of living in retirement for food, 
housing, taxes, beat and utilities, house furnishings,- household 
operation, clothing, medical care, hobbies a m 3 entertainment , trans- 
portation and travel, auto expenses, gifts and contributions, 
tobacco and liquor, personal care (such as haircuts for husband and 
beauty shop for wife) and other goods and services. See if your 
projected income is sufficient to cover your minimum requirements. 

If it is not enough, you will need to adjust your over-all plan to 
provide additional money. Try to estimate what the value cf the 
dollar will be when you retire- Think in terms ot what spcndir. ; 
money will buy. Those who rr,ake financial security plans today will 
find themselves in better financial circumstances than those who 
do little or no planning. 

8. CHOOSE A LOCATI ON TO MVK IN. Ycrnr decision on whore to live when 
you retire can hive a groat dea " to do with your future hapinoss. 
Where would yen like to live after retirement' Should you move to 
e new location, offering a mere- favorable climate for your health 
or for bettci living. Would you prefer a restful location in a 
region where outdoor living can be 01130/0 d the year round? Do you 
want to live formally or informally!' Do you count on living with 
a son or drug: ter? T!o you want to ow your retirement home, rent 
an apartment or *ivo in a hotel or boardin'.; bouse? V.Tat is your 
preference for residing r.t or near the seashore, m on interior 
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'/alloy ot at. the foothills of a mount a > V Wl at about moving to a 
place whore you can save money on your livim: expanses 5 fVtt.aps 
you would like to retire to a small farm or opr: rate a small business 
enterprise. If so, what: locations offer the test prospects V How 
a boa t r oa m i ng the United Slat e s in a t r a i 1 e v ? .1 f y o v r p r i n c ipal 

bobby is fishing or hunting, where are the hr si locations for you 
to follow these pastimes the year round J Would you foci depressed 
clinging too closely to your present ne j ghhorheexi :■ Would a fresh 
start ir. a new place bo best for you? Do you pjan on a homo ear dm 
supplying you with a large part of food for /our table* If you bo. 
you should plan to locate in a region with a growing season of ten 
or more months. Woul:1 you like to live ir. a college town, in a 
co.rmjii : ty with an active } program of sports or of cultural ict vii ids 
or in a can avail i ty where numerous social get-togethers offer oppor- 
tunities to meet now people? What contributions would you like to 
make tc community progress? What are your plans for continued 
development and growth m personal happiness* What is your goal in 
life? These are but a few of the important questions that must be 
answered before ycu can finally make your choice cf where to live or 
v?hat to do in retirement. Nobody can answer these questions for you. 
Your answers and your decision should be forme 1 considerably vn 
advance of your ret. i rener.t . 

9. FOLLOW THROUGH ON YOUR PLAN. Having visualized and worked out a 
plan of action, follow it through to -its conclusion. Set down 
tentative dates for the completion of the various parts of the 
entire program. Don't alter the course or s t op the program entirely 
because of discouragement or seeming failure. Hut, on the other 
hand, never hesitate to revise your plan when to go ahead v;ith the 
original version is obviously foolhardy. Current retirement planning 
enables you to work out your full destiny m jiving a valuable- 
happy and successful life. An anaJysis of the statements and advice 
of a great nunbor of retired persons brought out the fact that the 
majority of those who were contented and better adjusted to life in 
retirement had planned their retirement living m advance. Indi- 
viduals who wore most frustrated, generally speaking, were those 
who squandered away their retirement futures. They wore without 
a definite plan to guide 1 honso 1 vos . * 



*Tho Retirement Handbook, by oosphy C. Buckley 
Harper s Row - 1967. 
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EXPENSES NOW AND IN FJ-ITIREMENT 

Present 

Mon ':!;]/ Average 



SHELIER 

Rent 

> » o r t o a u o pa y no i s t £ 

P.oaJ Estate Taxes 
Insurance 

HOUSEHOLD MAI NTENANCE 

Repairs, house \ <j rounds improvement 
t.i t i .j i t i o s t wa t: e r , o 1 e c t r i c 1 1 y r c* t c . 

Fuel 

Telephone 
Neste disposal 

Services: coo!-: . c.T e a n i nu worn a n , y a 1 dna n , etc. 
Other 

HOME PURCHASES 

F u r i n t; u v e \ f x t u r e s 
Floor cove r i ny s 

Cloaniny v laundry supplies £ equipment 
Linen, cl r t ] :>o r i o s , o t. c . 

Kitchen equipment 

Garden equipment, plants, seed i; fort i.l h:ors 

automobile and transportation 

Monthly portion of purchase pric? 

Ropa i rs 
Ga s s Oil 

Li co n se < d r i ve r 1 f, t req i St rat i on ) 

Insurance 

Other* transportat i on (railroad, bus, piano, 
taxi ' 

TOOL 

Food at hone 
F o o d avay from h om o 
Liquor S food for enter ta ini ny 
CLOTHING 

Now c lot i ny for all ho.i s rho 1 d ir.cmbo rs 
I a u r. d r v j f not k 1 or. o a t ho ne 
Dry cleaning 
Shoe repair 
Other 
PERSONAL 

Cc sne tics X t o i 1 « •> r t r ; es 
Pa r bo r s 1 1 oj > f. 1 >o a u t y jvi r lor 
Sri oh i ny siq «p 1 i c s 
Stationery - poet aye 
Other 

MEDICAL X HEALTH 
,* Medicine x dru-js 

j Doctor, dentist, oc o 1 i t , e t c . 

Eyeglasses, hoar in*; aids 

Me d i ca 1 f. h ea 1 th i n su t a nee i e;n i v.r s 

Other 










After Retirement 
M o n 1 1; 1 y A v c r a <. r o 



Present 

k ve him tu re s m oi i t n i y a w r a < j o 

RFX REATION - OTHER 

Hooks, newsjMjers , ma g a z 1 no s 
Club memberships/ duos 

Yovios, sports events, concerts, theatre 
Sports t. hobby equipment c supplies 
Vacations, holiday celebrations/ weekend 

trips, etc. 

Adult Kd neat ion 

I'ots. pur chase of food, license 
Con tr ibn t i ons 

Gifts ' “ ~~ 31' 

Ocher 

TAXES, INTEREST OH DEBTS, I MS U RANCH, ETC. 

U. S. and state income tax 

Personal property tax 

Interest, amortization on loans 

Life insurance premiums and annuities 

l’e r s o na 1 p r opc r ty i n s u r a i ice 

Other 

s av i n: s , in ves tments ~ 

Savinas banks, etc. 

Payments to company pension £. profit 
sha r i nu pr ograms 

Private purchase of stocks, bonds, 
real estate, etc. 

Gt her 



TOTAL 



You m ay find this hard to fill cut, for you've probably made purchases and paid bills with- 
out keeping a record. You have your tax bills and fire insurance policies, but do you know 
what you paid when your house was last painted three years ago, or do you know what you paid 
for fuel, plumbing and other repairs, shrubs, glass seed, papering, etc.? You may decide to 
begin keeping all your bills for a year and then fill out the blank. A business concern 
must make an annual inventory. It may bo helpful to YOU. 




not. 



MONTHLY INCOME IN RETIREMENT 



A variety of headings are included to cover most cases, 
apply to you. Read all the items before filling any of 
apply to you. and crossing out all others that do not. 



Ma - 1 y i t e m?, therefore, m a y 
+ lie b .1 a nk s - a dd i s ig a ny *, ha t 



SOCIAL SECURITY 

Husband after 65 
Wife after 62 
Wife after 65 

TENSIONS 

Company 
Civi 1 Service 
Ra i 1 road 
Veteran ' s 
Un Lori 1 p 

COMPANY PROP IT SHARING 

ANNUITIES 

COMPENSATION PROM EMPLOYMENT 
Wages, salaries 
Commi ssions 
Royalt ies 
My ow n bu s i ness 

INTEREST AND DIVIDENDS 
Saving? bank 
Savings and loan 
I .cans and mortgages 
Stocks 
Bonds 

PROPITS ON SALE OP 
Rycu Estate 
Stocks 
Bonds 
Other 

ADDITIONAL EXPENSES 



TOTAL MONTHLY IN COM?; 

TOTAL MONTHLY EXPENSES 

fta lance, income arid expenses 
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Jn addition, the following brochures are also made aval 1 a i = e 
to each pjar ti cipanu a part of his packet: 

1. AARP Membership Application 

Available from: American Association of Retired r< isms 

(AARP) 

1346 Connecticut Avenue, N.W. 
Washington, D.C. 20036 (free) 

2. Focio- Economic Aspects of Money Management f Selected 
references and resources) 

Your Retirement (A discussion of your financial 
resources and how you might use them) 

A Discussion of Family Money (How budgets work 
and what they do) 

These throe pieces cf literature are available f? 

Women's Division, Institute c >1 
Life Insurance 
277 Park Avenue 

New York, New York 100)7 (free) 
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P R E - R E T 1 R E M EN T PE AN N I N f ■* 



A Guide To 

Seminar / Workshop Development Tor Pre-Retirement 



Planning 



Prepared by 
Thomas W . Shilling 

Drake University Pre-Retirement Planning Center 
Dc s Moines , Iowa 




May 1970 



CHAPTER I 



WHY A TWO DAY SEMIXAR/WCRKSHCP? 

Of the many problems facing persons these days, retirement is 
one of the most inevitable. But need it remain a problem without solution 
to many of the 3900 persons per day becoming age 65 7 Fortunately not! 
There is a way to effectively assist people in preparation for retirement 
to alleviate their concerns regarding legal and financial planning, health 
and welfare planning, role defining activities and continuing education. 
This guide book is a result of the Drake University Pre - Ret j rement 
Planning Center's activity in "training trainers' in order to pass on 
information and methods of conducting effective pre-retirement planning 
programs . 

All organizations, whether business, industrial, labor, academic, 
professional or government, share the responsibility to their members or 
employees, and to society, in equipping individuals to plan the last portion 
of their lives properly, This d oes not necessitate personal inv ol v ement 
in their plannin g, but rather being certain a broad enough spectrum of 
relevant information i 6 carefully brought to the attention of individuals 
well in advance of their retirement. 

How can an individual become qualified to fulfill the above obli- 
gation of ai. organization? In answer to this question the /;rake Univer- 
sity’ Pre - Ret i rement Planning Center has developed an effective pre- 
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retirement planning program and a two- day seminar /workshop for pre- 
retirement planning program development. The express purpose of the 
seminar/worl shop is to qualify individuals in cooidnating and directing 
formal pre- retirement planning programs within their respective organiz- 
ations - 

PURPOS E OF GUIDE BO OK 

The purpose of this guide book is to provide information, Idea? 
and format suggestions for developing a seminar/workshop to tram 
program coordinators in pre - reti rement planning program development , 

USE OF GUIDE BOOK 

Any organization may use this guidebook to develop the seminar/ 
workshop and thus equip individuals in developing and administering a 
pre-retirement planning prog ram . For Instance, academic institutions 
may hold seminar/worksliops for personnel directors of corporations 
thus promoting pre - reti rement planning in their community, labor 
organizations may wish to have seminar / workshops which representatives 
of locals may attend to become q alificd in program development and 
program coordinating. Large businesses and industrial organizations 
may hold s cmina r / wo rkshops for those in charge of personnel manage- 
ment and/or training at various branch locations thus administering a 
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uniform pre- ret: i en :ent planning program throughout Us entire organiz- 
ation, Profes sional socieiies utilizing the semina r / wo rkshop format can 
provide individuals from local chapters with the skills and methods 
needed for an appropriate pre- retirement planning program on a local 
basis. State, local and federal govcinment can hold semina r / workshops 
to equip persons in charge of personnel functions in department? and 
agencies to develop effective pre-retirement planning programs suitable 
for their use. 

SEMINAR /WORKSHOP RESPONSIBILITY 



or three individuals with the exception of those presentations requiring 
outside consultants. The various presentations are then more readily 
prepared and the audience has a chance to hear a variety of speakers. 

To aid the seminar /workshop coordinators in gaining background experi- 
ence it would be advisable that a formal pre- retirement planning program 

based on the "Guide To Program Development For Pre-Retirement 
2 

Planning" have been conducted at the home organization previous to 
conducting the semina r /workshop • 



Obtaining the maximum learning ruination necessitates limiting 
the size of the group. The Drake University Pre Retirement Manning 

o 



The task of conducting a semina r /workshop is best shared by two 
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Center limits its enrollment tc 20 persons. An additional benefit Is 
desired during the workshop portion of the program in that adequate 
individual attention can be given the participants when developing their 
own program, 

S K M IN A R / \V C R KS H OP M A TER I A L S 

The basic document of the semina r /workshop is the "Guide To 
Frog ram Development For P re - Reti rernent Planning. One copy of 
this should be included in a folder along with note paper and samples 
of literature pertinent to the pre- « , e*irement planning program. 



] » "Every Tenth American," a talk by Herman C. Hr c .man, 

presented to State Conference, Iowa Commission on Aging, 
Des Moines, Iowa, October 2, 1 968, 

2. Guide To Progr m Development for Fre-Reti rernent Planning 

by Donald L. Bowman, Drake University Pre - ReH rernent 
Center, Des Moines, Iowa 503 1 1 

2. Op, Cit, 
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CHAPTER II 



tup: drake university seminarAvorkshgp 

BASIC DEJIGN 

The design of the seminar/ works hop is two -fold as the name 
implies , The first day seminar of the two-day program provides a basis 
of knowledge and insight into the problems of preparing for retirement. 
The second day workshop engages participants in developing a program 
outline on the basis of the "Guide To Program Development For Pre- 
Retirement Planning/ 1 

FIR ST DAY : THE SEMINAR 

The seminar utilizes presentations on the various aspects of 
retirement in explaining to the seminar participants what they need to 
know about retirement problems and preparation for retirement. 

SEMINAR 1 PRESENTATION I (45 MINI 1 TES) 

THE STATISTICS OF RETIREMENT 



A. National Statistics 

I . Number of people over 65 years of age 

2. Number of persons becoming 65 daily 

3. Life expectancy after 65 

4. Average incorne after retirement 

c . Single prsons 
b. Married couples 

5. Incidence of illness 
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Jj . Local Statistic s 

1 . Number of people in community or state over 65 

2. Number of persons between SO and 65 

C, Your Organisation's Statistics 

D. The Problem 

1 . Elefer to income level again 

2 Problems of elderly 

a , Failure to maintain role 
b. Health problems 

3. When most effective preparation can take place 

The above outline of orientation material suggests the areas to 
be covered in making participants aware o: the dangers in not preparing 
for retirement and also the scope of the problem. Sources of inform- 
ation and additional data mav be found in Appendix A of this guide book. 

The speaker for P resentation I should be the person in charge 
of the coordination of the seminar /workshop or one of the other individuals 
aiding in the coordination of the seminar/workshop. 



SEMINAR PRESENTATION II. (30 MINUTES) 
FILM: "THE REST OF YOUR Lib K" 1 



This film depicts the various concerns people have about retire- 
ment while still employed. Though the background of the film is 
industrial, the story is universally applicable- It is hoped by using 
this film the concerns about retirement wilt be identified in very human 
terms. This then becomes the basis for Presentation 111. 
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SEMINAR PRESENTATION III. (ONE HOUR) 



HO W PRE-RETIREMENT P LANNING W I E 
WILL BENEFIT YOUR ORGANIZATION 



A. Psychological and sociological implications of 

retirement during employment 
Tj • Types of change associated with retirement are 

anticipated on job. 

C. Benefitc to organization providing pre- retirement 

planning 

I . Development of a realist'c unde r standing of what 
retirement really is 

2. Reduction of tendency of individuals to form 
unnatural ties to prevent severance l/om an 
organization and problems of "empire building" 
and mo rale . 

3. Reduction of problem of coasting into retirement 

4. Encouragement of community involvement . 

5. Alleviation of termination problems and provision 
for smooth transition for replacement 

6. Reduction of problem of maintaining self respect 
and dignity and fear of losing self-worth essential 
to confident leadership 

7. Encouragement of company loyalty 

This outline guides the discussion of the relationships between 
a person's attitude toward retirement and performance in an organiz- 
ation. The psychological implications of retirement and loss of role 
definition should be clearly defined with necessity of life goal develop- 
ment outside of employment stressed. 

Due to the nature ol tb° material discussed in the above outline 
the speaker should be a psychologist. Good speaker sources are 
hospitals; (especially V.A. Center), universities and colleges. Be 
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certair. the psychologist previews the film in advance oi his presentation 
fo the film rnay serve as a basis for beginning h s presentation. 



SEMINAR PRESENTATION IV f 3 0 MIN C TES l 
RECRUITM E NT T K CHN J QUES 



A. Recruitment of corporate officials to obtain permission 
for having a pre-retirement planning program 
I . Make a formal proposal including the following: 

a. Background information establishing need and 
obj actives » 

b. Statement of problem in terms of how to fulfill 
needs and objectives 

c. Extent and timing of proposed program 

d. Discussion of details of program 

e. Qualifications of individuals putting on program 
B . Laying t la e groundwork to avoid misunderstanding 

1 . Need for a policy statement 

2. Policy must be in writing and pil'd ished to all employees 

3. Policy must originate from authoritative source 
G. Extending the inv : ta+ion 

1 . May be verbal or by letter 

2. Letter from top executive in the organization has 
often proved effective 

3. Attendance should be essentially voluntary 

4. Spouse should be encouraged to attend 

5. Consideration must be made of audience mixing, 
for instance, union, management, etc. 

The three essential points of discussion should be matched to 
the audience needs as much as possible. The basic techniques of recruit- 
ment follow the customary practices of larger organizations in making 
proposals t policy stat ement s and recruiting L r organization sponsored 
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Persons acquainted with the rufJmn nt.'iry techniques of business 
management would he qualified to lead lio- r.':s( usmom following an outline 
of the essential points. The individual.* « nnrdmatmg the program ma\ 
wish to handle this presentation T’sc i sample letters n* Appendix B 
is encouraged , 

SEMINAR PRESENTATION / (30 MINUTES) 

T HE G CIDEDOOK AN1) APPENDI X DO CUM ENT S 

A. Description of the contents of the "Guide To Program 
Development for Pre-Retirement Planning" 

15. Assignment of reading the guidebook tor the workshop 

This presentation, although simple, is vital in having participants 

prepared for the second day workshop activity. The guidebook gives all 

of the essential framework for developing a seven - session pro - rcti rc.nent 

planning program. Also of importance is the program evaluation techniques 

and methods described in the third chapter. 

Once the coordinator or other person assisting in the conducting 

of the semina r /workshop becomes familiar with the guidebook, :he 

presentation is quite simple. 

S ECO ND DAY: T HE WO RKSHO P 

The workshop is the heart of t la e entire two -day program became 

it gives the participant the opportunity, under guidance, to < reate his own 

program outline, tailor made for his nrpani/.ation. 
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WORKSHOP PRESENTATION i (ONE HOUR) 
MYSTICISM AND THE GCIJJ WATCH 



A. What are organization s now actually doing f >r retiring 
persons {List on chalkboard) 

1* Gifts 

2, Activity privileges 

3 . Hono r dinners 

4 . Othe r 

R. Review naeds of the retiring person 

1 , Legal and financial concerns 

2 Health and welfare concerns 

3, What to do with leisure time 

a . Role defining 

b. Definition and identification of meaningful 
leisure pursuits 
4* Continuing education 

5 . Othe r item s 

a , Housing 

b. Travel 

C. Compare concerns of retiring person with what the 

organizations now provide, thus establishing the obvious 
need for a program 

This gives info rmat ion and assistance relevant in true needs 
of retirement to allow app ropr iate action to he taken to make retire- 
ment rewarding to the retiree. 

Didn't let the title fool you! The gold watch has become the 
tradition for many organizations when looking for a way to show 
appreciation to a retiring employee or member. This presentation is, 
therefore, very well adaptable to an audience participation situation. 
Have the au f,i cacc list what they arc doing for the retiree. Put it on 
a chalkboard and let them see it. Then match this with the * rue needs 
and concerns. It becomes obvious how the traditions do not do enough 
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in terms of the needs of the retiree. Hence the basis for the need for 
a pre - ret! r em ent planning program- 

The seminar/ wo rkshop program ordinator wovild be the 

appropriate one to do this presentat ion which sets the stage for the 
following workshop session, 

WORKSHOP PRESENTATION iT (1 HOP R 30 MINUTES) 
DEVELOPING YOUR PROGRAM 



A. List of primary areas of concern 
1 . .Legal and financial planning 
2. Health and welfare planning 
3 . Role defining activities 
4. Continuing education 

13. Consider examples of program material suitable for 
specific participants 

1 . Example: A corporation would want to have a session 

or a half-session on ks own pension plan presented by 
a personnel officer, whereas an academic institution 
offering the program to the public would not include 
such a thing . 

2. Example: A program being offered to low socio- 
economic parlicpants would not contain estate and 
trust planning but may contain a half-session which 
simply explains wills and some of the laws about 
inheritance 

C. Thus stressing adaptability of guidebook the audience is 
broken up into small groups , 

j . Distribute participants so each coordinator has 
three to four persons to assist 

D. Each coordinator assists persons in Ins charge with 
developing a simple, one -page topic uu'linc of the 
seven-session program. 

The stress in the above presentation is relevance of material 
and flexibility of the seven-session program outline. Each of the 
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semina r /workshop coordinators has the res pons 'bility of prov . ding 
assistance in developing meaningful outlines and proofing the results 
to be certain they meet the standards of the guidebook. 

It is appropriate, as each outline is completed, to have them 
typed and put in a folder along with an approval letter to be returned to 
the participants at the end of the sessions . 

WORKSHOP PRESENTATION III (10 MINUTES) 

COST OF A PRE-RETIREMENT PLANNING PROGRAM 



A. Hand out copies of Appendix B or its equivalent 
B . Encourage participants to modify outline as needs 
dictate and to enter their own cost figures 
This presentation uses Appendix C which contains a cost analysis 

for a maximum cost figure. The participants often find these figures 
of use in guiding eni to obtain an accurate estimate of cost when mak- 
ing a proposal for a program to tneir own organization. 

The seminar /workshop coordinator would handle this pre c st- 



ation . 



WORKSHOP PRESENTATION IV (30 MINUTES) 
HOW WE WILL BACK YOU UP 



A . Te chn i c al Assistance 
1 . Program design 

2, Assistance in program material development 
B, Pool ing a s s ? st anc e 

3 . Pooling people from various small organizations into 
one place for a pre-retirement ulanmng program 
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C. Speaker sources 

1 , Providing names and contacts for obtaimng sneakers 
such as psychologi sts , bank trust officers, physicians, 
social security office, etc. 

D. Facility availability 

1 . Allowing pre-retirement planning program to be held 
in facilities provided by those in charge of the 
s em in a r / workshop * 

E . Statement of open door policy 

F Profile analysis 

1 » Statistical profile and summation of composite 

- luation figures based on returned evaluation forms 
from seven - session program 

The above presentation will depend on the situation in which the 
s erninar /workshop coordinator finds himself- Each of the areas of 
assistance requires a certain resource in terms of people and facilit : ej» 
To the greatest extent possible, the back up function should be regarded 
as essential for providing the needed resources to which the participant 
in the semina r /workshop may return when executing his own seven * 
session program. 

The person in charge of the seminar / workshop should make 
any or all of the abnve commitments . 



WORKSHOP PRESENTATION V (30 MINUTES) 



EVALUATION SESSION 



A. Handout of evaluation document in Appendix D 
13. Discussion of seminar /wo rkshup 




} 
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A standardized method of evaluation used by the Drake University 
Pre-Retirement Planning Center is included in this guidebook as Appendix D 
The mean average rating has been a reliable indicator of how effective 
the seminar/workshop has been. Comparison between semina r /workshops 
has clearly shown improvements where changes and modification in 
program design has been made. 




"The Rest Of Your Life” can be obtained from Journal Films, Inc., 
909 West Diversey Parkway, Chi ago, 111 ir.oi l. Oul 1 5 
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CHAPTER III 
DATA GATHERING 

One of the things which is essential in promoting pre - reti reii.ent 
planning is the keeping of records regarding the extent to which programs 
hav r e been effected in the greater community. Simple records of who 
attended the seminar/workshop is not sufficient as the s even- ses s ion 
program audience is the real measure of the extent to which the population 
will be exposed to pre-retirement planning. Therefore, additional data 
is obtained when recruiting participant- for the seminar/workshop, 
Essential data includes the represented o rgan izat ions name, address, 
number of employees or members, and various information regarding 
what the oiganization is already doing in terms of preparing persons 
for retirement. For a sample of this type of data sheet please refer 
to Ampendix E . 
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tL S. STATISTICS SOURCES 



Department of Health, Education and Welfare 
Research and Statistics 
Washington, D,C. 

STATE STATISTICS SOURCES 



Most state governments have a Commission on Aging which 
would be able to provide statistics regarding your own state, 
Also the states each have a Department of Social Welfare, or 
its equivalent, which administers the OAA-MAA federal funds 
Many statistics are available from this source which would be 
directly pertinent to the seminar presentation *3 . Also many 
states have a Bureau of Vital Statistics. 

LOCAL STATISTICS SOURCES 



Your local city planning office has stainstics which may fit 
your need, such as per cent of population at various age 
levels. Many city and county statistics are available at the 
state level . 



APPENDIX B 







To All Employees: 



The welfare of the employees of the ^family has always 

been of eminent importance. As we add services to make banking note 
easy for our customers, it is as imperative we add services for the 
betterment and fuller self-development of ourselves. 

it is with a great deal of pleasure that I announce the addition to our 
organization policy the making available of Pre-Retirement Planning 
Programs to our employees. Such programs are designed to assist 
each employee in preparing for retirement. 

Each employee upon reaching his fiftieth birthday will be invited to 
attend a series of informal group sessions, At the initiation of these 
programs we shall oegin with those who are now nearing retirement. 

Topics discussed will center around four basic areas of concern to 
those planning for retirement: 

1 . Legal and Financial Planning 

2. Health and Welfare Planning 

3. Leisure Time Activities 

4. Continuing Education. 

Additional information about these new programs will be forthcoming. 
Sincerely , 







President 



Dear 



The welfare of our employees has been a part of out philosophy in the 
over-all personnel program which we have attempted to attain. One 
of the services of the Personnel Department is to be available for. 
or to piovide assistance when needed by the employee on an individual 
basis. 

One of the programs we have been participating in is Pie “Retirement 
Planning,, We are interested In knowing what advance steps we can 
assist our employees with in order that retirement will be more sat- 
isfactory to them. Some other purposes of the pre-retirement planning 
would be giving the prospective retiree a "head start" with his plans 
before actual retirement, and to assist him through development of 
interests in appropriate activities for retirement. 

You perhaps have already given thought to some definite plans for 
retirement when you will reach your 70th birthday on August 2 1 , 1 970, 
but we would like you to know that if you need assistance in setting 
up a program, we will be pleased to offer ideas and suggestions. 

Please let us know if you would care to discuss pre-retirement planning 
in mere detail, and if we can assist you. 

Ver y truly yours , 
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GOST PER CONTACT HOUR PER PARTICIPANT 



Recruitment of Employees 


O r j__ F 1 gur e 


Your Fig me 


1 . Develop notification 

(2 hours @ $8.0G/hr.) 


$ lb. 00 


$ 


2 . Clerical recording 

(2 days @ $16 00/day) 


32 .00 




3. Materials 


2 .50 


— .... 


4 . Miscellaneous - coffee, program 
materials, etc. 


9.50 




Sub Total 


$ 60. C0 


> ____ 


Personnel Managers overhead 

(1 4 hi s . {§ $8 . 00/hr . ) 


112,00 




Honorari um 

(3 persons & $5 0 . 90/Srsssic 


1 50.00 




Room allocation by cost accounting 
f$l 0 . 00/hi ./Mhr.) 


140.00 




Total Cost 


2C 00_ 




2 5 persons for 14 hrs. = 350 hrs, at 


$1,32 per hoi 


,r per person 


Averane slatay per hour x off- time hours: 




$3.71 x 7 = 
1 . 32 >:!•] = 


2 5.97 
^■IK- 




Total Cost Per Employee 


S': U 15 


s 



o 
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DRAKE UNIVERSITY 
P RE -RET I REM ENT PLANNING CENTER 



WORKSHOP EVALUATION FORM 



1. Please indicate how effective the workshop presentations ana dis 
cessions have been in acquainting cr r ©acquainting you with the 
concept of pre -retirement planning fer employees. (Cucle one) 

Very Moderately Moderately Very 

Effective Effective Undecided Ineffective Ineffective 



2„ Were the objectives of the workshop made ciear to you prior to er 
during *he first session? (Circle number you feel appropriate , ) 

Completely Somewhat Not at all 

12 3 4 5 6 



3. What was the extent to which these objectives mere met? 

( w ircle number) 

Completely Somewhat Not at all 

1 2 3 4 5 6 

‘1 . Rate the retirement planning workshop as to the amount of USABLE 
information for planning a retirement planning program in your 
organization. (Circle number) 

Completely Somewhat Not at all 

12 3 4 5 6 

5. The length of the workshop was: (Circle number) 

Too long About right Too short 

1 2 3 4 5 6 

6, Which session (s) of the workshop were of most INTEREST ? 




Workshop Evaluation pacje 2 



7. Whicii session (s) of the workshop were of m jt USE? 



8. What other topics, if any, should be covered in future workshops? 



9, As a result of your participation in the workshop do you antic "ate 
instituting a new program cr expanding your present program of 
, pie-retirement planning. (Circle one) 

Yes No 



10. Your comments: 



Signature 




•/ V 
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PRE- RETIREMENT PLANNING CENTER 
Drake University 
Des Moines, Iowa 

CONFIDENTIAL DESCRIPTIVE DATA FORM 



Your Name , 



Age: Sex: M F 



Home Address: 



Telephone ■ 



City: 



Zip Code : 



Birthda te : (Month ) 



(Day) 



(Year ) 



A. What is your current marital status? (Circle One; 



Single Married Separated Divorced Widowed 



B. Are you a veteran? 



C. What is the highest grade in school you completed? {Circle appropriate number) 
12345678 9 10 11 12 ) 3 14 15 16 Bachelor's Master's Ph » D« 

Other (Trade or Vocational School 



D. 



Who is your present employer? 

Name r City: 



How long have you worked for this employer? 
How would you classify your job? 

Professional and Managerial 

Technica 1 

Cler ica 1 or Sales 
What is your present job title: 

If you are already retired, what was your las 



Personal Service Occupations 

Indust ria 1 

Housewife 



t job title prioe to retirement: 



E. In which of the following income ranges would your own personal total annual income 
be included? 

$ 0 - 1,999 $ 6/000 - 7/999 $12,000 - 13,999 

$2,000 - 3,999 $ 8,000 - 9,999 $14,000 - 15,999 

$4,000 - 3,999 $10,000 - 11,999 $Over $16,000 



F. Are you covered by a company retirement pension plan? 

Yes No. If yes, for how many years have you been covered? 



G. At what age do you expect to retire? 

What do you estimate will be your personal total monthly income at retirement? 
Do you anticipate a need for emp 1 oymen t after retirement? (Circle One) 



Part-time 







Full-time 



No Need 



Conf i d'.-n tia 1 sen. i pt Ivc Data Von.- conti u'K-d 



- hi'.TO ? 



H. 



As you approach retirement 

Estate Planning 

Legal Planning 

Taxes 

Retirement Income 



which of the following concern 
Social Security 
Medicare 

My Health 

My Education 



Leisure Time Activities 
Need 1 o r Em, pi oyir.cn t 
Where to Live 
Other (Please explain) 



I. Chech below the J terns in which you have been involved during the past year. 



Legal Planning 
Insurance Planning 
Financial Planning 
Health Planning 
Social Security Planning 
Professional Organizations 



Occupational Organizati 
Service Clubs 
Education For Credit 
Adult Education 
Seasonal Employment 
Fraternal Organiza t ions 



s Church Organizations 
Social Clubs 
Personal Counseling 
Civic Organizations 
Other (Please 

expla in ) 



J. Where did you first learn about the Pre-Retirement Planning Cen ter V 



Newspaper article 
Newspaper Advert i sernent 
Drake Brochure 
Employer 



Radio or T.V. Announcement 
A friend 
Husband or vife 
Cther (w’hat source?) 
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